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COMTU CASCADE PARK

The plaque at the entrance to the Park reads: Comtu Cascade Park, a gift
of the Moeser Family. It then lists the instrumental donors that through volun-
teer, in-kind and financial support made this beautiful park a reality.  

Created on the site of an eyesore dilapidated building, the pocket park
provides a wonderful view of an expansive cascade on the Black River
between a series of waterfalls. This Springfield On the Move streetscape
improvement project took several years from vision to inception to create, but
it is a true example of what the power of volunteer spirit can produce. People
of all ages enjoy the Park and photographers and artists have captured the
beautiful scene. Several weddings also have taken place here.

Comtu Cascade Park is truly a community place made by the people for
the people.

Cover Photo by: Louis Scuitto
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GENERAL INFORMATION

Population: 9,078
Size: 31,552 Acres

47 Square Miles
Altitude: 410 Feet

MEETING SCHEDULES

BOARD OF SELECTMEN
Meetings held second and fourth Mondays at 
7:00 p.m., Selectmen’s Meeting Room,
Municipal Office

SCHOOL BOARD
Meeting held second Tuesday of each month at 
7:00 p.m. at the High School Library

LIBRARY TRUSTEES
Meeting held the second Monday of each month at
7:00 p.m. at the library.

PLANNING COMMISSION
Meeting held the first Wednesday of each month
at 7:00 p.m., Selectmen’s Meeting Room,
Municipal Office.

SPRINGFIELD HOUSING AUTHORITY
Meeting held the second Tuesday of each month
at 8:30 a.m., Huber Building, 80 Main Street.

DATES TO REMEMBER
March 5, 2007 - Monday evening Town Meeting at 7:30
p.m., Springfield High School Cafeteria.

March 6, 2007 - Town Meeting Australian Ballot Voting at
Riverside Middle School Gymnasium. Polls will be open 
8:00 a.m. - 7:00 p.m.

Apri1 1, 2007 - Dogs must be licensed.

April 5, 2007 - Fourth and final property tax installment due.

August 15, 2007 - First property tax installment due.

October 15, 2007 - Second property tax installment due.

January 15, 2008 - Third property tax installment due.

April 1, 2008 - Dogs must be licensed.

April 15, 2008 - Fourth & final property tax installment due.

TOWN

Municipal Offices:
96 Main Street
Office Hours: 8:00 a.m. - 4:30 p.m.

Monday - Friday
Tel. No . . . . . . . . . . . . . . . . . . . . . . 885-2104
Department of Public Works:
Fairground Road
Business Hours: 7:00 a.m. - 3:30 p.m.

Monday - Friday
Tel. No . . . . . . . . . . . . . . . . . . . . . . 886-2208

Springfield Police Department:
Tel. No. . . . . . . . . . . . . . . . . . . . . 885-2113
Springfield Fire Department:
Hartness Avenue
Fire and Ambulance Emergency
Tel. No. . . . . . . . . . . . . . . . . . . . . 885-4545
Fire and Ambulance Non-Emergency
Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-4546
Springfield Town Library
43 Main Street
Business Hours:

Monday-Thursday 99:00 a.m. - 8:00 p.m.
Friday 99:00 a.m. - 5:00 p.m.
Saturday 10:00 a.m. - 3:00 p.m.

Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-3108
Parks & Recreation Department:
139 Main Street
Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-2727
Senior Citizen’s Center:
139 Main Street
Business Hours: 8:00 a.m. - 4:00 p.m.

Monday - Friday
Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-3933
Sewage Disposal Plant:
Clinton Street
Business Hours: 7:00 a.m. - 3:30 p.m.

Monday - Friday
Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-2854
Transfer Station & Recycling Center:
Fairground Road
Business Hours:

Monday 12:30 p.m. - 4:30 pm.
Wednesday 8:30 a.m. - 4:30 p.m.
Saturday 8:00 a.m. - 4:00 p.m.

Tel. No.  . . . . . . . . . . . . . . . . . . . . . 885-5827

SCHOOLS
Central Offices  . . . . . . . . . . . . . . . 885-5141
Athletic Director  . . . . . . . . . . . . . . 885-7905
Elm Hill School . . . . . . . . . . . . . . . 885-5154
Gateway Program  . . . . . . . . . . . . . 885-3477
Union Street School  . . . . . . . . . . . 885-5155
Park Street School  . . . . . . . . . . . . . 885-4774
Riverside Middle School . . . . . . . . 885-8490
Springfield High School  . . . . . . . . 885-7900
Technical Center  . . . . . . . . . . . . . . 885-8300

TOWN OF SPRINGFIELD
DIRECTORY
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MODERATOR
Patrick M. Ankuda 2007

SELECTMEN
Mark A. Blanchard 2007
Terri Benton 2009
Mary Helen Hawthorne*2008
John Hall 2008
John Swanson 2009

SCHOOL DIRECTORS
James Ball 2008
Samuel Coleman 2009
Karen Sherer 2009
Laura Ryan 2007
Kenneth Vandenburgh* 2007

Jeanice Garfield was appointed
to fill unexpired term of Karen
Sherer (who resigned) until
Town Meeting, March 6, 2007.

LISTERS
Arnold J. Lashua 2009
Richard A. Moore 2008

LIBRARY TRUSTEES
Miranda Bogardus 2007
Alan Fusonie 2009
Fredda Kischko 2007
Alice S. Lohutko 2008
Bill Mattoon 2007
Jean Middleton 2008
John Vorder Bruegge* 2008

TRUSTEES OF
PUBLIC FUNDS

Ernest C. Lamphere 2009
Jane Waysville 2008
Lawrence Woolson 2007

Holly Farnsworth was appoint-
ed to fill the unexpired term of
Lawrence Woolson (who
resigned) until Town Meeting,
March 1, 2007.

CEMETERY
COMMISSIONERS

Scott Page 2007
Joan Robison 2009
John N. Swanson 2011
Tami Thomas 2010
William Young 2008
Bonnie L. Reynolds, Ex-Officio

TOWN AGENT
Stephen S. Ankuda 2007

FIRST CONSTABLE
Richard Ripchick 2007

PLANNING COMMISSION
Donald Barrett *
Ronald W. Higgins
Wilbur Horton, Jr.
Steven Kraft
Donald Napsey
Richard Fenton
Kelly Ryan
Richard Filion
Joseph Husted

ZONING BOARD
OF ADJUSTMENT
David Crawford
Wayne Griffin
Bruce Johnson *
Keith Stern

DESIGN REVIEW BOARD
Estelle Goding
Charles B. Gulick, III, Alternate
Herbert Jamison
Goldie May
Elsie Putnam
Theodore Reeves *

AIRPORT COMMISSION
Thomas Hiltsley
Peter MacGillivray
Floyd Roberts
Loretta Sparks

CITIZENS’ BUDGET
ADVISORY COMMITTEE
Lisa Hall
James Benton
Douglas Dodge

HOUSING AUTHORITY
Peter Andrews
Beverly Corey
Cynthia Gagnier
Frederic P. Koledo *
Alan Pinders
William F. Morlock, III

Executive Director

JUSTICES OF THE PEACE
(Term expires in February 2007)
Peter Andrews
Ted Cody
Alice M. Emmons
John E. Follett
Mark J. Greenvall
Eugene Guy
Michael J. Knoras
Ernest Lamphere
Clint Martin
Patricia Martin
Franklin Poole
Linda Richards
Steven J. Sysko
Christina Tetrault
Robert D. Yoder

JUSTICES OF THE PEACE
(2/1/2007-2/1/2009)
Peter Andrews
Richard Andrews
Judith Edwards
Alice M. Emmons
Dan Gray
Mark Greenvall
Tom Hall
Michael J. Knoras
Larry Kraft
Steven J. Matush
Franklin Poole
David Shuffleburg
Steven J. Sysko

Vacancy created by the death of
Clinton Martin

STATE REPRESENTATIVE
WINDSOR 1-1
Kathy Pellett

WINDSOR 1-2
Alice Emmons
Cynthia Martin

WINDSOR COUNTY
SENATORS
John Campbell
Richard McCormick
Alice Nitka

TOWN MANAGER
Robert J. Forguites

TOWN CLERK/TREASURER
Bonnie L. Reynolds, CMC

DELINQUENT TAX 
COLLECTOR
Bonnie L. Reynolds, CMC

FINANCE DIRECTOR
Jeffrey A. Mobus

ADMINISTRATIVE 
ASSISTANT
Linda T. Rousse

POLICE CHIEF
Douglas Johnston

FIRE CHIEF
Russell C. Thompson

APPOINTED OFFICERS AND
DEPARTMENT HEADS

PUBLIC WORKS 
DIRECTOR
Harry Henderson

PARKS, RECREATION AND
LEISURE SERVICES
DIRECTOR
Andrew Bladyka

LIBRARY DIRECTOR
Russell S. Moore

CHIEF ASSESSOR
Peter S. Clark

SENIOR CITIZENS CENTER
DIRECTOR
Terri Emerson

ELECTED MUNICIPAL OFFICERS APPOINTED BOARDS
AND COMMISSIONS



REPORT OF THE TOWN MANAGER
AND BOARD OF SELECTMEN

At the Town Meeting in 2006, two incumbent Board mem-
bers, Paul Putnam and Marie Gelineau, did not seek re-election
and two new members, Terri Benton and John Swanson, were
elected to replace them. We thank Paul and Marie for their time
and efforts and appreciate having Terri and John volunteer to
serve on the Board.

In June of 2006, Fire Chief Ernest “Puggy” Lamphere
retired after over forty years of service to the Town of
Springfield. He has served the town in many capacities.
Whenever something needed to be done, Puggy was there to
work on it. He still serves as a Trustee of Public Funds and a
member of the Board of Civil Authority. We wish him many
years of happy retirement and thank him for all he has done for
the Town of Springfield.

There was additional positive economic development
news in 2006.

The Winstanley family purchased the Fellows Plant in
North Springfield. The plant had been empty for several years.
The new owners are totally renovating it and present plans will
have the plant fully occupied in 2007.

Springfield Regional Development Corporation (SRDC)
continues to work on redevelopment of the former Jones &
Lamson Plant #1 property. This has been a long process, but it
appears that there will be some action in 2007. SRDC is to be
commended for not giving up on this project.

Work continues on the elimination of Combined Sewer
Overflows (CSO) in town. A project in the Park and Union
Street areas is expected to be commenced in the spring of 2007.

There are reports from each of the Department Heads fol-
lowing this report giving more details about the work of their
departments. Time should be spent reviewing those reports.

As usual, we thank the many employees and volunteers for
all of their efforts to make Springfield a better community.

We also thank the citizens of the town for the support they
have given to the Board.

Robert J. Forguites, Town Manager
For the Board of Selectmen

Mary Helen Hawthorne, Chair
John Hall, Vice Chair

Mark Blanchard
Terri Benton

John Swanson

4

ORDINANCES AND 
RESOLUTIONS 2006

RESOLUTIONS

02-13-06 Litigation – Bradley Corliss v. Town of Springfield
– settlement

04-24-06 Adna Brown Lane changed to Filion Drive

05-08-06 House and Senate Resolution – recognizing the pro-
fessional level of services provided by Vermont
firefighters and emergency medical services per-
sonnel signed by the Speaker of the House, Gaye
Symington, and President of the Senate, Brian
Dube.

06-19-06 Bond Anticipation Note Renewal – Chittenden
Bank – Water/Wastewater Project – $1,500,000.00

06-19-06 Bond Anticipation Note – Chittenden Bank – CSO
Project - $2,000,000.00

06-19-06 Capital Equipment Note - Chittenden Bank –
Department of Public Works – Loader

07-17-06 Litigation  Kimberly Eroncig v. William Frank and
Walter Morancy

ORDINANCES

07-17-06 Amendment of Ordinance 0-87-3 – Amend the def-
inition of Subdivision Article II: Definitions,
Section 201, Word Definitions by allowing an
exception for construction of not more than two sin-
gle family dwellings in addition to the existing
main farm house on working farms to provide hous-
ing for family members who continue to work the
farm and for hired hands and/or their families.

07-17-06 Amendment of Ordinance 0-86-2 – Amend
Springfield Zoning Bylaw, Ordinance 0-86-2, by
the Planning Commission, to amend Section 7-104
General Regulations, W. Multiple Structures and
Multiple Uses on a lot, adding a new section d.  As
set forth in the definition of Subdivision, the con-
struction of not more than two single-family
dwellings in addition to the existing main farm
house on working farms to provide housing for
family members who continue to work the farm and
for hired hands and/or their families.  Lots created
shall not be less than two acres in any zoning dis-
trict and will be retained under the farm or family
ownership for a period of not less than five years.
Creation of these lots shall require subdivision
approval by the Planning Commission, a condition-
al use permit by the Zoning Board of Adjustment
and a zoning permit issued by the Zoning
Administrator, as well as any other State or local
permits required for subdivision and construction.
(See Springfield Subdivision Regulations,
Ordinance 0-87-3, Subdivision Article II:
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TOWN CLERK

Office Hours: Monday - Friday
8:00 a.m. - 4:30 p.m.

A town clerk in any municipality wears many hats!  Not
only do they serve as the information center for the Town, Vital
Records Registrar, Election Administrator and Licensing
Agent, they are also responsible for managing all the important
records of the Community in which they serve.

Many of these records date back to 1761, the date that the
town became incorporated.  As technology has changed, so has
the method in which we protect these records. Some thirty
years ago, the records were taken to the Public Records
Division in Montpelier to be microfilmed; to ensure that there
was a back-up copy should there ever be a disaster and these
precious records be destroyed.  Today we are digitizing these
documents in-house.  

Title searchers coming to our office may view records on
a public computer as well as searching the paper records!  It is
the goal of this Department to have records recreated and
indexed to allow for a 40-year search to be available on com-
puter within the next two years.

During the year, many people interested in genealogy vis-
ited our office to research their ancestors’ records.  We prepared
many certified copies of vital records during the year for per-
sons who were applying for Social Security; for youngsters
registering for kindergarten; for job applicants, etc.  There is a
definite increase in the number of certified birth records that
are issued from this office since 9/11!

We are anticipating drastic changes in the Vital Records
Laws in the next few years due to contemplated changes by our
federal legislators.  Currently, under law, our records are open,
and anyone can obtain any vital record without identification.
There is the possibility, once these changes are made, that the
Vital Records will not be housed locally, but rather in a central
location.

We continue to work with the Department of Motor
Vehicles. The services we provide include the renewal of motor
vehicles, snowmobiles, trailers and boats.  The office receives
$3.00 for each renewal processed.  If you wish to renew your
registration at the Town Clerk’s Office, you must have a check
or money order made payable to VT DMV in the amount
shown on your registration renewal form. We are not allowed
to accept cash for the renewal.  The $3.00 processing fee, how-
ever, may be cash.

If you did not receive your renewal in the mail, or you
have misplaced it, we may be able to help you by using the
Express Renewal Service now being provided.  Express
Renewals can be done by phone and on-line. To take advantage
of this service, you must have a credit card, the current regis-
tration, and your driver’s license.  We process the bulk of these
renewals at the end of each month when car owners realize that
they forgot to mail the renewal in to the Motor Vehicle
Department.

Passport applications are processed by the Town Clerk, by
appointment only, from 9:00 a.m. - 12:00 Noon and 1:00 p.m.
- 4:00 p.m.  Monday - Friday. The number of passports
processed each year continues to increase as not only

ASSESSMENT REPORT

Most of you are fully aware that 2007 will see the new val-
ues as a result of the reappraisal.  The Assessment Department
and the contractor wish to thank one and all for your coopera-
tion in the inspection phase.  We will soon be doing a field
review so we will be visible slowly driving past all properties.

There will be a booklet of all changes to all properties.  We
hope this will be helpful to show equity.  As most of you know,
the market for housing in Springfield has taken a major leap. To
some this may be a shock, but the sales are evidence.

Pre-grievance and official grievance hearings will be held
after you have received notice of Change of Appraisal and the
booklet is available to show entire values for comparison.  We
would suggest that you set a range of value for your property
and if the listed value is in that range we would think that griev-
ance would be a waste of time for all.  If you have questions or
believe there is a mistake in your value, come to the first griev-
ance to be sure that you will get answers.  

Arnold J. Lashua, Lister
Richard A. Moore, Lister

Peter S. Clark, Chief Assessor
Mary Perkins, Secretary

Springfield residents but people in the surrounding area
become aware that they can actually come to this office to have
their passport processed.  

As a result of 9/11, people flying into Canada or Mexico
must now have a passport.  In 2008, they will need a Passport
even though they may be driving into these countries.

One of the most frequent requests now comes from school
students who, through school programs, are given the opportu-
nity to travel abroad! For more information about applying for
a passport, see Page 6.

I have touched on just a few of the services provided by
this office. Call our office if you ever have any questions about
your community!  

I would like to take this opportunity to thank the Town
Manager and the Board of Selectmen for their continued sup-
port of this office.  A special thanks to my dedicated Assistant,
Jennifer Hasenbuhler.  Jennifer’s loyalty to this office con-
tributes greatly to the success of the daily operation of the town
clerk’s office.

Bonnie L. Reynolds, CMC
Town Clerk
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PASSPORT APPLICATION
INFORMATION SHEET

Springfield Town Clerk’s Office
96 Main Street
Springfield, Vermont  05156

Phone:  802-885-2104 

HOURS FOR EXECUTION OF APPLICATIONS
Monday - Friday (Except Holidays)
9:00 a.m. to 12:00 Noon and 
1:00 p.m. to 4:00 p.m.

