JOB POSTING

Town of Springfield

96 Main Street

Springfield, VT  05156

 * * *  *  * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

Per Contract Period July 1, 2019 through June 30, 2022 of the International Union of Operating Engineers, Local 98, Article 11, a vacancy must be posted in a conspicuous place listing the pay, duties, and qualifications.  This notice of vacancy shall remain posted for seven, (7), working days unless waived by the Union.  Employees interested shall apply in writing within nine, (9), working days following the initial posting inclusive of the posting period.
POSITION:

Maintenance Worker II/Custodial


DATE:  August 11, 2020



  @ Parks & Recreation Department
WHERE:

Parks & Recreation Department


HOURS:  40, Full-Time


PAY:


Grade 14, $16.20 - $22.19 per hour depending on experience.

DUTIES:

The Maintenance Worker II/Custodial Employee cleans and maintains all properties and



equipment for the Parks & Recreation Department.  The employee reports to the Parks & 



Recreation Director and is primarily responsible for, but not limited to, cleaning and 



maintaining the Community Center, 
the Parks, Swimming Pool, Ballfields, Warming 



Huts and other outdoor facilities.



The Parks & Recreation Director will provide daily instructions, however, the employee 



must be able to work independently most of time.  The employee must have good 




listening, communication and organizational skills.  Employee will also supervise a 



seasonal/temporary employee during the spring/summer months who will assist during



the busy season.



Major Specific Duties of this Position:

· Community Center cleaning and general maintenance.

· Playing field maintenance.

· Playground inspection and maintenance.

· Swimming Pool maintenance.

· Mowing and weed trimming of fields and parks.

· Maintenance of mowing and trimming equipment (assisted by DPW)

· Warming Hut maintenance.

· Flooding and grooming of ice-skating rinks.




These are essential duties to be performed not all inclusive.  It should also be noted that 



all Parks & Recreation employees will work together to make the Department run 




efficiently and the Maintenance Worker will have the assistance of the Director, the 



Assistant Director and DPW when appropriate and necessary.
Page 1 of 2

REQUIRED

This position requires the employee to work 7:00 AM to 3:30 PM from April through
HOURS:

October and work 12:30 PM to 9:00 PM from November to March each year.  The




Exact dates of this transition are subject to the Director’s discretion.

APPEARANCE &
Any employee of the Parks & Recreation Department must understand that they are
ATTITUDE:

always working in and with the community.  There are many community volunteers that 



make the Parks & Recreation Department run and it is imperative that this employee 



presents themselves with a polite and positive attitude and a reasonably neat and clean 



appearance that reflects properly on the Department and the Town of Springfield.
EXEMPLARY DUTIES PERFORMED
· May upon demand, perform any other functions of a Maintenance Worker I.
· Supervises and/or actively participates in mowing and maintaining athletic fields and park facilities; floods and plows outdoor ice skating rinks; maintains and repairs swimming pool facilities; inspects, maintains and repairs park playground equipment. 
· Operates and is responsible for the proper maintenance of vehicles and motorized light equipment necessary for park maintenance such as mowers, light tractors, brush trimmers, chain saws, and hand-held equipment. 
· Responsible for building maintenance related to the Community Center and other park department buildings.
· Organizes and schedules daily work plan according on demand and general instruction provided by the Director.

· Advises the Director in Park Maintenance Policy and Budget decisions, evaluation of employees and exercised disciplinary action. 
· When called upon, shall perform street maintenance functions such as snow removal as a related duty.

QUALIFICATIONS:  
· Possession of a Valid State Motor Vehicle Operator’s License.
· Valid Commercial Driver’s License, (CDL), Level B required, Level A preferred. 
· An understanding of the concept of job safety and a record of safe performance.

· An established record of good work habits including punctuality, dependability and being able to follow directions. 
· Must possess all knowledge, abilities and physical capabilities necessary to be a laborer.
· Some knowledge of the care and layout of athletic fields.
· Ability and judgment necessary to plan, organize and to lead small work crews by example in follow-through of assigned tasks.
· Ability to understand and carry out general written and verbal orders and the ability to make them understood by subordinate personnel.
· Knowledge of the safe operation and maintenance of park maintenance equipment along with knowledge of tools and accessories.
· Ability to keep maintenance records required by the job. 
· High School education or GED or equivalent in education and experience. 
SPECIAL CIRCUMSTANCES OR CONDITIONS OF EMPLOYMENT
Shall be required to be on-call for or work during hours outside the regular work day (week) should circumstances or a supervisor require.
Page 2 of 2