YOU MUST HAVE:

1. COMPLETED APPLICATION FORM – To be signed in
the presence of the passport agent at the Town Clerk’s
Office.  Applicants under 18 years of age must have a par-
ent sign the application in the presence of the passport agent
also.  Applicants under 14 must have both parents’ signa-
tures.

2. PROOF OF CITIZENSHIP – We can accept ONLY a
CERTIFIED COPY of your birth certificate issued by the
Town or City in which you were born.  It must have a raised
seal from the issuing office.  (If you need addresses or tele-
phone numbers to obtain a proper birth certificate, call 885-
2104.)
Your OLD PASSPORT also can be used as proof of citizen-
ship.
NATURALIZED CITIZENS MUST bring the original
Naturalization Certificate.

3. TWO PASSPORT PHOTOGRAPHS – See back of appli-
cation for size specifications.

4. ADDITIONAL IDENTIFICATION – A valid driver’s
license or a student ID with picture and signature.

PASSPORT FEES
16 years or older (Adult)* 10-year Passport $67.00
15 years or under *5-year passport $52.00

FOR EACH PASSPORT submitted, please make a SEPA-
RATE check made payable to “U.S. Department of State.”  A
check or money order is required for this fee.

EXECUTION FEE FOR EACH PASSPORT
The execution fee of $30.00 may be paid with cash or separate
check made payable to Town of Springfield.  If Naturalization
papers are included, please add additional $2.65 for certified
mail.  If you wish to receive your passport by express mail,
please submit an Express Mail Envelope with a postage stamp
on it.

PROCESS TIME IS 6 WEEKS

THERE IS AN EXPEDITE FEE OF $60.00 IF THE PASS-
PORT IS NEEDED WITHIN THAT PERIOD OF TIME.
If needed within two weeks, applicant must go to Boston and
stand in line, pay expedite fee and document travel plans.

RENEWAL BY MAIL
Applications for renewal by mail (Form DS-82) may be used if
the expiration date on the passport is 15 years or less from the
date of issuance, if the applicant was age 16 or older when the
passport was issued, and if the applicant’s name is the same.

All documents submitted with your application will be returned
to you with your passport.

DELINQUENT TAX COLLECTOR

Office Hours: Monday thru Friday
8:00 a.m. - 4:30 p.m.

Total delinquency on June 30, 2006, was $292,886.11.
This was a slight increase from the previous year as reflected in
the chart below.  The increase was the result of personal prop-
erty taxes that were left unpaid when Ellsworth Ice Cream
closed its plant.

Following the final tax due date in April, letters were
mailed to delinquent taxpayers requesting that their delinquent
taxes be paid in full, or that an agreement be made with the col-
lector for timely payment of these delinquent taxes. 

A tax sale was held on June 30, 2006. The redemption peri-
od will expire on June 30, 2007.  Presently, there are 3 proper-
ties that have not been redeemed.  If these properties are not
redeemed by the June 30, 2007 date, tax collector’s deeds will
be issued to the purchasers at sale.

The fourth and final tax due date for the current year’s
taxes is April 5, 2007.  Taxpayers should make every effort to
pay as much of their property taxes as possible prior to this
date.  On April 6, 2007, an 8% collector’s fee will be assessed
to any property tax unpaid on this date.

Bonnie L. Reynolds 
Delinquent Tax Collector
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FINANCE DEPARTMENT

The Finance Department is located on the second floor of
the Town Office Building. In addition to preparing the billings
and processing payments for taxes, water/sewer, and ambu-
lance, the department is responsible for processing payroll and
accounts payable and the selling of transfer station tickets.
Normal office hours are 8:00am to 4:30pm, with extended
hours to 6:00pm on the days that taxes are due. The telephone
number is 885-2104.

Property Tax bills are prepared and mailed not later than
July 15th. If you have not received your bill by August 1st,
please contact us immediately for a new bill as the first due
date is August 15th. The tax bills are sent to the property
owner(s) as recorded in the land records. If you must send
copies of your bill to others (your mortgage company, the IRS,
the State of Vermont, etc.), please remember to always keep the
original for your records. However, if you do misplace your tax
bill, contact our office to obtain a copy. Note that it may take a
few days to process your request, especially if you are request-
ing the bill for a previous year.

As of July 1, 2004, there was a change in the funding of
the statewide education fund. The tax rate for the statewide
education tax is now different for residents than it is for non-
residents. For the last three years, owners of Vermont residen-
tial homesteads have completed three forms (HS-131, HS-138,
and HS-139) in order to declare their Homestead status and
apply for the Prebate and Rebate. This year the State of
Vermont has changed this process entirely. Instead of complet-
ing three forms, owners of Homestead residential properties
now need to complete one form, the HS-122 (Homestead
Declaration AND Property Tax Adjustment Claim). The two
programs previously known as the Prebate and the Rebate have
been combined into the Property Tax Adjustment Claim.

All Vermont residents who own and occupy their
Homestead on April 1, 2007 must complete the HS-122. Please
note that only owners of Homestead properties are eligible to
make a property tax adjustment claim. This form must be com-
pleted each year. This year the form is due April 17, 2007.
There is a 1% penalty on the amount due for the school tax for
forms filed after the due date. Lastly, late forms will only be
accepted until September 4, 2007. After that date, the penalty
will be charged, but no other changes will be made, and you
will not be eligible to make a property tax adjustment claim.

The HS-122 form can be found in the Vermont Income Tax
Booklet. In addition, you may file online at www.vermont.gov.
As in prior years with HS-131, you will need the SPAN num-
ber for your property and the school tax code. This information
is located on your property tax bill. Also on your tax bill, if you
filed the HS-131 in 2006, are the Housesite Value, the
Housesite Education Tax, the Housesite Municipal Tax, and the
Total Parcel Acres. This information is also required for the
HS-122.

IMPORTANT: Beginning this year, the State of Vermont
will no longer issue checks for the Property Tax Adjustment
Claim. The amount of the claim will be directly credited to
each individual taxpayer’s tax bill, reducing the amount of
property taxes paid to the Town.

Water/Sewer bills are prepared twice a year. The billings
are done by “books.” With very few exceptions, you can deter-
mine which book you are in by looking a the first two digits of
your account number.

Books 1 through 5 are billed in June and January, with
payments due in July and February. Books 6 through 12 and 25
are billed in August and February, with the payments due in
September and March. Books 13 through 20 are billed in
October and April, with the payments due in November and
May. Books 21 through 24 and Books 26 and 27 are billed in
November and May, with payments due in December and June.

Ambulance bills are processed as they are received. The
Town first bills the primary insurance company and then, if
applicable, the secondary insurance companies. If there is a
balance due on the account after all insurance companies have
paid, a bill is sent to the patient. Please note that as it often
takes time to deal with the insurance companies, the patient
may not receive the bill for several months after the service.

I want to take this opportunity to recognize Jayne Streeter
for her long service to the Town. Jayne started her first tour of
duty with the Town in 1962, staying until 1973. At that time,
she left us in order to raise her two boys. When the boys were
older, Jayne returned to work with the Town in 1987, and has
been with us ever since. During this time, Jayne has performed
nearly every function in Finance with a dedication and atten-
tion to detail that are exemplary. It is with regret that I must
announce that Jayne has decided to retire, effective January 31,
2007. I want to thank her for all that she has done and wish her
the best in her retirement years. I also thank Jan Rogers and
Lois Smith for their continued efforts on behalf of the Town
and its taxpayers. I am so fortunate to have worked with such
wonderful people.

Jeff Mobus
Comptroller

REMEMBER!

All Vermont residents who own and occupy their
Homestead on April 1, 2007 must complete the HS-122.
Please note that only owners of Homestead properties
are eligible to make a property tax adjustment claim.
This form must be completed each year. This year the
form is due April 17, 2007. There is a 1% penalty on the
amount due for the school tax for forms filed after the
due date. Lastly, late forms will only be accepted until
September 4, 2007. After that date, the penalty will be
charged, but no other changes will be made and you will
not be eligible to make a property tax adjustment claim.
The HS-122 form can be found in the Vermont Income
Tax Booklet. In addition, you may file online at
www.vermont.gov.
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BOARD OF CIVIL AUTHORITY

The Board of Civil Authority for the Town of Springfield
consists of the Justices of the Peace, the Select Board, and the
Town Clerk.  In addition to administering all elections in the
Town of Springfield, this Board serves as the Board of Tax
Appeals and Board of Abatement for the Town.

During Fiscal Year 06, the Annual Town and Town School
District Meeting  and a Special School District Meeting were
held under the direction of the “BCA”. Many hours were spent
preparing for the elections to be held in the Fall of 2006.  The
number of voters requesting absentee ballots continues to
increase with each election. I would urge any voter, who has a
difficult time getting to the polls during the polling hours, to
request an absentee ballot. 

Voters with disabilities will have the opportunity in the
Fall of 2006 to use the new IVS Vote-By-Telephone system.
The best feature of this system is that it allows a blind or visu-
ally impaired voter to practice using the sample ballot at any
time and then practice using the actual ballot in the 20 days
prior to the election.

Unfortunately, this will be available for the Primary and
General Elections only.  For more information on how this tele-
phone system works, please contact the Town Clerk’s Office.

The Board of Civil Authority has been extremely fortunate
to have very dedicated, talented people serve as Election
Officials.  Many of these people have been serving in this posi-
tion for more than twenty years. The professionalism they
exhibit during the polling hours is greatly appreciated by the
Town Clerk!

The Board of Tax Appeals was not active this past year
since there were no appeals received following the Lister’s
grievances.  I expect that this will not be the case in FY07
since the results of the town-wide reappraisal will soon be
available.

There were numerous requests for tax abatement received
by this Board in FY06.

Bonnie L. Reynolds, Clerk
Board of Civil Authority

NOTICE TO VOTERS

BEFORE ELECTION DAY

VOTER REGISTRATION

Deliver your application to the checklist to your Town Clerk’s
office no later than 12:00 noon on Monday, February 26, 2007
(or the second Monday before your town meeting), or mail it to
the Department of Motor Vehicles with a postmark before the
deadline.

EARLY OR ABSENTEE BALLOTS: 

You, or a family member on your behalf, may request an
early or absentee ballot from your Town Clerk by telephone,
mail or e-mail at any time up until 5 p.m. or closing of the
Town Clerk’s Office on the day before the election March 5,
2007.  An authorized person can apply for you to get a ballot
only in person or in writing.

You can also go to the Town Clerk’s Office and vote your
ballot while at the office.  Or, you can pick up your ballot at the
Town Clerk’s Office and take it home to vote.  (You cannot
pick up a ballot for your spouse or anyone else.)

If you take your ballot or have a ballot sent to you, you
must return the ballot to the Town Clerk’s Office or to the
polling place not later than 7 p.m. the day of the election.

If you are ill or disabled, you can request that a pair of
Justices of the Peace deliver a ballot to you.  You can request
assistance in reading or marking your ballot from the Justices.
They must return the ballot to the Town Clerk for you.

SAMPLE BALLOTS POSTED:  February 23, 2007

ON ELECTION DAY
• If your name was dropped from the checklist in error,

explain the situation to the Town Clerk and ask that it be
put back on.

• If the problem isn’t cleared up to your satisfaction, have
the Town Clerk, a Selectman or other members of the
Board of Civil Authority call an immediate meeting of
the members of the board who are present at the polls.
They should investigate the problem and clear it up.

• If you are still not satisfied, you may take a brief written
request to a Superior Court Judge, who will rule on your
request before the polls close that day.  Call the
Secretary of State’s Office at 1-800-439-VOTE for more
information.

• If you have physical disabilities, are visually impaired or
can’t read, you may bring the person of your choice to
assist you or you can request assistance from two elec-
tion officials.

• If you cannot get from the car into the polling place, two
election officials may bring a ballot to your car.

THE FOLLOWING ARE PROHIBITED BY LAW:
• Do not knowingly vote more than once, either in the

same town or in different towns.
• Do not mislead the board of Civil Authority about your

own or another person’s eligibility to vote.  You can only
register to vote and remain on the checklist in the town
of your principal dwelling place.

• Do not display any campaign literature, stickers, but-
tons, etc within the building containing a polling place.
However, a voter may bring a small card or paper into
the polling place for his or her own use in remembering
candidates so long as it is not publicly displayed.

• Do not solicit votes or otherwise campaign within the
building containing a polling place.

• Do not interfere with the progress of a voter going to and
from the polling place.  This includes not socializing in
a manner that will disturb other voters.

DON’T FORGET
THE ANNUAL

TOWN MEETING
ON MONDAY NIGHT

MARCH 5, 2007 AT 7:30 P.M.
WILL BE HELD AT THE

SPRINGFIELD
HIGH SCHOOL

CAFETERIA
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TOWN ATTORNEY’S REPORT

I submit my review of Springfield’s significant matters for
inclusion in the Town Report. I include those matters which are
in active litigation, as well as those which may have a potential
for future litigation and are appropriate for public disclosure.

This report does not include any review of routine matters
nor the numerous opinions rendered to the Select Board and
Administration concerning the issues that arise during the
course of any given year. This report does not address the sta-
tus of personnel matters or various interaction within Town
employee labor organizations.

1. The Town of Springfield has been named as a
Defendant in a case entitled State of Vermont v.
Bradford Oil Company, Inc. regarding the former coal
gasification plant, the current location of GoGo Gas on
Clinton Street. This is a claim concerning hazardous
waste from the former coal gas plant. In the 1960’s,
Springfield widened Clinton Street and acquired fifteen
feet along the highway in front of the former gas plant
property. Because the Town currently owns a portion of
this property where hazardous waste formerly was gen-
erated, the Town has been brought into this lawsuit by
Bradford Oil Company seeking contribution toward any
cleanup. This matter is pending in Washington County
Superior Court.

2. The Town of Springfield has been brought into a suit
filed by Eileen Hongisto to undo a tax sale of her prop-
erty. The suit began by the filing of a Complaint by the
purchaser at tax sale to take possession of the property.
Ms. Hongisto has brought the Town into the suit in an
attempt to reverse the tax sale.

As has been the case for a number of years, the Town of
Springfield has had a remarkably successful experience in
avoiding litigation. A lot of the credit for that goes to the Town
Manager for being proactive, and the Select Board for prompt-
ly dealing with many issues that arise over the course of a year.
Given the size of our municipality and the services provided, it
is inevitable that a number of issues will arise each year and a
few will result in litigation.

Stephen S. Ankuda, Esq.
Town Attorney

PERSONNEL DIRECTOR

During 2006 there were some usual and expected changes
to the personnel ranks, and some more notable.   

Dean “Bucky” Buxton - July 15, 1963 - December 31,
2006.  Heavy Equipment Operator/Crew Leader Bucky Buxton
retired after 43 years of service to the Town in the Public Works
Department.  Bucky was the Grader man for many years but
also served as a heavy equipment operator, crew leader and
maintenance worker throughout his years of service.  We will
miss his down to earth humor, his live and let live philosophy,
and the comforting knowledge that Bucky was “always on the
job”.

Ernest “Puggy Lamphere” Fire Chief - December 1, 1969-
June 30, 2006.  Chief Lamphere retired after 37 years of service
to the Town in the Fire and Ambulance Department.  The Chief
worked his way up through the ranks and became Chief in
1980.  Puggy loved his work and lived what he loved.  His
presence is still felt in his service to Springfield citizens in
many ways, including Trustee of Public Funds, Justice of the
Peace, and as the supporter of many educational and family ori-
ented services.  It is a fine testament to Chief Lamphere that the
transition from Chief Lamphere to Chief Thompson was car-
ried out without a hitch in services or performance of duty by
his men one and all.

Deputy Russell Thompson was promoted to Chief upon
Puggy’s retirement, Scott Richardson was promoted to Deputy
Chief, and George “Bay” Wheeler, Jr. was promoted to fill the
Captain’s position.  Other new hires in the Fire/Ambulance
Service include Mark Hadwen and Paul Stagner.

Roland Saulnier - February 5, 1990 - June 30, 2007.  Parks
and Recreation Maintenance Person, all around buildings and
grounds keeper.  Roland left actively working at the end of
December 2006 and will be officially retired in June of 2007.
Roland was a familiar face to all, young and not so young, who
participated in activities at the Community Center, the pool, the
ball fields, the skating rinks, and the tennis courts.  A long time
employee of the Public Works Department, Eric White, has
been transferred to continue this valuable service for the Parks
and Rec Department.

Another familiar face in Parks and Rec, Lawrence
“Sonny” Bouchard, served as the Assistant Director in charge
of programs from December of 2000 until November of 2006.
Matthew McCarthy is the new Assistant Director, and we look
forward to a long working relationship with him.

Other changes took place in Public Works, new hire Peter
Neronski, and Water & Sewer new hires Thomas Fuller and
Harold Jones.  We welcome newcomers to Town employment
and wish those who are gone the best of luck in new endeavors
or the joy of retirement.

Linda T. Rousse
Personnel Director
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TRAINING

Police officers, both part-and full-time, are required to
attend training each year to keep their certification. Part-time
officers must complete 30 hours of training, and full-time offi-
cers must complete 25 hours per year. Mandatory training
requirements consist of Firearms, Hazardous Materials
Awareness, First Aid and Blood Bourne Pathogens.

The Town of Springfield is a Public Safety Answering
Point for the E-911 system. Being a PSAP, the dispatchers, both
part- and full-time, are required to attend training each year to
keep their certification. Each dispatcher must complete training
in CPR and Hazardous Materials each year with a total of 16
hours of training.

Other training taken by department members includes, but
is not limited to, the following: Narcotics Interdiction,
Interacting with People Experiencing a Mental Crisis, FATS
Firearms Scenario Training, Stinger Spikes, Kinesetic
Roadside Interview and Interrogation, Street Crimes Seminar,
Criminal Interdiction, First Line Supervisor, Managing
Community Policing, Key Elements for Effective School
Policing, Electronic Crimes Seminar, Ethical Issues &
Decisions in Law Enforcement, Terrorism Awareness,
Advanced Call Taking E-9-1-1, Hostage Negotiations and
Incident Dispatcher-All Risk/All Hazard, to name a few of the
courses.

POLICE DEPARTMENT FUTURE NEEDS

On behalf of the Springfield Police Department, I would
like to THANK the following people in making a new police
station a reality: The police building committee; Marie
Gelineau, Paul Hudson, William Drude and Sandy Richardson.

I would also like to THANK Robert Forguites and the
selectpersons; Chairperson Mary Helen Hawthorne, John Hall,
Mark Blanchard, Terri Benton and John Swanson for their sup-
port for the new police facility and bringing the bond vote to
the voters.

MOST OF ALL I WOULD LIKE TO THANK THE VOT-
ERS for recognizing the need for a different facility for the
police department and then supporting that need. Without you,
this would not have become a reality. Once again, thank you for
your support.

We are hoping that we will be in the new facility by the end
of December of 2007. We are looking forward to working with
the different companies and people to make this happen.

Other future needs that we need to look at are a School
Resource Officer position for our school system. This position
is a crucial position and would benefit the community and the
school system in handling different situations that have been
occurring in the schools during the year.

We also need to look at adding one to two more officers in
the Patrol Division to answer the growing number of com-
plaints and court cases that are being generated. By doing this,
it would help cut down on overtime, and it would allow the
officers more time to follow up on criminal investigations in a
timely manner.

SPRINGFIELD POLICE DEPARTMENT

DEPARTURES, PROMOTIONS AND APPOINTMENTS

Departures:

This year the Springfield Police Department had no depar-
tures of personnel.

Promotions:

Gregory Molgano was promoted from patrolman to corpo-
ral. We currently have two sergeants’ positions that are not
filled, and we hope to have them filled in the near future.

Appointments:

During the year we appointed Donald “JR” Garrow from
full-time officer’s position to a part-time officer’s position at
his request. JR continues to work as a part-time officer with the
department. William Daniels was appointed as a full-time offi-
cer and attended the 82nd Basic Training Course for Police
Professionals from July to November.

Timothy McNamara and Daniel Deslauriers have been
appointed as part-time officers, and Carla Kamel has been
appointed as a part-time dispatcher. Carla was previously
employed by the department as a full-time dispatcher and was
promoted to administrative assistant in 1989 prior to leaving us
in 1998. We welcome her back.

Corporal Morancy was assigned an acting sergeant’s posi-
tion in December and is currently going through training for
this position.

We currently have two full-time sergeants’ positions open
in the department which we hope to fill this coming year.

We currently have 15 out of 16 authorized positions filled
for full-time certified police officers.

We are continuing to look for part-time dispatchers and
officers for the department.

We would like you to meet our new police officers and
dispatcher.

Williams Daniels Daniel Deslauriers

Timothy McNamara Carla Kamel
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GRANTS

We continue to take as much advantage of grants as we
possibly can. These grants are “drying up” as the federal gov-
ernment is not funding them.

The bullet proof grant is a grant that will save 50% of the
cost of a new bullet proof vest for police officers. We purchased
three (3) bullet proof vests with a cost savings of approximate-
ly $750.00. We currently are in pretty good shape on keeping
our bullet proof vests up to date.

Homeland Security Grant

We purchased eight (8) Non-Tactical Body Armors to
place in each of our vehicles out of the 2005 Homeland
Security Grant at a cost of $7,912.00. We also purchased the
following equipment out of the 2005 Homeland Security Grant:
Battery Back-Up for our repeater system, $2,650.00; five com-
puters, $6,750.00; Panasonic Tough book lap tops for four (4)
cruisers for the mobile data system, $39,109.00; APS Voice
Recognition, $15,478.00; and a DLP digital projector,
$1,979.97. This comes to a total cost of $73,878.00.

Most of this grant money has gone to the Vermont
Communications Board to improve interoperability between
emergency services, such as Emergency Medical Service, Fire
Departments and Law Enforcement which consist of State
agencies, Sheriffs’ Departments and Municipal Police
Departments.

In looking at history, the one thing that sticks out the most
in emergency situations is not having the ability to talk to one
another. To see more specifics about the Vermont Communi-
cations Board, I would encourage you to go to VCOMM’s web
site: www.dps.state.vt.us/vcomm.

US Department of Justice Block Grant

This grant is currently not being funded.

Technology Grant

The funding for this grant had been earmarked by Senator
Jeffords. We received notice that we would be receiving the
funding of $346,317 towards technology. This is a one-time
grant. While this was earmarked, I still had to write the grant
application for the money.

One of the goals I had for the police department was to put
Mobile Data Computers in the vehicles. Now you’re wonder-
ing what that accomplishes. The system is up and running as
always; there are growing pains that we are overcoming. This
is a much slower pace than I had anticipated in getting the sys-
tem up and running.

We currently have eight vehicles with the Mobile Data
System up and running. There are several software packages
we are waiting on to see if they are compatible with other soft-
ware and hardware we have. We have two antenna sites up in
the Springfield area with plans on having one more site. This
should provide the coverage that we need for our Mobile Data
System.

We have had the grant extended to January 2008. We hope

to have this project completed by the end of the summer of
2007.

We did receive two grants from the Governor’s Highway
Safety Program. One grant is for seatbelt enforcement in the
amount of $3,203.79, and the other grant is for Driving While
Intoxicated (DWI) enforcement in the amount of $2,600.00.

We also participated in several enforcement campaigns for
“Click it ticket” and (DWI) enforcement campaigns. The
Governor’s Highway Safety Program does not have the fund-
ing to offer police equipment as an incentive to participate in
these enforcement campaigns.

We have another grant secured for 2007 which will help
pay for the officer’s time for traffic light enforcement in the
square. This grant is in the amount of $5,000.

It appears this program may not be funded in the coming
year since federal funding is “drying up” and most of it is being
placed in Homeland Security.

We have received a total of $79,681.00 in outside funding
for the police department during the 2006 budget year.

SUMMARY

Our officers continue to be very busy in their daily
responses to calls for service. Below is a list of some types of
calls for service the officers have responded to:

2004 2005 2006
Total Complaints 5,693 4,647 5,134
Total Motor Vehicle Complaints 2,587 3,239 3,815
Total traffic tickets issued 604 752 729
Written warnings issued 1,275 1,665
Totals 8,280 7,886 8,949
Assaults 107 66 96
Child abuse 16 12 10
Custodial interference 12 11 3
Sex offenses 47 32 34
Burglary/robbery 70 41 76
Burglary alarms 217 152 192
Theft 264 264 236
Auto Theft 13 12 17
Forgery/fraud/embezzlement 36 32 40
Motor vehicle/ATV complaints 266 288 330
Unlawful mischief 196 153 127
Family domestics 86 84 59
Alarms 12 19 22
Animal problem 291 366 315
Assist – agency 747 404 541
Citizens’ assist 465 220 365
Citizens’ dispute 298 217 223
Lockouts (discontinued service) 8 0 8
Bomb threats 2 3 2
DWI 73 33 75
Driving while license suspended 28 19 39
Property watch 16 26 21
Welfare checks (also 911 hang ups) 141 147 244
VIN verifications 178 180
Traffic accidents - damage 373 323 279
Traffic - injuries 28 25 40
Traffic - fatal 0 0 0
Bad checks 38 26 39

Police Department (Continued)
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Fish and game complaints 99 0 0
Fireworks 15 25 22
Phone problems/harassment 92 71 88
Suspicious person/circumstance 437 437 430
Missing person/runaway juvenile 53 54 30
Juvenile problems 195 162 166
Property watch 59 26 20
Noise disturbance 249 111 131
Death investigations 7 10 7

ARREST
2004    Adult 459    Juvenile 95
2005   Adult 431    Juvenile 86
2006   Adult 5000 Juvenile 69

ACKNOWLEDGEMENTS

Families: To the families of the new officers, we welcome
you to our community and hope you enjoy the community as
much as we do. To the families of all employees of the police
department, I would like to thank you for the support you have
given to your loved ones. I know there has been time spent
away from them where they have missed family events. Both
the officers and dispatchers provide a very important service to
the community, and you should be proud of what they do and
how they do it.

To the Men and Women of the Police Department:
Thank you for your dedication to the department and the com-
munity you serve. Your hard work does not go unnoticed and is
very much appreciated. Remember to hold your head up high
since you are second to none.

Town Government: CONGRATULATIONS Chief
“Puggy” Lamphere on your retirement and CONGRATULA-
TIONS AND WELCOME ABOARD Fire Chief Russell
Thompson. I would like to thank both of you and the
Springfield Fire Department for your assistance throughout the
year. The use of your facility for training and working on our
vehicles is greatly appreciated. We are looking forward to using
the new exercise room at the fire station.

To Harry Henderson and the rest of the highway depart-
ment for working on our vehicles, sanding and plowing our lots
and the occasional “pull out” of the snow banks.

To the Municipal Hall Staff, the Finance Department,
Town Clerk’s Office, Town Manager’s Office, thanks for assist-
ing us throughout the year and answering our questions, pro-
cessing insurance claims and paychecks, or looking up those
dog tags for us.

I would like to thank Bob Forguites and Linda Rousse for
their support and advice they have given throughout the year
since it has been very much appreciated, and to the Board of
Selectpersons for understanding the department and the sup-
port they have given.

I would also like to thank Lieutenant Mark Fountain and
Administrative Assistant David Glidden for their outstanding
work and contributions to the Police Department. Without their

dedication and hard work the department would not be where it
is today. Thanks again.

I would also like to thank my wife Karen for the under-
standing of the long hours that I often put in.

Citizens: To the citizens of the Town of Springfield, thank
you for your continued support of the police department. It is
important that you get involved and we work together as a team
to solve crime in Springfield. By working together as a com-
munity we can make a difference in Springfield and make it a
better place to live and raise a family.

We would like to thank everyone who brought items (food)
into the police department during the holiday season. That was
very thoughtful, and we appreciate your generosity.

Don’t forget to visit our Web Site at 
www.springfieldvtpd.org. May the year 2007 be a healthy and
prosperous year for everyone!

Douglas S. Johnston
Chief of Police

SPRINGFIELD POLICE
ASSOCIATION    

Another year has gone by and the Springfield Police
Association is happy to announce that we have given out thou-
sands in local and national donations.  The following list is just
a few  of the organizations we have given to throughout the
year: Springfield Coalition, Riverside Middle School trip to
Washington DC, Pine Street School donation, Trail (special
needs children), People to People Ambassador program
(School Outreach), Three Rivers Valley Regional business/edu-
cation partnership, Windsor County Partners, River Valley
Tech Center, Springfield Football banquet, Paddle Power (sui-
cide awareness), Connecticut Valley Angels basketball, Santa
Claus Club, North Springfield Playground and the Springfield
Road Race, to name a few.

The SPA and its members wish to thank once again the
Springfield Community and area businesses for their support
and donations during our fund raisers which make this all pos-
sible. We look forward to serving the community and its
patrons in 2007. Please make an effort to come and see us at the
Springfield Home Show, and let us know how we can do more
for our neighbors and friends. Don’t forget to come and support
us at the annual Donkey Basketball game this year, along with
one other sporting event this fall. Remember, without your sup-
port we can’t support others.      

R.Simmons, SPA President

Police Department (Continued)
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FIRE DEPARTMENT

2006 was a year of change for the Springfield Fire
Department.  On July 1st, I was fortunate to be able to step into
a role that had been tended well for many years by retiring
Chief Ernest Lamphere.  As I write this report I would like to
thank all those who have assisted in making my transition
smooth and comfortable.

The Springfield Fire Department currently has 37 mem-
bers.  The department is comprised of 12 career fire fighters
and 26 on-call firefighters.  All career personnel, as well as
seven on-call fire fighters who have met station coverage sta-
tus, are required to have a minimum of five hundred hours of
training to earn the necessary state and department level certi-
fications.   All career firefighters are trained to a minimum of
both a Vermont Fire Fighter II and EMT-Intermediate.  On-Call
Fire Fighters hold a minimum of a Vermont Fire Fighter I cer-
tification or the grandfathered equivalent. 

Captain Scott Richardson, a 26 year veteran career fire
fighter with our department, was promoted to the position of
Deputy Fire Chief in September.  Scott’s breadth of knowledge,
dedication, experience and strong value system continues to
serve the town in his new role as part of the administrative
team. 

On-call Captain Kristi Morris was promoted to the new
position of On-Call Assistant Chief.  Assistant Chief Morris has
epitomized what a dedicated on-call fire fighter should be for
over thirty years.  Kristi’s new position goes beyond opera-
tional duties; as part of our administrative team Kristi becomes
a formal conduit for the On-call fire fighters.  

Our fire department responds to assist our citizens over
2000 times per year.  The department provides fire, EMS, res-
cue and haz-mat response to the operations and decontamina-
tion certification levels.  Our rescue capabilities expanded this
past year with 16 of our members becoming certified to the
rope rescue operations level.  Over forty thousand dollars in
special rescue equipment has been put into service because of
grants from Homeland security. 

Captains Benton, Foulois and Wheeler, as well as Fire
Fighter Sylvester, successfully completed the Vermont Fire
Academy Fire Officer I and II course in 2006. This demanding
120 hour course serves as a foundation for the fire officer’s
growth, both operationally and as a manager.  

Captain Foulois, Fire Fighter Thomas and Fire Fighter
Adnams have become specialist instructors in Rope Rescue
Operations for the Vermont Fire Academy. Fire Fighter Thomas
has also become certified as a Vermont State Fire Instructor.  

Springfield Fire Department hosted a Vermont Fire
Academy live burn, flashover training course which fifteen
Fire fighters from Springfield Fire Department attended.
Nineteen firefighters attended the Stevens Advanced Drivers
Training Course.  Two firefighters were sponsored by Young’s
Propane to attend the 24 hour PGANE Liquefied Propane Gas
School at the Massachusetts Fire Academy.  Several fire fight-
ers earned their Hazardous Materials Decontamination
Certification.  Depending on certifications a fire fighter may
have between 24 and 96 hours of continuing education require-
ments each year.   

Each year the United States fire service loses over one

hundred fire fighters to job related deaths and hundreds more to
injury.  These deaths are typically dispersed evenly between
career and volunteer fire departments. Greater than fifty per-
cent of these deaths are attributed to heart attacks. The
Springfield Fire Department through the combined commit-
ment of the Town Administration, Local Fire Department
Bargaining Unit and On-call force, have worked as a coopera-
tive to create a Wellness Program.  Captain Sean Foulois and
Fire Fighter John Brown have recently received their certifica-
tion from the IAFF/IAFC, ACE accredited Peer Fitness Trainer
course held in Dayton, Ohio.  The cornerstone of this wellness
program is the training and certification of the Peer Fitness
Trainers, built on the foundation of the dedication of the fire
fighting force.  

In the 1970’s there was a national effort to promote the
awareness for the need of residential smoke detectors.  Most
people today are aware of smoke detectors and their role in fire
safety. Yet each year, there are troubling statistics which show
that smoke detectors were present but inoperative during a
number of fires due to the lack of an operational battery.  This
is especially true for our elderly and disabled population.  This
problem will continue to grow as our national population con-
tinues to age.  The Springfield Fire Department would like to
assure that our public is safe.  If you are in need of assistance
to have your residential smoke detector checked or battery
replaced, we will help.  Call us at 885-4546 and we will sched-
ule a time for a detector check or battery replacement.

Our Fire Department has welcomed some new people and
seen the roles of some existing members change.  Fire Fighter
George “Bay” Wheeler was promoted to Captain. On-call Fire
Fighters Mark Hadwen and Paul Stagner were hired to our
career staff.  Mathew Tufts and Timothy Putnam joined our fire
department as on-call members and are currently enrolled in a
Fire Fighter I course.     

I would like to reintroduce you to the members of the
Springfield Fire Department:  

Chief Deputy Chief Asst. chief
Russell Thompson Scott Richardson Kristi Morris
Serving Since 1981 Serving Since 1981 Serving Since 1973

Captain Captain Captain
Daniel Baldwin James Benton Sean Foulois

Serving Since 1988 Serving Since 1983 Serving Since 2000
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While 2006 was a year of change for the Springfield Fire
Department, 2007 should be a year of continued progression.  I
look forward to the coming year and what lies ahead.  I have
great pride in our organization and the utmost respect for the
dedication and talents of our people.  We will collectively strive
to meet the challenges of the service while continuing to pro-
vide our community with our best in fire protection, rescue and
emergency medical response.

Russ Thompson 
Springfield Fire Chief

Fire Department (Continued)

FF/EMT-1 FF/EMT-1 FF/EMT-1
John Claflin Wayne Thomas Mark Hadwen

Serving Since 1999 Serving Since 2005 Serving Since 1997

FF/EMT-1 FF FF/EMT
Paul Stagner William Toner Janice Bartley

Serving Since 2004 Serving Since 2004 Serving Since 2001

FF FF/EMT FF
Todd Jackson Charles Denofrio Bruce Merriam

Serving Since 2005 Serving Since 2001 Serving Since 2001

FF FF/EMT FF/EMT
Matthew Tufts Abe Wilson Paul Spicer

Serving Since 2006 Serving Since 2004 Serving Since 2000

FF FF/EMT FF
Michael Harris James Knight Aaron Vittum

Serving Since 2005 Serving Since 1997 Serving Since 1994

FF/EMT FF FF
Thomas Baird Tim Putnam Scott Adnams

Serving Since 1979 Serving Since 2006 Serving Since 1997

FF FF/EMT FF
Scott Farr Thomas Williams Martin Kidder

Serving Since 2004 Serving Since 2004 Serving Since 1998

FF Safety Officer FF/EMT
Mark Whaley Bruce Derosia Scott Symonds

Serving Since 1988 Serving Since 1999 Serving Since 2001

FF FF
Anthony Moriglioni Stephen Karaffa
Serving Since 2004 Serving Since 1999

Photos missing: Dispatch assist Mark Morris, Dispatch assist
Frank Schippert 

Captain FF/EMT-1 FF/EMT-1
George “Bay” Wheeler John Brown Aaron Sylvester

Serving Since 1996 Serving Since 1994 Serving Since 1994
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REPORT OF THE DEPARTMENT OF PUBLIC WORKS 

This year the Springfield Department of Public Works
completed the phased reconstruction of Fairground Rd.  The
2.2 mile portion from Route 11 to the Town Highway Garage
was completed over a two year period and cost about $400,000.

Much of the work was completed by Town crews with
assistance from private paving, reclaim, tree removal and blast-
ing crews.  Final improvements were completed this fall with
seeding and tree and brush removal.  This improvement should
serve residents and the touring public for many years.

Improvements to Massey Rd. were also continued.  This
has been a multi year improvement project starting in 2002.

With contracted assistance from Gorman Brothers of Albany
NY and Gurney Brothers Construction of North Springfield a
1- mile portion from Craigue Hill Rd. to the bridge was cleared,
culverts replaced, drainage improved and the surface
reclaimed.  Gurney Brothers completed all work expected and
well below our estimated budget, allowing us to use those dol-
lars elsewhere.  Plans are to complete the project by paving in
the summer of 2007.

The Town Highway crews, headed by Foreman Bob Verge,
assisted the Garden Club and Springfield On The Move with
the construction of a new sidewalk and the installation of a
lamp pole on Main Street adjacent to the new pocket park.  The
Director and Operations Supervisor, John Johnson, retrieved a
large quartz rock in Weathersfield for placement as the marker
in the park.  This park is an added improvement to upcoming
street improvements planned for the summer of 2007.  Good
work to all those concerned.  It looks nice!

As part of the Town’s responsibility under a Federal Grant

to rehabilitate the Stanley Rd. apartment complex, Southview,
the Town crews constructed about 750 feet of new concrete
sidewalk this fall.  The RACLT, the project owner, was respon-
sible for the materials and the Town provided equipment and
the manpower.  An ongoing evaluation is being undertaken to
determine the most effective and efficient method to rehab
additional sidewalk throughout Town.

The Department also assisted in the beginning of the
revamping of the Recycle Facility.  Plans were developed and
a new loading dock was constructed, metal bays constructed
and new layouts of materials for improved efficiency were
undertaken.  Other measures are being considered to constant-
ly improve the facility and make it as user friendly as possible.
Much of the thanks goes to Selectman Blanchard and fellow
Board members for the funding priority and to the facility oper-
ator, Dan Farrar, for the ingenuity and enthusiasm that has been
employed to implement these improvements.  On a recent visit,
a senior representative of a large National waste firm com-
mented, “I see hundreds of recycling facilities and this opera-
tion is clearly near the top.”  “I don’t see how we could oper-
ate this any better or efficiently.  You guys are doing Great.”
Kudos to the operators and to the public that uses this facility.
All contribute to make it a successful operation and more
improvements are forthcoming.

About 15 failing culverts were replaced at various loca-
tions and the failed storm drains on Orchard Lane were
replaced.  Annually, we attempt to replace as many old and fail-
ing culverts as possible given time and budget.  If you notice a
roadway culvert that you think has outlived its useful life, give
us a call and we’ll inspect it and place it on a repair schedule if
needed.  Drainage related repairs remain our most numerous
calls from the public for a variety of water related situations.
With the very wet summer this activity was busier than usual.
And, again with colder temperatures and high groundwater
conditions..WATCH OUT FOR ICE PATCHES!!!
Remember.. there’s a reason this Town is called
SPRINGfield!!

Engineers from Stantec, formerly, Dufresne Henry, and Vt.
Agency of Transportation are proceeding with plans for the
rehabilitation of Rt. 143, Skitchewaug Trail.  A meeting was
held earlier this year to gain some consensus on the direction of
the improvements.  Preliminary designs should be completed
soon for review.  At this point the construction could take place
in 2009/10.

The Department did place a shim on some failing sections
of the ‘Trail’ over the Summer as a temporary ride calmer.  The
State contributed about $25,000 toward the shim work, which
cost about $50,000.  We may need to continue to address tem-
porary pavement shims as dollars get tighter and the cost of
pavement increases.  We did do several areas this summer as a
trial with a borrowed skid box (tow behind old style paving
box) from the Town of Rockingham.  We were given an old
unused  skid box by the State AOT District 2 late this summer
and intend to use it in several places next season.  Over the past
5 years there has been about a 50% hike in the cost of asphalt
pavement.  So we get less done for the same budgeted dollars.
This year the proposed 2007/8 budget begins to address Union
and Summer Sts.  The CSO work should proceed this summer,
and with some weather luck we could begin in street utility
improvements early in the summer of 2008.  The ensuing bud-
get of 2008/9 must then address the $400,000 plus costs of
rehabilitating these streets.

Fairground Road 2004

Fairground Road 2006
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The major portion, 4200 tons, of the 2006 paving occurred
on Fairground Rd. Other paving that occurred during 2006
included Several Utility cuts and a repave of Wall Court which
included additional drainage structures.  The Department fully
recognizes that there remains to be many sections of pavement
needing repairs and will address them as budgets and other
resources allow. Although we update our paving needs lists
annually, we expect to formally update our comprehensive
pavement management program this season with assistance
from staff at the Southern Windsor County Regional Planning.  

We replaced our cemetery/streets 1 ton utility dump truck
this year, our 1 ton 4 WD utility dump/plow truck and our old
roller with a used much newer roller.  We also purchased a
mulching blower for seeding and ditch stabilization. 

Other work included our bi-annual storm sewers and basin
cleaning program, roadside brush and tree removal, rubbish
pickup, several gradings of the 55 miles of gravel roads, and
significant assistance to other departments, in particular, the
Library renovations.

We assisted the Recreation Department with several tasks,
including materials delivery, and bicycle path maintenance.
And, of course, less we forget, snow and ice control!!!! All of
these items were completed while also answering many hun-
dreds of citizens’ requests for service.  Your Public Works
Department was busy and again thanks the Town citizens for
being able to serve.

A special person, Dean Buxton, retired in December of
2006 after 46 years of continuous service;  a feat few will ever
claim at any job.  Bucky, as we know him, was a Crew Leader
and grader operator.  He started with the Department in October
of 1960.  He has been as dependable as a good clock.  I’m
amazed at his endurance during long arduous hours of snow
plowing operations.  His constant good humor and positive atti-
tude have guided many a “NEW GUY” as  certainly I was some
8 years ago.  He has been referred to as the “Crewless Leader”,
but if you think about it for a minute that’s exactly what he
is…he would get it done with or without a crew working with
him, and he is a leader; he’s proven that to me over and over.
Best of luck in retirement to you, Bucky, and may those “pen-
nies from heaven keep falling on you.”

Just maybe, now that you are retired, they will be dollar
bills!!!!!!!!  You are now CREW LEADER EMERITUS,
RETIRED.

I am personally proud of our management, staff and work
teams for all that they accomplish.  It takes many heads and
hands to make these things happen.  Many of our crewmembers
constantly say, “LET’S ‘GIT-‘ER-‘DUN”.  We hope we have
gotten things done for the citizens of Springfield; if not, call us,
we’ll put you on one of our many lists of things to get done in
the near future.

Harry J. Henderson
Director of Public Works

RECYCLING REPORT 2006

Members on the Boards of Selectmen from both Chester
and Springfield granted generous support to the Recycling
Center this year for improvements.

Some, if not all, of the investments made will be repaid
and surpassed by cost savings over time.

For example, two bunkers were built to contain scrap
metal. The pair cost something close to $6,000 to construct.
The savings will be from the rental fees on two dumpsters,
which previously was $24,000 annually. The bunkers also
eliminated the need for an unsafe, and some would say unat-
tractive overflow pile on sight.

A more significant investment was for a skid steer/forklift
and loading dock.

Although the Recycling Center remains greatly beholden
to the ongoing support from the Department of Public Works,
the forklift allows for much more efficient operation overall.
Now baled materials can be stockpiled and loaded without tak-
ing manpower and equipment away from other important tasks.

Finding storage room for all the recycled materials
remains a challenge. However, some progress was made this
year. Thanks to the many small contributions at our Second
Chance Store, and to all those who donated their redeemable
cans and bottles, the Recycling Committee was able to buy
building materials for an equipment shed and a large storage
trailer.

The trailer will be used to great advantage in the coming
year for storage of electronics.

Starting in July 2007 mercury-containing devices (TVs,
VCRs, electronics, some toys and appliances, anything with a
circuit board) will not be accepted in landfills or incinera-
tors. The law will require that they be recycled responsibly.
With support from the Northeast Resource Recovery
Association, and various other agencies, the Recycling Center
will explore and establish an economical yet environmentally
sound avenue for disposal of these items.

Our customer base continues to grow, and although all the
numbers are not in yet, it seems apparent that due to everyone’s
efforts the volume of materials being recycled has increased as
well. The best example would be with the mixed paper.
Historically, on average, ten tons went out every two weeks;
throughout 2006 we shipped between eight and ten tons every
single week.

The Recycling Center could not function at its current
capacity were it not for the core of dedicated volunteers. Many
thanks and great appreciation goes out to Andrea, without
whom the Second Chance Store could not be maintained,
Bertha, who does it all, Hallie and all the rest – thank you.

Concurrently the Recycling Center would be nothing at all
were it not for our patrons. Admittedly, there are still those
among you who cannot tell aluminum cans from tin, corrugat-
ed cardboard from box board – or plastic “Bottles and Jars
only” from anything else at all. Without these people I suppose
we would all have to go get real jobs – so on behalf of the cast
and crew, thanks to everyone who has contributed over the
years.

Daniel Farrar

Public Works (Continued)
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STAFF

The end of 2006 brought major changes to the staff of the
Springfield Parks and Recreation Department.  In November,
Sonny Bouchard decided to step down after six years as the
Assistant Director, in charge of running all of our youth pro-
grams.  Roland Saulnier retired in December after 17 years of
service as the Maintenance Supervisor at the Recreation
Department.  

We would like to personally thank these two gentlemen
one more time for jobs well done.  Both were well known in
our community, as is the case with most recreation positions.
We will miss Roland for his knowledge of all our facilities, his
jack-of-all trades abilities and his penchant for entertaining us
with his jokes and stories.

Sonny will be missed for his dedication to the youth of our
community in general; he gave long hours to running all of our
youth sports programs, maintained the municipal swimming
pool beautifully, never complaining about the hours that came
with the job.  He often took time to work with kids one-on-one
or in small groups to help them improve their skills in a specif-
ic area, and did so with energy and enthusiasm.  The commu-
nity appreciates Sonny’s efforts.

The two people chosen to replace Sonny and Roland both
joined the Department in December, and are quickly becoming
known to the community.

Our new Assistant Director is Matthew McCarthy.  Matt
comes to us with a solid background in recreation program-
ming and management, and the right personality for the job.
Matt, his wife Shanna, and their son Dylan are North
Springfield residents.  Eric White is our new Maintenance
Supervisor.  Rick has transferred from the Springfield Public
Works Department.  He’s a lifelong Springfield resident, who,
thanks to his sons Eric and Kyle and his previous position, has
a good feel for the needs of the recreation community.  Rick,
his wife Yvonne, and their boys live in North Springfield as
well.  Stop by the Community Center anytime and meet the
new staff.

In addition to our three full-time employees, we rely heav-
ily on volunteers to run virtually all of our youth and adult pro-
grams.  Once again, the people of Springfield came through in
2006 when we needed them.

Without the volunteer support for our programs, it would
be impossible for us to maintain the quantity and quality of pro-
grams that we have.  Parents, high school students, high school
coaches, and other members of our community have once again
stepped up to make our programs succeed.  The community is
the recreation department, and we are fortunate that Springfield
residents keep giving their time and work together to benefit
our young people.  A huge thank you to everyone who vol-
unteers!

PROGRAMS

In the springtime, youth baseball and softball programs
dominate the Parks and Recreation landscape, while residents
of all ages begin to enjoy the tennis courts, the parks, and the

Toonerville Trail bike and walking path.  The skatepark and
outdoor basketball courts at Riverside also spring back to life,
as do the playgrounds at Riverside and the Commons.

As spring turns into summer with the end of the school
year, the municipal pool becomes a busy place, with swim
lessons, swim team and open public swimming keeping the
lifeguard staff busy from dawn to dusk.

A variety of specific week-long summer camps are offered
during the summertime.  We currently offer soccer, basketball,
field hockey, tennis, crafts, theater, gymnastics, football and
karate in different weeks throughout the summer vacation
months.

Throw in Wednesday night family track meets at the high
school and a couple of youth baseball tournaments at
Riverside, and you see that we keep pretty busy in the sum-
mertime.

Our Fall offerings include soccer, field hockey and flag
football programs for the youth, and many of our indoor adult
programs start back up at the Community Center.

It is also an especially busy time on the Toonerville Trail.
Our bike and walking path has quickly become one of the most
popular and versatile recreation areas in the community.
Joggers, walkers, skaters, bikers, moms with strollers, and
many others can be seen using the trail from dawn to dusk in
fair weather months.  Parks and Recreation works in conjunc-
tion with Public Works Department and several local service
groups to maintain and upgrade the trail.

Rounding out the year, we move inside to run most of our
winter programs.  We offer many youth basketball programs, as
well as wrestling and gymnastics for the kids.  We also host
many adult programs in the wintertime.  Several aerobics class-
es, line dancing, men’s basketball, and Yoga and Tai Chi are all
available to the public.

We are always open to new ideas and requests, and we are
always looking to expand our program offerings.  Stop in and
visit us at the Springfield Parks and Recreation Department.
The door is open!

Andy Bladyka
Director

SPRINGFIELD PARKS AND RECREATION
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SENIOR CITIZENS CENTER

The Springfield Senior Center is open Monday through
Friday from 8 a.m. to 4 p.m. During these hours the place is
“hopping” with many varied programs from cribbage tourna-
ments to strength training classes. There is something for
everyone! Anyone age 50 and over is welcome. Visit us and see
why our members believe our Center is the best in the state. At
the Center you can pick up a monthly bulletin featuring the
many programs we offer. We think you’ll be amazed at all that
goes on at the Senior Center.

Our members continue to make substantial contributions
to the maintenance and operation of the Center with countless
volunteer hours and generous monetary donations. Because of
the members’ donations of time, talent and money, we have
been able to keep our part of the town budget low. More impor-
tantly, these donations have served to create a real feeling of
family throughout the Center. 

The Senior Center continues to contribute to the commu-
nity by sponsoring a yearly flu clinic, free monthly blood pres-
sure clinics, foot clinics, free Legal Aid clinics, High School
scholarship, donation to the Santa Claus Club baskets and the
list goes on. Our members are the ones you see donating their
time and talents in the schools, the hospital, and at community
events. They have given to the community for many years and
continue to do so.

Our thanks go to SAPA-TV for videotaping our
Wednesday programs. We believe people are learning that
senior means experienced – not old. When you see members
dancing to “Old Time Rock n’Roll” or “YMCA” you know
they are not old! People tell us they can’t wait to be 50 and
“party” with the seniors!

In August members took a memorable 10 day trip to the
Canadian Rockies. In April they went to Lancaster, PA and in
September they were off to Philadelphia and the Brandywine
area. In between they took five day trips to places like Indian
Head Resort, Isle of Shoals, Hu Ke Lau, Lake Champlain and
Chez Josef. In April of 2007 we will be taking a 9 day trip to
the Old South, Charleston, Savannah, and Myrtle Beach. Then
in July we head to Bar Harbor, Maine and in October it’s off to
Quebec. These trips are open to anyone 21 years and over after
the active members sign up. We have many people who are not
members that travel with us often since they enjoy our group –
a rowdy group but a friendly group.

This year we collaborated with Dr. Jeffrey Bell on a play
concerning Advance Directives. In November we presented the
play to our members and have plans to perform a Saturday
matinee in February that will be open to everyone in the com-
munity. Dr. Bell (who also is one of the actors) facilitates a dis-
cussion after the play which makes people think about these
very important issues. Again, we see the seniors working with
other community leaders to provide information that enhances
the dignity of citizens.

The Center is thankful for the continued support of the
Town Manager, Board of Selectmen, and most importantly the
citizens of Springfield. We also thank the Parks and Recreation
Department, which we work closely with for their support over
the past year. It is this support that keeps the Senior Center a
vital asset to the community.

The Senior Center family looks forward to another suc-
cessful and lively year.

Earl Bonneau, Chairman
John Follett, Vice Chairman

Barbara Parker, Secretary
Dorothy Benham

Joan Matanle
Richard Gorton

Heather Post
Andrew Bladyka

Advisory Committee

Terri L. Emerson
Director

Santa Claus and Lee Murray at
Christmas Party.

The Senior Center collaborated on a play with Dr. Jeffrey Bell.
Jackie Stankevich, Dave Rorison, Dr. Bell, Dick Gorton, and Walt
Stankevich (standing), Bev Abbott and Ellie Johnson (seated).

Senior of the Year, Stanley
Farrar (sitting). Joan Kempf,
Honor Roll; Richard Gorton,
Runner-up; Kay Mitchell,
Honor Roll.

Judy Bryant, Kay Mitchell, Linda Wilson, Dale O’Brien, Sue
Lemire and Theresa Pierce, ready to dance.

The Window Decorators: kneeling–Jackie Stankevich; standing–
Walt Stankevich, Dick Gorton, Linda Wilson, Terri Emerson, Judy
Bryant and Ellie Johnson.
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The continuation of the Library renovations into the sec-
ond floor non-fiction area highlighted the 2005-2006 year at
Springfield Town Library.  The renovations began in 2001 with
the restoration of the historic stained glass panel in the Flinn
Room.  It switched into high gear in 2003-2004 when the lobby
and first floor got a complete make-over, including a new
Public Service Desk, new flooring, lighting and window treat-
ments, an ADA-compliant restroom and front door, a newly-
painted interior, and a reorganized floor plan aimed at making
the Library’s many resources more accessible to all.

This year the Library turned its attention to the second
floor, replacing the old, worn carpet and the wood bookshelves
and creating a more user-friendly space.  New carpet tiles give
a warmer, inviting feel and offer greater flexibility to replace
smaller, worn sections with new tiles rather than the massive
job of replacing the entire carpet at once.  The old, red carpet
was installed in 1977, and after nearly 30 years of heavy usage
was in desperate need of replacement.  The bookshelves, too,
had come to the end of their useful life.  Despite the appeal and
“good feel” of solid wood shelving, they were unable to adjust
to different size books and the aisles between shelving ranges
were too narrow to meet ADA standards.  The shelving was too
tall for many to reach the top shelf.  They stretched nearly to
the ceiling, restricting light distribution and making it difficult
for patrons to see.  The new shelving is shorter, bringing the
shelves into easy reach and resulting in a huge improvement in
lighting levels while eliminating the need to replace the lights
and ceiling tiles.  The new shelves allow for wider, ADA-com-
pliant aisles while adding greater shelving capacity, which cre-
ates room for expansion and keeps most of the hard-to-see bot-
tom shelves empty.  

The second floor renovations were a major undertaking
and brought some disruptions in service.  The second floor and
the Flinn Room were closed to the public for several weeks and
the adult non-fiction collection was closed for public browsing
during the project, which was done in two phases.  Temporary
shelving was set up in the Flinn Room, half of the old book
shelves were emptied and the books moved onto the temporary
shelves in the Flinn Room.  The empty shelves were then dis-
mantled and put into storage, the old carpet was removed and
new carpet installed in the open area.  Then the new shelves
were installed and the books were moved back from the Flinn
Room to the new shelves.  The whole process was repeated in
the second phase, the temporary shelving was removed and
both the Flinn Room and second floor were again open to the
public.  During the lengthy project, Library patrons were
remarkably understanding about the disruption and seem very
pleased with the results.

The new cream-colored shelves and wider aisles, along
with the soothing green carpet and better lighting, bring a
brighter, more open and user-friendly feel to the whole second
floor.  The new shelves also have a more contemporary look,
more in keeping with the contemporary architecture of the
1977 addition.  They convey a sense of the Library on the cut-
ting edge of information technology rather than a more tradi-
tional books-only warehouse.  Information technology has
become an integral part of our Library services.  The comput-
erized Integrated Library System installed in 2004 incorporates
the same advanced technology found in larger, urban libraries
and makes all of the Library’s services more accessible to the
community.  The Library’s web-based catalog can be searched
from anywhere, at anytime, by anyone with Internet access.
Beyond the Library building, that could be from your home,
office, school, even from a web-enabled wireless device.
Anyone with a Library card can set up their own personal
Library account which allows you to see which items are
checked out to you and when they’re due back.  You can renew
them online and place a “hold” on titles you want the Library
to put aside for you when they’re available.  Some patrons like
to keep a list of what they’ve borrowed, so for those who
request it the system will save that in their Library account.
And if you choose to give the Library an e-mail address, the
system will automatically  send an e-mail to notify you if a
book is due back that day or if it’s overdue, or if we’re holding
an item for you. 

The Library offers a wealth of online resources on its
www.SpringfieldTownLibrary.org website that go far beyond
Google.  You’ll find accurate, authoritative and up-to-date
information from encyclopedias to health and medicine, busi-
ness and finance, career development and test preparation, lit-
erary and legal sources to local, state and federal government
sites.  For example, the Vermont Online Library, a collection of
18 databases made available through a state contract,  includes
the full text from thousands of popular magazines and academ-
ic journals, newspapers from Vermont, the US and around the

SPRINGFIELD TOWN LIBRARY

Hours:
Monday through Thursday 9:00 am – 8:00 pm
Friday 9:00 am – 5:00 pm
Saturday 10:00 am – 3:00 pm

Library Board of Trustees
John Vorder Bruegge, Chair Alice Lohutko
Miranda Bogardus, Vice Chair Jean Middleton
Fredda Kischko C. William Mattoon
Alan Fusonie

Library Trustees meet the second Monday of each month at
7:00 pm in the Library. 

Out with the old...and in with the new shelves.
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world, and dozens of authoritative online reference sources.
The Library provides free, high-speed Internet access on six
publc computers, along with Microsoft Office for word pro-
cessing, database and spreadsheet applications plus several
educational games for children.

The Library introduced two new electronic services in
FY2005-2006, Wireless Internet access and Internet filtering.
Wireless Internet access allows visitors to bring their own lap-
top computer to the Library where they can log in on any of the
Library’s many resources or navigate the world wide web.
They can save their work directly on their own computer and
can work in a quiet, comfortable area away from the busy lobby
or Children’s Room.  This “Wi-Fi” network also reduces some
of the demand on the Library’s six busy public access comput-
ers and lets these users stay online as long as they want.  There
may even be some use of the Library’s Wi-Fi hotspot from out-
side the Library after closing by people without high-speed
access.  The Library installed Internet filtering software in Oct.,
2005.  The filtering software allows the Library to block access
to material deemed “harmful to minors” under the Children’s
Internet Protection Act, including pornographic images and
chat rooms where children may become targets of sexual
predators.  All of the Library’s computers are now filtered, but
individual workstations in the lobby can be unblocked when
requested by anyone 18 years of age or older.  Filtering on the
three Internet computers in the Children’s Room will not be
unblocked for anyone. 

The Library’s public access computers remain in near-con-
stant use.  Users are asked to sign a one-time Internet User
Contract (with a parent’s signature for those under 18 years
old), agreeing to abide by the Terms of Use.  They sign in at the
Public Service Desk and can remain on the computer for 30
minutes, or longer if no one else is waiting.  In FY2005-2006,
the Library recorded 11,800 separate log-ins, a 12% increase
from the previous year.  While many of those log-ins come
from people who use the Library’s computers frequently (some
on a daily basis), the high level of use shows that many house-
holds in Springfield lack Internet access.  The Library is an
important link connecting people with the information they
need in today’s complex world.

Despite the increasing importance of computers and elec-
tronic media, however, books and reading remain the central
focus at the Library, with a collection of more than 45,000 vol-
umes.  At 43,657 loans, books and other print materials (mag-
azines, newspapers, etc.) account for 80% of the 54,216 items
loaned during the year.  Nearly half of all the other materials
loaned (5,065) were audio books on cassette and Compact
Disc, indicating that people are still able to enjoy books while
commuting to work, exercising or working around the house.
Audio books have become an important part of people’s “read-
ing” and have the highest “turnover” rate among the varied for-
mats available at the Library.  On average, every audio book
was borrowed 2.67 times this year, compared to an overall rate
of 1.8 loans per volume.  Of course, some circulated many
more times than the average, while others went out less often.

Library programs focus on books and reading as well, con-
necting people with books on the program topic and fostering
the enjoyment of reading.  Children’s Librarian Cheryl Cox
conducted 167 programs this year, including Story Times for 2
Year Olds, Pre-School Story Hours and After School Discovery
Hours along with special events during school holidays and
vacations, and classroom visits to the Library.  Cheryl also vis-

its pre-school and public school classrooms and delivers chil-
dren’s books to private childcare providers.  A total of 2,901
people participated in children’s programs at the Library this
year.  Programming for adults was limited this year following
the retirement of Adult Program Coordinator Rosemarie Ratti.
The Library hosted a series of 5 programs on “Media Literacy
and Public Health,” co-sponsored by the Dept. of Health, New
Beginnings, Springfield Hospital and the Springfield
Prevention Coalition.  Harland Whitcomb showed pictures of
“Old Springfield” from his collection of glass slides dating
back 100+ years., art historian Bob Manning presented a pro-
gram on “Frida Kahlo and the Mexican Muralists,” and the
Vermont Community Garden Network held a workshop in
March.  The Holiday Open House has become an annual event
at the Library, with over 250 people crowding into the Library
in December, 2005.  The Springfield Garden Club decorated
the Library for the Holiday Season and the Friends of
Springfield Town Library furnished refreshments.  Seasonal
music was provided by the Comtu Chamber Ensemble
(Miranda Bogardus, Kathi Byam and Julie Leever) and Santa
Claus came by with toys and candy for the children.

The majority of the Library’s programming is funded by
the Friends of Springfield Town Library (FOSTL).  The annu-
al book sale is their primary fund raising activity, generating
about $4,200 in August 2005.  FOSTL President Linda
Mattoon resigned due to health concerns in June and Vice-
President Janet Tessier stepped in to organize the massive book
sale project.  It was further complicated by the need to move
thousands of donated books three times as storage areas
became unavailable.  But thanks to the hard work of Janet and
everyone involved, the book sale was a great success.  The sale
draws hundreds of book lovers from near and far every year.
Membership contributions and other donations along with
smaller fund raising activities make up the rest of FOSTL’s
income which is then spent on improving Library services.  In
addition to the $3,000 spent on Library programs in 2005,
FOSTL funded the Book Lease service and other Library mate-
rials, and a new digital projector which was used in several pro-
grams and for staff trainings.  Beyond fundraising, FOSTL pro-
vides tremendous support to the Library in many ways, from
volunteering to speaking up for the Library or suggesting ways
to improve it.  The FOSTL Board of Directors spends countless
hours sorting, moving and setting up books for the annual sale,
planning and hosting Library events, and much more.  Many
thanks to them and to all the FOSTL members whose generos-
ity and hard work help to make the Library the outstanding
community resource it is.

The Library’s greatest resource is its dedicated staff who
connect people with the books and information they seek, cul-
tivating the power of knowledge and imagination and striving
to make every visit to the Library a positive experience.  Long-
Time Children’s Librarian and Adult Program Coordinator
Rosemarie Ratti retired in June, 2005 and her steady presence
was missed by staff and patrons alike.  Library Pages Amy
Coonradt and Ethan Katz graduated from Springfield High
School and went off to college in the Fall, with Emily Rousse,
Mikhaila Janiszyn and later Skyler Purcell taking their place.
Tracey Pratt was promoted to Library Clerk in July 2005,
Susan Bridgeo joined the staff in April as a Library Aide with
responsibility for Adult Programs and Outreach Services, and
Kyle Hatt started a summer job at the Library through VSAC.
Children’s Librarian Cheryl Cox, Technical Services Librarian
Jo Coleman, Library Technicians Chris Bloomfield and Tammy
Gould, Library Clerks Tracy Obremski and Diane Henry and

Springfield Town Library (Continued)
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Library Aide Ellen Morgan, along with DJ Fusonie (formerly
with the Library of Congress) who does a great job substituting
for staff on short notice, make up the rest of an outstanding
Library staff.  They are joined by a dedicated core of volun-
teers.  Judy Torney, along with retired Library staff members
Patricia Colteryahn, Patricia Day and Patricia Hayden (“The
Three Pats”), have been regular volunteers nearly every week
while many others have helped out as well.

The Library Board of Trustees is an advisory board elect-
ed by the community to ensure the Library serves the needs of
its citizens.  Library Trustees establish goals to meet those
needs and policies that govern Library operations.  Alan
Fusonie was re-elected to a three year term in March, 2006,
joining John Vorder Bruegge (Chair), Miranda Bogardus (Vice-
Chair), Bill Mattoon, Fredda Kischko, Jean Middleton and
Alice Lohutko as the Library Board of Trustees.

With the hard work and dedication of the Library Staff,
Friends, volunteers and Trustees and the tremendous support of
the entire community, Springfield Town Library continues its
great tradition of providing the best possible library and infor-
mation services and looks forward to the challenges of the
coming year.

Russell S. Moore
Library Director

LIBRARY STATISTICS FOR FY2005-2006

HOLDINGS
Books Adult Juvenile Total 

July 1, 2005 29,443 14,943 44,386
Added +  2,207 +  1,253 +  3,460

Withdrawn -   1,981 -      778 -   2,759
_______ _______ _______

June 30, 2006 29,669 15,418 45,087

Audio Materials
July 1, 2005 2,963 875 3,838
Added +  271 + 166 +   437
Withdrawn -   180 -    6 -     186

_______ _______ _______
June 30, 2006 3,054 1,035 4,089

Video Materials
July 1, 2005 372 295 667
Added +  257 +  81 +  338
Withdrawn -    19 -      5 -    24

_______ _______ _______
June 30, 2006 610 371 981

Electronic Materials
July 1, 2005 65 56 121
Added +    2 +    0 +     2
Withdrawn -    1 -    0 -     1

_______ _______ _______
June 30, 2006 65 56 122

Periodical Subscriptions
Print Format 110 19 129
Electronic Format 6,428 937 7,365

_______ _______ _______
Total 6,538 956 7,494

CIRCULATION Adult Juvenile Total
Printed Materials 26,950 16,707 43,657
Non-Print Materials 7,934 2,625 10,559

_______ _______ _______
Total 34,884 19,332 54,216

PUBLIC ACCESS COMPUTER LOG-INS
Adult Juvenile Total

7,116 4,684 11,800
REGISTERED BORROWERS

Non-
Adult Juvenile Resident Total

July 1, 2005 2,363 1,129 390 3,882
Added +    477 +    135 +   47 +    659
Withdrawn -    374 -    125 -    13 -     512

______ ______ ______ ______

June 30, 2006 2,466 1,139 424 4,029
Renewed 771 225 79 1,075

INTER-LIBRARY LOANS
Borrowed Loaned Not-Filled Total

740 473 75 1,288

Eva and Zini Burlingame examine specimens at a VINS
program.

A young sculptor fashions a bird

Springfield Town Library (Continued)



SPRINGFIELD 
PLANNING COMMISSION

The Springfield Planning Commission meets regularly on
the first Wednesday of each month.  This nine member
Commission hears requests for site plan approval, subdivision
classification and approval, amendments to the Zoning
Regulations, and acts on recommendations from the Design
Review Board for changes to properties in the Downtown
Design Review District.  Current membership includes: Donald
Barrett, Chairman; Donald Napsey, Vice Chairman; Ronald
Higgins; Wilbur Horton, Jr.; Richard Fenton; Steven Kraft;
Kelly Ryan; Joseph Husted; and Richard Filion. 

The Commission, with the assistance of the Regional
Planning Commission, applied for and received grants to revise
the Zoning Regulations as a follow-up to the Town Plan adopt-
ed in 2004.  This process is nearing completion, and public
hearings will be held prior to the amendments being forwarded
to the Board of Selectmen.  

The Town received a grant to assist the Town, through the
Regional Planning Commission, to comply with the new
statute relating to “Ancient Roads”.   The RPC is working with
local interested citizens to identify trails and Class IV high-
ways.

The following requests were acted on by the Commission
in 2006.

SITE PLAN APPROVALS
RHT&L - Motor Vehicle Sales
Alldredge - Sports Bar
HCRS - Professional Office
Apron Strings Cafe
VERIZON/Town of Springfield Cell Communication
State of VT - Professional Office increase
Blake - Personal Storage
Ullah - Restaurant
Bishop - Fuel Storage and Distribution

SUBDIVISION APPROVALS
Graves 1 lot
Lacross 1 lot
Gover 1 lot
NE Cast in Stone 1 lot
Bishop 1 lot
Robitaille 1 lot
Fenton 1 lot
Lovell 1 lot
Bynorth 1 lot
Benjamin 3 lots

OTHER
Flood Hazard
Review - Cenate
30 Main St., NS
Zoning Amendment, dwellings for working farms

The Commission received and acted on nineteen recom-
mendations from the DRB for changes in the Downtown.

Donald Barrett
Chairman
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REPORTS OF BOARDS AND COMMISSIONS

ZONING BOARD OF ADJUSTMENT

The Zoning Board of Adjustment meets regularly on the
second Tuesday of each month.   This five member Board hears
requests for conditional use permits, variances, alteration of
non-conforming structures and uses and appeals of actions of
the Administrative Officer.  Current membership on the Board
is: Bruce Johnson, Chairman; David Crawford, Vice Chairman;
Keith Stern; and Wayne Griffin.  If you are interested in serv-
ing on this Board, application for appointment may be acquired
by calling the Town Manager’s office at 885-2104.

The following requests were acted on by the Board in
2006.

CONDITIONAL USE PERMITS
Wiese - Home Business
Bynorth - Parcel is 2 Zoning districts
Waldmann - Home Business
Blake - Personal Storage
Morse - Home Business
Priestley - Day Care

VARIANCES
Knight - side set back
Dufresne/Sanford - side and front set backs
Cenate - Rear set back
Lizotte - Rear set back
Irving Oil - Sign size
Coyle - Front and side setbacks
Falvey - Side set back

Bruce Johnson
Chairman
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“Great Things Happen Here” — Our branding statement is
certainly true in Springfield and the Board and membership of
Springfield Regional Development Corporation thank the
Selectboard and citizens of the community for their continued
support.

It’s been a very busy year and the activity and economic
growth will certainly continue in 2007.

Winstanley Enterprises purchased the former Fellows Gear
Shaper property in North Springfield in March and immediate-
ly began work on a multi-million dollar renovation of the for-
mer 360,000 square foot machine tool plant. SRDC has been
closely involved with this project in all phases, including the
sale, permitting as well as the recruitment and development of
tenants for the facility. 

This suddenly gave the Springfield area high-quality,
immediately available industrial space and that made for a very
busy year. Kiosko and Acrylic Design both relocated and
expanded into the building, which led to the purchase of the
former Kiosko property by Lucas Industries, which will allow
for their expansion. At the end of 2006 came the announcement
that JELD-WEN has selected 36 Precision Drive (the new
name of the former N. Springfield Fellows building) as the
location for their planned expansion in 2007. SRDC has been
heavily involved in all of this activity.

We continue to be directly involved with discussions about
other industrial projects and property in the community, includ-
ing the former Ellsworth Ice Cream plant in North Springfield,
as well as the possible sale and redevelopment of the PVDC
property. 

The redevelopment of Jones & Lamson Plant 1 is getting
closer. In 2006, we reached agreement on a Memorandum of
Understanding with the Vermont Department of Historic
Preservation which discusses how the property will be reused.
In addition, we received conditional approval of an amendment
to our Act 250 permit for the property which would allow for
us to proceed with the development of plans for demolition of
the portions of the property that we are allowed to take down.
At this point, we need to complete the last of the environmen-
tal assessment work on the site. We have begun the Corrective
Action Feasibility Investigation, which addresses the various
contaminants and options for remediation. When that is com-
pleted, we will develop the Corrective Action Plan and start to
actively clean up the property.  

Retention and expansion are two of the key objectives of
SRDC’s work. We’re a partner with several organizations with-
in the region, as well as the state. Many times, our role is to
serve as a matchmaker with available programs and services.
We are very pleased to report significant progress in providing
resources to our existing businesses in the community. Gary
Chabot has joined us as the new case manager for the Small
Business Development Center office (housed within SRDC).
We have also helped to facilitate resources to businesses in this
region from the Vermont Training Program, Vermont
Manufacturing Extension Center and Vermont Economic
Progress Council, as well as others. We continue to assist area
businesses with expansions, training programs, financing and
tax credits.  

We continue to work on the Comprehensive Economic
Development Strategy (CEDS) for Windsor and Orange
Counties which has made Springfield eligible to receive funds
from the Federal Economic Development Administration.  We
also are involved with the implementation of the regional
Strategic Economic Development Plan and the Southern
Windsor County Incubator project.

SRDC finished with its first ever Marketing initiative
which will roll out in 2007. Five area businesses will be show-
cased in a series of print ads and in a brochure that will be
aggressively distributed. Our web site is also in the process of
being rebuilt and will be connected to the new state commer-
cial sites inventory web page. 

Workforce Development continues to be one of the most
important issues for businesses in Southern Windsor County.
SRDC remains closely involved in the River Valley Technical
Center and Howard Dean Education Center serving on the
Board of Directors for both organizations. We also participate
in the Workforce Investment Board and continue to work on
development of employer specific training to help residents of
Springfield obtain the necessary skills to achieve higher wages
at area businesses.

Through our affiliation with the Small Business
Development Center and the Vermont Manufacturing
Extension Center, we have been able to provide assistance to
existing businesses and new start-ups.  We have continued our
popular Technology Grant program which assists small busi-
nesses implementing new technologies and technical advance-
ments in their businesses. Our Business Visitation Program
continues as well, with a goal of being in contact with at least
a dozen businesses each month. 

We greatly appreciate our relationship with the communi-
ty. We work very closely with Town Manager Bob Forguites
and the Board of Selectmen. Mark Blanchard, of the Board, sits
as an Ex-Officio member of the SRDC Board.  We also appre-
ciate our strong partnership with the Southern Windsor County
Regional Planning Commission and the Springfield Regional
Chamber of Commerce. 

As always, we are anxious to talk to any existing or
potential new business.  If you know of anyone who could
benefit from our services, or have questions about any of the
activities mentioned here, please do not hesitate to contact 
me at our offices at 14 Clinton Street, Springfield, 
885-3061 or bobf@springfielddevelopment.org.  We 
can be contacted through our web site as well at 
www.springfielddevelopment.org.

Again, many thanks for your continued support. Working
together, we will ensure that “Great Things Happen Here” for
many years to come.

Bob Flint
Executive Director

SPRINGFIELD REGIONAL DEVELOPMENT CORPORATION



SOUTHERN WINDSOR COUNTY
REGIONAL PLANNING

COMMISSION

The Southern Windsor County Regional Planning
Commission is an organization that serves the ten towns in the
southern Windsor County Region. Member towns are com-
prised of Andover, Baltimore, Cavendish, Chester, Ludlow,
Reading, Springfield, Weathersfield, West Windsor, and
Windsor.  SWCRPC’s mission includes two major activities:
assisting member towns with their planning and other commu-
nity related activities, and promoting cooperation and coordi-
nation among towns.

During FY 2006, member towns contributed 2% to the
Regional Planning Commission’s annual budget of $865,354.
Town dues assessment was based on $1.00 per person using
2000 census data, which for the Town of Springfield was
$9,078.00.  The remaining revenues were derived from federal
and state funding sources: Federal funding supported trans-
portation planning activities, the administration of Community
Development Block Grants, and the Southern Windsor County
Brownfields Reuse Project; State funds were derived from the
Agency of Natural Resources for environmental planning, and
the Agency of Commerce and Community Development for
land use planning and other related activities.

The Southern Windsor County Transportation Advisory
Committee (SWCTAC) is an advisory committee of the
Regional Planning Commission.  The SWCTAC’s primary
responsibilities are to make recommendations on regional
transportation policies, review and provide comment on VT
Agency of Transportation projects, identify and rank
town/regional transportation improvements for submission to
VAOT, and provide input on regional transportation studies.

In addition to providing ongoing assistance to member
towns, the Regional Planning Commission provided technical
assistance to the Town of Springfield in land use, transporta-
tion, emergency management, housing, and environmental
planning. The Regional Planning Commission also assisted the
Town of Springfield with amending its Flood Hazard
Regulations and developing an Emergency Operation’s Plan.
In addition to these activities, the Regional Planning
Commission staff assisted the Planning Commission with
amending their zoning bylaws, and provided information and
materials on the Black River water quality assessment pro-
gram, and the Ancient Roads Program. 

The Regional Planning Commission continues to assist the
Town with the assessment and remediation of brownfield sites
located in Springfield and with the Downtown Sidewalk
Reconstruction Project. 

Annually, the Board of Selectmen for the Town of
Springfield appoints two individuals; a representative and an
alternate to serve on the Regional Planning Commission.  The
RPC board is responsible for developing regional policies, pro-
viding Act 200 review of town plans, and facilitating coopera-
tion amongst member towns.  In FY 2006, Donald Barrett rep-
resented the Town to the Regional Planning Commission and
Floyd Roberts was the representative to the Transportation
Advisory Committee.

Southern Windsor County Regional Planning Commission
Ascutney Professional Building

P.O. Box 320, Ascutney, VT 05030
web site: www.swcrpc.org

GEORGE D. AIKEN RESOURCE
CONSERVATION & 

DEVELOPMENT COUNCIL, INC.

The George D. Aiken Resource Conservation and
Development Council (RC&D) helps to bring together techni-
cal, financial and administrative resources to assist towns with
natural resource conservation and rural and community devel-
opment issues. We are here to serve your community. We coor-
dinate and facilitate assistance to town governments, school
districts, fire departments, watershed groups and nonprofit
organizations in the six southern Vermont counties. By bring-
ing together help from our extensive network of resources, we
can focus technical and financial resources on your specific
needs. We get technical assistance and some staff through the
U.S. Department of Agriculture, but private and community
sources make up most of our budget. The Council is a self-sup-
porting 501 (c) (3) nonprofit organization. In 2006 working
with our partner towns and organizations, we secured and
administered over $400,000 for natural resource conservation,
public safety, and community development projects.

Some current projects include securing wildland fire gear
for fire departments, streambank restoration and watershed
improvements, helping to develop a park and playground and
helping to connect residents with locally grown food. Do you
have a project or program that could use some assistance to
“make it happen”? Over the years the George D. Aiken RC&D
Council has helped many communities and organizations on a
variety of projects. We work on a request basisis, so the first
step is up to you, giving us a call. For information and free con-
sultation call Kenneth Hafner, our RC&D Coordinator, at 
(802) 728-9526 or email: kenneth.hafner@vt.usda.gov.
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Visible green space projects on Main Street occupied
much of the time for Springfield On the Move this year. The
following is an inventory of activity on our work plan for
downtown:

• Two major streetscape improvement projects were com-
pleted during the spring and summer of the year.  A
small park on the site of the former Cannistraci proper-
ty was the main focus of our work, with the finish ele-
ments of Comtu Cascade Park completed.  A dedication
was held in late September with recognition of the many
people who came together as financial supporters, in-
kind donors and volunteer workers.  Bill Moeser cut the
ribbon for his instrumental part in making the project
possible.  This beautiful park was truly built with volun-
teer steam.  

• An anonymous donor awarded SOM a $10,000 grant to
improve the alleyway between the Bank Block and the
Huber Building.  A paved walkway, plantings, umbrella
tables and chair, artwork and a sculpture made this spot
a quiet haven right on Main Street.  This project was
again primarily a volunteer initiative.  Steve Greene, the
owner of the Bank Block, and the Springfield Housing
Authority cooperated fully in helping to make this pro-
ject a reality.  Dick Hitchcock made the beautiful sign,
the Garden Club helped with the plantings and a memo-
rial sculpture honoring Bob “Mac” MacIntyre became
part of this project.  Although it took all summer, even
the pigeon problem was solved.

• SOM initiated a downtown maintenance program.  Our
liaison coordinated with the Public Works Department,
downtown merchants and property owners. This part-
time summer maintenance person oversaw Park and
Alleyway maintenance.  The streets were kept cleaner
and trash and shopping carts were put in their appropri-
ate places.  Keeping things neat and tidy went a long
way in helping to put on a “happy face” on our main
downtown corridor.  A minimum of vandalism problems
can perhaps also be attributed to the presence of a down-
town maintenance program.  New pole mounted trash
receptacles installed on both sides of Main Street helped
keep the streets clean and attractive.

SOM works closely with the Chamber to improve and pro-
mote Springfield.  Here are just a few of our areas of collabo-
ration:

• Efforts to recruit more retail and to fill downtown store-
fronts received priority, and these efforts paid off with
all spots occupied by the end of the year.

• Again this year SOM co-sponsored Christmas decorat-
ing with the Chamber of Commerce.  Door wreaths for
all downtown properties and plenty of volunteer labor
again were our gifts.  Downtown looked festive as we
opened the holiday season with Santa’s arrival and relat-
ed festivities even if this year it all happened in the pour-
ing rain. 

• A Chamber representative on our Board keeps commu-
nication and collaboration at an optimum level.  This

year a SOM representative began attending Chamber
board meetings.

SOM continues to collaborate with other organizations:
• In a joint project with the Garden Club, the wrought iron

planter project flourishes on Main Street. Garden Club
members worked hard in overseeing plantings in the
Park and Alleyway as well.  Per usual the Town Hall gar-
dens were lovely as ever. The plantings looked especial-
ly good this year as we had plenty of rain and good
weather. 

• A collaborative project to expand the Art & Historical
Society’s presence downtown and year round was
explored at length and, although the time did not prove
to be right to make it happen, all parties will continue to
work together to see what the future might bring.  

• We are always ready to consult with both downtown
property owners and with the Planning Commission —
more specifically with the Design Review Board when
issues surrounding changes to properties or signage in
the designated downtown arise.  This board has been
very active over the past year in reviewing downtown-
related improvements, including changes to the Comtu
Cascade Park plans and design plans for the Alleyway.

• Thanks to a continuing contribution in his memory by E.
Sherburne Lovell’s daughters, the falls at the PVDC dam
continue to be lighted in the evening.

Springfield On the Move’s website www.springfieldonthe-
move.org is a work in progress and needs to be updated and
upgraded.  The site links to the Springfield Regional Chamber
of Commerce site.  Real attention will be given to this project
in early 2007.

Our interested and active broad-based membership is key
to the successful revitalization of downtown Springfield
because with only a half-time employee, much of our work is
done by our dedicated volunteers.  Perhaps because of the suc-
cess of our visible projects, our membership is the strongest it
has ever been. A hearty “thank you” is always due to those
wonderful supporters and volunteers.

A good partnership with the Town, our collaboration with
the Chamber, SRDC and other community organizations and a
generous donation of volunteer time, allows Springfield On the
Move to be an effective spearhead for revitalization efforts in
our downtown.

Mary Helen Hawthorne
Executive Director

SPRINGFIELD ON THE MOVE
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DESIGN REVIEW BOARD

The Design Review Board consists of five regular mem-
bers and one alternate.  The current make up of the Board is Ted
Reeves, Chairman, Herb Jamison, Vice Chairman, Goldie May,
Estelle Goding, Elsie Putnam and Charles Gulick, III as an
alternate.  Regular meeting nights are the third Monday of each
month unless otherwise set by the Board.

It is proposed in the revised zoning regulations, soon to be
set for public hearing, that more uses in the Downtown will be
permitted with a zoning permit issued by the Administrative
Officer after discussion and recommendation from the DRB.
This will eliminate the need for many public hearings for cus-
tomary changes in the storefronts in the downtown.  The Board
will continue to review changes to the appearance of the build-
ings including signs, painting, roofing, alterations, window and
door changes and other maintenance and upkeep proposals. If
you own a building in the Designated Downtown Design
Review District, any changes of use and alterations to the
outside of your building must come before the Design
Review Board.  

Please call the Town Office at 885-2104 and talk to the
Administrative Officer to determine if you need to appear
before the DRB.  A public hearing is not required and the cost
of the review is $7.00 to cover recording of the decision based
on the recommendation of the DRB.

Theodore Reeves
Chairman

ADMINISTRATIVE OFFICER

During the year 2006, one hundred forty six permits were
issued including the following:

24 new single family dwellings
22 replace mobile home upgrades
21 apartment

37 commercial permits
35 additions to homes
47 accessory structures

With the adoption of the interim zoning regulations in
2005, allowance was made for the establishment of Accessory
Dwellings located within or appurtenant to an owner occupied
single family dwelling subject to the following:

a. The property has sufficient wastewater capacity (proof
of sufficient capacity is up to the owner) this is espe-
cially significant for lots with on-site septic disposal
and water supplies

b. The unit does not exceed 30% of the total habitable
floor area of the single family dwelling, and

c. Applicable set back, coverage and parking require-
ments as specified in the by-laws are met.

The office of the Administrative Officer is open Monday -
Friday - 8:00 a.m. - 4:30 p.m.  Please call 802-885-2104 for
information. Protect yourself and get the proper information.  I
will be glad to answer any questions you have regarding per-
mits, planning and zoning issues, septic systems and E-911
addresses.

Linda T. Rousse
Administrative Officer

The Vermont League of Cities and Towns (VLCT) is a
nonprofit, nonpartisan organization that is owned by its mem-
ber municipalities and directed by a 13-member Board of
Directors. VLCT’s mission is to serve and strengthen Vermont
local government. All 246 Vermont cities and towns are mem-
bers of VLCT, along with 147 other municipal entities, includ-
ing villages and fire districts.

Vermonters use local government services on a daily basis,
including highways, police, fire, recreation, libraries, sewer,
and water. In large part, volunteer elected and appointed
municipal officials lead these local governments.

VLCT provides the following services to its member cities
and towns, so that they may provide their citizens with quality
services at affordable costs:
• Legal, consulting and education services. In the past year,

VLCT responded to over 3000 inquiries for assistance from
municipal officials. Our Municipal Assistance Center (MAC)
conducted 15 workshops that attracted over 1200 people, as
well as 15 on-site trainings. MAC distributed more than 200
handbooks to municipal officials and debuted a new, elec-
tronic resource library.

• Advocacy representation before the state and federal govern-

VERMONT LEAGUE OF CITIES AND TOWNS

ments to ensure that municipalities have the resources and
authority to serve their citizens. VLCT is a leader in the edu-
cation finance debate, in land use discussions, and in secur-
ing revenues for town highway and bridge maintenance pro-
grams.

• Purchasing opportunities to provide needed services at the
lowest cost. Examples include municipal employee health
insurance and liability coverage for town operations. The
VLCT Health Trust represents the most affordable option
available to provide health insurance to municipal employ-
ees. The value of the VLCT Property and Casualty
Intermunicipal Fund (PACIF) to all our members is realized
daily as members take advantage of loss prevention training
and assistance, as well as reasonable insurance rates. These
two trusts, with the addition of the VLCT Unemployment
Trust, were responsible in 2006 for $60 million in municipal
tax dollars spent for insurance and risk management services.

Individuals interested in finding out more about the
Vermont League of Cities and Towns, including reviewing its
audited financial statements, can visit the VLCT Web site at
www.v1ct.org.
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CEMETERY COMMISSION

Overall operations of the Town’s cemeteries have contin-
ued to run quite smoothly during the past year.  The sale of new
lots in both Oakland and Pine Grove Cemeteries was down
from the previous several years.  The surveying of new lots in
Oakland was started several years ago, and we currently have
plenty of lots available in both of the town’s cemeteries, as well
as St. Mary’s Cemetery.

The cemetery crew constantly keeps working on clearing
brush on the banks and edges of all the cemeteries, as well as
removing dead trees that could be endangering.  Several large
pine trees were removed in Oakland Cemetery this past year
and several others after the first part of 2007 with the mild
weather we experienced during the first two weeks of January.
The age and condition of the trees were a major concern, and
we thought it would be best to remove them before anyone got
hurt and also to prevent any possible damage to monuments in
those areas.

The full-time cemetery crew during the operating months
of April through November only consists of two men, with
some additional part-time help during the summer months.
They are constantly doing their best to keep up with the mow-
ing and trimming of all the town’s cemeteries, as well as other
general maintenance and burials.  As the sale of new lots and
erection of new monuments keeps the workload increasing
each year, we hope that everyone understands the situation. We
are constantly attempting to keep the cemetery budget in line
without the cost of hiring extra men to perform these tasks.

Anyone who is interested in purchasing a cemetery lot in
any of the town’s cemeteries should contact either William
Young or Scott Page at Davis Memorial Chapel at 885-3322.
Feel free to call any time.

William F. Young
Chairman

The public housing units at the Whitcomb and Huber
Buildings were almost fully occupied throughout the year, as
the occupancy rate was 99.25%. This was exceptional due to
the fact that the Authority had 22 units turn over this past year.
The current waiting list shows 53 applicants. 

Currently, the Authority is being reviewed under the Public
Housing Assessment System (PHAS). These scores will not be
available until the Spring of 2007. In the past, the Authority has
always scored as a High Performer per HUD guidelines, and
preliminary scores indicate that this will continue.

The Authority was awarded another Capital Fund Grant
(CFG) for $164,399. These funds will be used for the follow-
ing projects:

Kitchen replacement at the Whitcomb Building,
Repairing the sidewalks at the Huber Building, and
Repairing the sidewalks at the Whitcomb Building.

During the past year, capital funds were used to caulk and
seal the exterior of the Huber Building, update the security
camera system at the Whitcomb Building, and repair the park-
ing area at the Whitcomb Building.

The Authority also manages 61 section 8 certificates and
vouchers. Last year, $254,564 was paid to local landlords for
our section 8 tenants. The lease-up rate for this program was
98.09%. Currently, there are 91 families on the waiting list. The
waiting period for local residents is about 6 months.

The Maples, the Rural Development project on South
Street, is fully occupied, and there are 31 people on the waiting
list. This past year saw an occupancy rate of 99.1 %.  Also dur-
ing the past year, we began the process of vinyl floor and car-
pet replacement in the units. This will continue for the next five
years.

The following two properties are owned by partnerships in
which Springfield Housing Unlimited (SHU), the Authority
created non-profit, is a co-general partner. The Springfield
Housing Authority manages each property but has no owner-
ship interest.

The Mountain View Apartments had an occupancy rate of
97.7 % in 2006, and a waiting list of 37 families. The physical
inspection of the property was conducted by the Real Estate
Assessment Center (REAC) in 2004. The property scored a 97
out of 100. This means that HUD considers the property a high
performer. The next inspection is due in 2007. There were no
significant capital projects in 2006.

Westview Terrace Apartments had an occupancy rate of
95.6% in 2006. These 58 units of family housing are a part of
the Low-Income Housing Tax Credit Program. They service
families, which can earn up to 60% of the median income for
Windsor County. This project continues to be a valuable asset
to the Town by providing people of limited income access to
safe, clean, and reasonably priced rental housing. The replace-
ment of two hot water tanks and carpeting in several apart-
ments were the only capital repairs in 2006.

In September of 2004, SHU, with the help of the Vermont
Housing and Conservation Board (VHCB), purchased about 3
and 1/2 acres of land adjacent to Westview. Eight building lots
were created. SHU and the SHA have partnered with
Springfield Area Habitat for Humanity, Vermont Works for

SPRINGFIELD HOUSING AUTHORITY

Women, and the Rockingham Land Trust to build and sell 2
affordable homes.  During this past year, the sewer line was
upgraded and one home was built and sold to a family of lim-
ited income. Habitat plans to have their house completed and
sold in the early summer of 2007. The plan is to continue with
these and other partnerships to create 5 additional affordable
homes.

William F. Morlock,III Frederic P. Koledo
Executive Director Chairman

Alan Pinders Peter Andrews
Cynthia Gagnier Vice-Chairman
Beverly Corey
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NH/VT SOLID WASTE PROJECT

2006 was a busy year, and much progress was made
toward the eventual dissolution of the Project operations after
the solid waste disposal contract with Wheelabrator ends on
June 30, 2007.

As a result of action directed by the Joint Meeting in 2005,
the Project voted to sell the Grissom Lane property to the City
of Claremont. Subsequently, Wheelabrator Claremont exer-
cised its right of first refusal and the property was transferred
to Wheelabrator on February 10, 2006 for a purchase price of
$300,000.

The financials of the Project have continued to show a suf-
ficient reserve to provide distributions to the two Districts once
it is dissolved. A final accounting and a final audit will be com-
pleted in the fall of 2007 after the close of operations.

On May 4, 2006, after much hard work to resolve open
issues with the property and its ongoing stewardship, the Joint
meeting approved the transfer of the ash landfill in Newport,
NH to the Economic Corporation of Newport, along with the
Trust Fund balance of $1,100,000. The closing for the proper-
ty was on October 5, 2006. The Project will be issuing the final
check for $200,000 in January of 2007 to ECON per the
Purchase and Sale Agreement. The necessary files associated
with the landfill should be transferred in January 2007 to
ECON and will be accessible to the public.

The tax abatement petition between the Districts and the
City of Claremont has been ongoing throughout 2006. Now
that final depositions are completed, it is expected that this
issue can be resolved in 2007.

In October of 2006 the Joint Meeting voted to dissolve the
Project, effective in 2007, once business is concluded. The
Executive Committee was charged with the proper administra-
tion of the closing of office operations, distribution of assets,
and a proper final accounting. The final Project Budget for
2007 was drafted in late August and adopted by the Joint
Meeting.

The Vermont District has contracted with DSM Environ-
mental Services of Ascutney, VT for planning and administra-
tive services while we set up our operation as a separate entity
independent from the NH/VT Solid Waste Project. The fiscal
year of the District has been changed to a July thru June year to
better coincide with the fiscal year of most member towns.
Westminster has chosen to leave the District after June 30,
2007. The Districts Solid Waste Implementation Plan has been
submitted to VT Dept. of Environmental Services, and
approval has not yet been received.

Forrest Randall, Springfield Solid Waste Representative
Mary Helen Hawthorn, Alternate
Mary Ann Remolador, Alternate 

SPRINGFIELD 
HUMANE SOCIETY, INC.

The Springfield Humane Society is a private non-profit
organization serving southern Windsor County and beyond
since 1941. Our Animal Shelter located on Skitchewaug Trail
primarily deals with dogs and cats, but occasionally cares for
rabbits, hamsters, and such other pets.

The cat rooms are usually overflowing. Many of the cats
we receive are strays that unfortunately no one ever seeks to
find. So they are all vaccinated, spayed or neutered, treated for
internal and external parasites and tested for FeLV and FIV.

Coming soon will be a new Community Cat Room in
which the cats ready for adoption will roam free. All shelters
that utilize such areas find adoptions rise and the cats’ stress
levels drop as they can act like normal cats. Our cats will also
be able to access a secure outdoor area so they can enjoy the
sun and fresh air whenever they wish (weather permitting, of
course).

Our dogs are taken for walks daily thanks to our dedicated
dog walking volunteers. This allows them to get out of their
kennels and enjoy exercise and fresh air as well as the company
of a person. New this year is a program wherein all dogs are
assessed for certain behaviors and then inappropriate behaviors
are worked on while out of their kennels. Some of our volun-
teers also help staff with this program designed to make our
dogs more adoptable.

We depend on the generosity of the people of our area for
our financial well being. No monies are received from federal
or state government, or from any national animal welfare orga-
nizations.

The Shelter is open Tue-Sat 11-5 and our pets are available
to visit 24 hours a day at www.spfldhumane.org.

Tom Browe
Executive Director
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CONNECTICUT RIVER
JOINT COMMISSIONS

This year the Connecticut River Joint Commissions
(CRJC) have considered issues as wide-ranging as the Alstead
flood to climate change and the effects of ice jams. In 2006
CRJC provided $82,000 in Partnership Program grants for
locally-inspired projects, including mapping of Springfield’s
trails and bike routes, “From Mills to Main Streets on the
Connecticut River Byway,” a heritage tourism brochure with a
focus on Springfield, and expansion of the Southern Vermont
Natural History Museum’s watershed education program in
Springfield and nearby towns.

We hosted the Environmental Protection Agency in
announcing results of the Connecticut River Fish Contaminant
Study, the first whole-river study of its kind, which was
requested by CRJC. Results for the Mt. Ascutney Region indi-
cate that PCBs are a threat to fishermen, birds, and mammals
that eat Connecticut River fish. Levels of mercury in fish in this
area are more of a threat to fish-eating birds and mammals than
to humans. Dioxins and DDT breakdown products are also pre-
sent in fish tissue and are a threat to subsistence fishers but not
to recreational anglers. Our web site, www.crjc.org, carries
links to this study and to state fish consumption advisories.

CRJC supports efforts to safeguard the valley’s natural,
agricultural, and historic assets, and are working with business-
es and the states to strengthen the local base for tourism through
the Connecticut River Byway. In 2006 we created a manual to
help local groups prepare engaging heritage tourism-related
publications to showcase their communities. Visit the Byway at
www.ctrivertravel.net.

Appointed by the legislatures of New Hampshire and
Vermont to guide growth and development in the watershed,
the CRJC are advisory and have no regulatory powers. The
Commissions strive to ensure greater public involvement in
decisions that affect the river region. We have been grateful for
the advice and participation of Ken Bishop of Springfield,
Connecticut River commissioner from 2005-6. We welcome the
public to our meetings on the last Monday of each month. Visit
our web site for a calendar of events, useful information and
links, and our newsletters, River Valley News and Byway News.

For an electronic copy of this report, please contact Adair
Mulligan at 603-795-2104 or adair.mulligan@crjc.org.

This year the Mt. Ascutney Region Subcommittee updated
the water resources chapter of the Connecticut River Manage-
ment Plan, focusing on the many environmental and economic
benefits of keeping floodplains open, shorelands protected
from development, and vegetated riparian buffers growing
along riverbanks to keep them stable, keep debris off floodplain
fields, and to filter pollutants from water running off the land
into the river.

The Subcommittee continues to carry out our obligation to
provide information and assistance to the states, towns, and
local landowners on projects near the river. We encourage
towns to consider our Plan and to incorporate its recommenda-
tions when updating town plans and revising zoning ordi-
nances.

SOUTHERN VERMONT
RECREATION CENTER

Building together ...

The Southern Vermont Recreation Center opened
December 31, 2006.  We are pleased to present this facility to
the region.  The pool and fitness center are open daily.  The
hours of operation will increase as staff is hired and trained.
The Springfield Swim Team now practices four days each
week and Special Olympians twice each week.  Information
and tours are available whenever the Center is open.  We invite
everyone to visit.

Statement of Income and Expenses
Endowment Fund as established by the 

Town of Springfield
Year ending December 31, 2006

Income:
Interest from Endowment Fund: $55,177.26
Interest accrued: $ 32.11_________

Total $55,209.37
Expenses:
Advertising $ 1,699.17
Springfield Taxes: $ 4,206.24
Insurance - Partial $ 7,611.59
Health Insurance: $ 621.48
Utilities & Telephone: $15,246.63
Postage & Delivery: $ 977.95
Printing & Reproduction: $ 130.80
Computer Software $ 2,500.00
Office supplies & equipment: $ 1,059.03
Dues & Subscriptions: $ 1,554.40
Advertising: $ 1,699.17
Administration/Contract Fees: $15,767.68
Payroll Taxes (Federal & State) $ 2,135.23_________

Total: $55,209.37

George W. Lamb, Chairman
Board of Directors

MT. ASCUTNEY REGION RIVER SUBCOMMITTEE OF THE 
CONNECTICUT RIVER JOINT COMMISSIONS

Citizens interested in representing the town should contact
the selectmen. The Subcommittee is advisory and has no regu-
latory authority. The public is welcome to join our meetings, on
the second Tuesday evening of every other month at the
Windsor Connection Resource Center. A calendar, advice on
bank erosion and obtaining the necessary federal or state 
permits for work in or near the river, and a summary of 
the Connecticut River Management Plan are on the web at
www.crjc.org/localaction.htm.

Kurt Staudter
Co-chair and Springfield representative

to the Mt. Ascutney Region Subcommittee
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APPLICATION FOR 
VOLUNTEER POSITIONS ON TOWN BOARDS

The Town frequently looks for qualified individuals to serve on Boards and Commissions. In addition,
there are other positions, as well as special committees which may be appointed by the Board of Selectmen
periodically to study specific topics.

If interested, please fill out and detach. Please send to 
Town Manager’s Office
96 Main Street
Springfield, VT 05156

Name: _______________________________________________________________________________

Address: _____________________________________________________________________________

_____________________________________________________________________________________

Present Employer:______________________________________________________________________

Address: (Street) _______________________________________________________________________

Address: (Town) _______________________________________________________________________

Home Phone: _______________________________

Work Phone: _______________________________

Interested in serving on:
(   ) Planning Commission (   ) Fence Viewer
(   ) Zoning Board of Adjustment (   ) Surveyor of Wood & Lumber
(   ) Citizens Budget Advisory Committee (   ) Weigher of Coal
(   ) Airport Commission (   ) Housing Authority
(   ) Other
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REPORTS OF AGENCIES AND ORGANIZATIONS

VISITING NURSE ASSOCIATION &
HOSPICE OF VT AND NH

Homecare, Hospice and Maternal Child Health Services 
in the Town of Springfield

The VNA & Hospice is like the local police and fire
departments … a strategic part of the community’s safety net –
with services that must be continuously available to anyone in
need. The town’s support continues to be crucial for patients.
Surrounded by memories, familiar furnishings, and family pho-
tographs, people almost always wish to confront the issues of
illness, accident or aging, and dying in the comfort of their
homes.

Other reasons to support these services:
• The VNA & hospice’s ability to provide healthcare at

home helps keep patients out of emergency rooms and
hospitals. Thus the need for town emergency services is
reduced.

• Thanks to advances in medical technology, treatments
including wound imaging, pain management,
chemotherapy, antibiotic and nutrition infusion may
now be administered by a home health nurse.

• Family members and other caregivers receive direction
and guidance, making their care more effective and less
stressful results in significant health, social and emo-
tional benefits for both the patient and caregiver.

Preventative services like the community clinics in
Springfield and our therapists’ ability to steer their patients
away from fall hazards help hundreds of Springfield residents
save on their medical bills and enable them to remain a part of
their community.

Between July 1, 2005 and June 30, 2006, VNA & Hospice
staff provided 16,860 home visits (a total of 21,420 hours of
care) to 467 Springfield residents. These individuals were cared
for by our nurses, physical, occupational and speech therapists,
medical social workers, home health aides, parent aides, or per-
sonal care attendants, and in some cases, our Hospice physi-
cian. Trained Hospice volunteers provided additional visits. As
a part of our Safe Steps Fall Prevention Program, 127
Springfield residents had their homes “fall proofed” during a
Safe Steps home safety visit (Safe Steps is funded through
grants and private contributions).

On behalf of the people we serve in your community,
thank you for your continued confidence.

Susan H. Larman, BSN, MBA
President and CEO

PRECISION VALLEY FREE CLINIC

The Precision Valley Free Clinic (PVFC) is located at
268 River Street, Springfield, Vermont in the offices of Dr.
James Cahill and Dr. Robert Johns and became incorporated in
the State of Vermont on January 21, 2000.

The Precision Valley Free Clinic is a non-profit 501 (c) 3
whose mission is to remove the barriers and facilitate access to
health care for uninsured and underinsured people. Our goal is
to provide access to quality health care. This includes preven-
tive health care, health education, referrals to providers for reg-
ular ongoing health care, and assistance in enrollment in pro-
grams that pay for health care.

The clinic staff consists of an Executive Director and a
part-time Administrative Assistant. There are twelve members
on the current board of directors.

Although cases are assessed on an individual basis, ser-
vices are provided to those who are at or below 200% of
Federal Poverty Level. Patients are referred to area providers
through an agreement with Springfield Hospital’s practice
management group, Network Management, and other local
providers. 

When the clinic started in 1999, it provided free episodic
health care to the uninsured at a weekly evening clinic with
volunteer health care providers. A grant funded physician assis-
tant was hired to provide care from 2001-2004. By the time the
grant ended, the clinic had very good networks in place to
allow referral of patients directly into the health care system for
free care. Hospital and private providers are still volunteering
their services but within the familiar territory of their own
offices. The clinic is the glue that holds everything together so
people get the care they need.

Because of the changes that the clinic has gone through
since it was designated a non-profit 501 (c) 3 in 2000, the staff
and board of directors have decided to operate under the name
Valley Health Connections to better reflect how services are
provided.

The changes have opened up other opportunities to serve
the uninsured. In 2006, the clinic assisted patients in obtaining
over $192,000 in free medications. Staff spends a great deal of
time assisting patients in enrolling in State and local programs
that will provide them on-going health care coverage since
many people are unaware of programs that are available to
them. The goal is to have people have an on-going relationship
with a health care provider so that they can maintain good
health. Prevention programs like tobacco cessation and
women’s health screenings are stressed. The clinic has also
offered adult immunizations through a Holt grant and has held
annual influenza vaccination clinics. 

In year 2006, the Precision Valley Free Clinic’s patient ser-
vices for medical, dental, pharmaceutical assistance, and social
service referrals totaled 1,676 to 731 patients. Funds in the
amount of $17,350 were raised to assist in obtaining 198 den-
tal services. 308 of the patients served were Springfield resi-
dents.

The staff and Board of Directors of the Precision Valley
Free Clinic wish to thank the Springfield voters for supporting
their efforts to improve the health care of town residents who
are without the ability to pay for health care.
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The Vermont Department of Health (VDH) works to pro-
tect, improve and promote the health of all Vermonters.

Emergency Preparedness: VDH is actively working with
local, state and federal agencies to assure a rapid and effective
response to public health threats or emergencies. Local health
department offices are involved with early identification and
investigation of diseases, providing accurate and timely infor-
mation to the public and health professionals, and collaborating
with other agencies during biological, environmental or weath-
er events. VDH assures availability of personnel training, plan-
ning regional responses with hospitals and LEPCs, and partici-
pation in joint exercises. In an actual event, if needed, your
district office could operate clinics to vaccinate, or distribute
medications to prevent infection.

Food & Lodging Inspections: National surveys show that
more people are eating out more often. Public health sanitari-
ans inspect eating establishments (restaurants, schools, fairs) to
decrease the risk of food borne disease outbreaks. The five
greatest risks for food borne outbreaks are keeping food too
long at improper temperatures, inadequate cooking, contami-
nated equipment, food from an unsafe source, and poor per-
sonal hygiene among food handlers. Inspections include review
of a 44-item check list to evaluate food storage, preparation and
handling as well as to identify high risk practices that may con-
tribute to illness. For the 38 establishments in Springfield, 44
inspections were completed by a sanitarian during 2005. The
most recent inspection scores and results in your area can be
found by going to http://healthvermont.gov/ and selecting
“Restaurant Scores” under the “Quick Links” heading.

Reportable Disease Case Investigations: Infectious dis-
eases continue to be a major source of illness, disability and
death in the U.S. and Vermont, accounting for 25% of all doc-
tor visits each year. The Health Department investigates all
reportable cases of disease such as meningitis, hepatitis, per-
tussis (whooping cough), and infectious diarrhea to determine
their source, recommend treatment and control measures, and
prevent further spread of the disease. In 2005, the department
investigated 138 cases of disease in Windsor County.

Special Supplemental Nutrition Program for Women,
Infants and Children (WlC): WIC improves the health of
pregnant and postpartum women, infants and young children
by assuring access to health care, teaching families about good
nutritional practices, and providing an individually designed
package of nutritious food to eligible individuals. During 2005,
500 women, infants and children living in Springfield received
foods as well as health screenings and individualized nutrition
education through this program. The average value of foods
provided is $40.00 per person per month.

Town Health Officer Program: Every town in Vermont
has a Town Health Officer (THO) who is nominated by the
Select Board and appointed by the Commissioner of Health.
THOs work on a variety of environmental and health issues,
and respond to calls on public health concerns as varied as ani-
mal bites, West Nile virus, rental code complaints, and septic
systems. VDH supports THOs with training, information and

technical assistance. From July 1, 2005 - June 30, 2006, VDH
assisted your THO and Springfield residents 22 times.

Vaccine-Preventable Diseases: Vaccine preventable dis-
ease rates are at their lowest level ever. In 2005, Vermont
recorded reports of 693 cases of varicella disease (chicken
pox); 90 cases of pertussis disease (whooping cough); and no
reports of measles, mumps, rubella, polio or tetanus. Disease
levels are a late indicator of the soundness of the immunization
system. Immunization levels are a better indicator for deter-
mining whether a problem exists with immunization delivery.
Immunization levels for Vermont children, while high, still fall
short of the 90 percent coverage goal. During 2005, VDH dis-
tributed childhood vaccines to healthcare providers in the
Springfield District valued at $217,167.

West Nile Virus (WNV) Surveillance: WNV is a virus
that is spread by mosquitoes, and first appeared in the eastern
U.S. in 1999. The virus has since spread across the United
States. Each year, from June until cold weather limits mosqui-
to activity, VDH and the Vermont Agency of Agriculture track
WNV in dead birds, mosquitoes, and horses in order to moni-
tor the epidemic. Through October, 2006 there were no positive
mosquito pools or horses in Vermont. In Windsor County from
June-October 20, 2006, there were 64 dead birds reported, with
10 tested and none found to be infected with WNV. There were
no probable human cases of WNV reported in Vermont during
this season.

If you would like more information about these or other
Health Department activities, or if you have a public health
concern, please call the Springfield District Office at 802-885-
5778, or toll-free at 888-296-8151. Please visit the VDH web-
site at http://healthvermont.gov/ for information about public
health, VDH initiatives, publications, and recent news releases.

VERMONT DEPARTMENT OF HEALTH 



The need for services for low and middle-income families
has grown, again, this year. Fortunately, the Family Center’s
staff and programs have grown to meet those needs.

In 2006 we served 11,130 meals at our community meal
site- an increase of 18% over our 2005 statistics. Our food shelf
provided groceries 2,110 times to Springfield residents. Twelve
per cent of those “food shelf” groceries went to families who
were homeless; thirty-eight per cent went to children. In 2005
we provided a total of 1,663 food shelves, and so in 2006 we
had a 27% increase in food shelf use. 

Our statistics coincide with data that was released by the
U.S. Census Bureau in October 2006. That report stated that
“Vermont had the largest increase in childhood poverty in the
nation, rising from 11.7 percent in 2004, to 15.4 percent in
2005. Vermont has experienced a trend of increasing childhood
poverty over the past three years. For the 20,194 Vermont chil-
dren living in poverty, poor diets and missing meals can mean
difficulty concentrating in school, lower test scores and a host
of health problems - both physical and developmental. Since
2000, Vermont has also had the largest increase of any state for
households suffering from the most severe form of hunger
(childhood hunger). Additionally, poverty increased for the
entire state in 2005, with 11.5 percent of Vermonters living
below the poverty level. This is the third highest increase in the
nation.”

Homelessness continues to rise with more than 250 house-
holds experiencing the loss of safe, affordable housing.
Homelessness is defined by three different circumstances.

• No fixed nighttime residence: also known as “couch
surfing”. In this situation a family is staying with friends
or relatives for several days or weeks and then has to
move on to inappropriately double-up with another
household. This is the most common form of homeless-
ness in Springfield.

• Very substandard housing: in this case, the family has a
roof over their heads but may not have heat, electricity
or plumbing. They could be living in a camper, tent or a
garage.

• Homeless on the street: no roof - at all. They could be
sleeping under a bridge or under cardboard behind a
store.

To address the rising number of homeless families, we
developed the Supported Housing Program (SHP). A staff of
three provides case management for homeless or precariously
housed families. Since its inception in September, SHP has
worked with more than 80 families and has placed 25 families
in safe, affordable permanent housing.

In June, we were able to upgrade our dishwasher to a com-
mercial grade model through a grant from the Holt Fund.
Through a very generous private donation, we were able to pur-
chase a commercial quality gas stove for our very busy kitchen
in August. And because of a combination of USDA Rural
Development grant funds and donations from the public after
our December 2004 break-in we installed a security system for
our facility in October.

Our staff of ten is complemented by more than 500 volun-
teers who help us carry out our mission to support families to
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COUNCIL ON AGING FOR
SOUTHEASTERN VERMONT, INC.

The Council on Aging for Southeastern Vermont, Inc.
(COASEV, Inc.) fosters and supports successful aging of
seniors in the Springfield community and throughout Windham
and Windsor Counties.

To assist seniors in Springfield we offer a number of ser-
vices, including:

Information and Assistance – Our Senior HelpLine at 1-
800-642-5119 is a toll free number which offers help applying
for benefits, assistance with health insurance problems, hous-
ing needs, fuel assistance, and many other services. As part of
the new Medicare Part D prescription program we have trained
staff available by phone, office or home. A total of 769
Springfield residents were assisted with Medicare Part D
enrollment this past year.

Senior Nutrition – Home delivered meals are currently
provided through a contract with Meals on Wheels of Greater
Springfield.

Transportation – Provides door to door accessible trans-
portation. In addition, special arrangements are made for non-
Medicaid seniors requiring medical transportation.

Case Management & Advocacy – One-on-one case man-
agement enables seniors to access services which help them
remain safe at home. Often minimal services can prevent pre-
mature institutionalization. Some clients who require nursing
home level of care are able to remain at home with family care-
givers and trained personal care givers. COASEV served 312
Springfield residents which is estimated as an annual cost of
$312,893.

Care Giver Respite – Through grants we provide respite
assistance for caregivers of those diagnosed with dementia or
other chronic diseases.

Successful Aging Initiatives – We provide small grants to
grass roots groups who attempt to promote healthy aging.

Your town contribution of $7,500 generated $42,500 in
Federal matching funds to support our activities. We do not
charge for any of our services. The support of Springfield citi-
zens is greatly appreciated.

Joyce A. Lemire
Executive Director

SPRINGFIELD FAMILY CENTER

become economically self-sufficient and socially interdepen-
dent.

On behalf of our staff and Board of Directors, I would like
to thank all our friends in Springfield for their ongoing support
and for the gifts of their time, talent and dollars.

Deborah Luse
Executive Director
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NEW BEGINNINGS, INC.

New Beginnings, Inc. has recently completed our 25th
year of service to survivors of domestic and sexual violence in
Southern Windsor County.  We remain available 7 days-a-
week/24-hours a day via our hotline, through our office week-
days, and in police stations and in Springfield and Mt.
Ascutney Hospitals evenings and weekends.  We offer educa-
tion and support in crisis, assistance through the relief from
abuse legal process, safe housing, peer support groups, social
service advocacy and referrals, and community and school pre-
vention education.  Our staff is certified to provide training
regarding these difficult issues to police officers and others
who serve your community members such as teachers, social
workers, daycare providers, business owners, and religious
leaders.        

During the past fiscal year, our hotline staff provided over
7000 hours of crisis coverage to residents of Springfield and
Southern Windsor County.  During Fiscal Year 2006 (July 1,
2005 through June 30, 2006), our staff and volunteers support-
ed and worked to empower 434 survivors throughout the area,
of whom 135 were Springfield residents, 118 females and 17
males.  Of the 441 children exposed to parental violence among
those 434 homes in Southern Windsor County, 160 children
resided in Springfield.  Sixty-five non-victims in Springfield
contacted us to learn strategies to help a survivor of domestic
or sexual violence.  Our Youth Program Coordinator was
pleased to address issues of anti-bullying, sexual harassment,
healthy relationships, internet safety, gender stereotyping, and
the media’s influence on young people to students in the ele-
mentary, middle, and high schools of Springfield, as well as in
community-wide events.  These presentations and materials are
free and available upon the request of teachers, guidance coun-
selors and school nurses.

We wish to thank the voters of Springfield for their con-
tinued support of New Beginnings programs.  Your Town’s
financial support demonstrates to all our funding resources, to
agencies and systems with which we collaborate, to other citi-
zens, to abusers, and, most importantly, to survivors of domes-
tic and sexual violence and their children that you recognize the
value of our work, the seriousness of the issue, and the need to
join in the fight to end domestic and sexual violence in
Vermont. 

Terri A. Fisk
Executive Director

MEALS ON WHEELS

The Meals on Wheels Program appreciates your commu-
nity in its support of the Program which works for your com-
munity in making yours one which shows that it cares for the
community and all in it. By your concerns you can know that
you are doing the best for you and your community.

The Meals on Wheels Program is always attempting to
deliver to your people those nourishing meals that sustain and
maintain this community. How does it do it?

Firstly, by meeting the standards in quality of the foods;
and secondly, by providing the meals to those who qualify in
the best way possible; and in the least cost effective way possi-
ble. All of which requires much fund raising and a search for
donations to make it all work. For instance, the Program oper-
ates with only two Coordinators and one supervisor in the
kitchen. Of course these people are supplemented by volun-
teers and donated help. For instance, the delivery volunteers
who number about seventy may take meals to the shut-ins and
disabled only twice a week. Others then take up the slack on the
other three days of deliveries or even one of these days. These
volunteers do see that these deliveries are in the best way in
servicing the Clients their meals for seven days. On many occa-
sions, the volunteers may be the only person who is in contact
with this person on any given day. On other days, the delivery
volunteer can get into a problem need by the Client. There are
some serious happenings which come into play. There are other
volunteers who as waitresses serve the meals to those who are
now capable and come to the Congregate Meals Served at the
First Congregational Church on Main Street in Springfield
daily.

The Meals on Wheels Program is a function of Meals &
Wheels of Greater Springfield Incorporated and which has the
only responsibility to provide this service. But all of this is
made possible by your town of Springfield through the dona-
tions to the Program. To this end, the Board of Directors thank
you for providing the support needed to do this; the Selectmen,
the Administration and in particular the Taxpayers. Thank you
all.

Raymond Nymalm, Chairman
Meals & Wheels of Greater Springfield Incorporated

WINDSOR COUNTY COURT DIVERSION

On behalf of our Board of Trustees, Windsor County
Court Diversion would like to formally request $3,900
from the Town of Springfield.

Windsor County Court Diversion offers community
based court alternatives and educational programs for juve-
niles and first time adult offenders. We work for our com-
munities by providing an alternative to the criminal justice
system.

Through our community based restorative justice pro-
grams, our staff and dozens of volunteers work to restore
the harm caused by crime. Our programs hold offenders
accountable and work to restore a sense of safety to the
community through restitution, letters of apology, research
projects, community service and other restorative activi-
ties.

Our programs include; Court Diversion, Juvenile
Restorative Panel for adjudicated youth, a much lauded Alcohol
Safety Program and a Cannabis Program. In the future, we hope
to offer additional programs relevant to our communities, such
as educational courses related to shoplifting and anger manage-
ment.

From July 2005 through June 2006, we heard 217 diversion
cases and had 260 referrals to our Alcohol Safety Program. Fifty
one of these cases were residents of Springfield.

Thank you for considering our request. We look forward to
continuing to serve Springfield families, individuals and busi-
ness owners.

Regina Rice
Executive Director

Windsor County Court Diversion



WINDSOR COUNTY PARTNERS

In our 33rd year of operation, Windsor County Partners
continues to help local youth by providing them with adult role
models who provide them with the support they need to
achieve greater success in life.

Last year Windsor County Partners supported mentoring
partnerships for 39 children aged 10-17 throughout the 24
towns in Windsor County, including 24 Springfield residents.
In addition to the 7 Partnerships that have been together for
over 5 years, 18 were in their 2nd-4th years of friendship, and
15 of these special friendships were new ones. Our corps of
committed Senior Partner volunteers spent over 4,322 hours
with their young friends sharing new experiences, providing
encouragement and guidance, and modeling a healthy lifestyle.
As one young boy’s mother reported, “My son’s Senior Partner
is the best thing that ever happened to him. Thanks to him, my
son is doing better in school and has more hope for the future.”

The organization also sported a new logo and publicity
materials to revive its solid statewide reputation in the mentor-
ing field, completed the WCPartners commercial to be aired on
Public Access Television, and will be airing radio spots about
our program beginning in the spring of 2007. We are well
poised to increase our mentor recruitment efforts, thereby
meeting the needs of additional youth by broadening our out-
reach to currently underserved areas.

To learn more about our program, or to volunteer to
become a mentor, contact Vanessa C. Stern at 802-674-5101,
800-491-5101, or via e-mail at Vanessa@wcpartners.org.
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GREEN MOUNTAIN RSVP &
VOLUNTEER CENTER

Green Mountain RSVP & Volunteer Center recruits people
55 and older and matches them with volunteer jobs at local
non-profit and public organizations. Our volunteers offer a
wealth of knowledge and experience, and in return receive ful-
fillment and satisfaction from the work they do.

This year in Windsor County volunteers contributed over
25,000 hours of service to local non-profit and public organi-
zations. There are 62 non-profit worksites in the Springfield
area served by GMRSVP volunteers. Among them are the
Senior Center, Springfield Hospital, Springfield Meals on
Wheels and the Springfield Library, all of which have benefit-
ed from their generous contribution of time.

RSVP volunteers are receiving additional Adult Literacy
training that will allow expansion of our previous Adult
Literacy Program. Volunteers work with Connecticut River
Transit to drive those in need to medical appointments. The
opportunities to volunteer in Springfield are endless, and we
urge you to contact our office at 885-2083 to take part in this
powerful experience. Thank you Town of Springfield for your
continued generous support of the Green Mountain RSVP &
Volunteer Center.

Patricia Palencsar
Executive Director

1. Who Is CRT? As southeastern Vermont’s designated non-
profit public transit provider for 30 towns, we coordinate
140,000 rides annually – 35% more riders than last year.
About 1⁄2 of those are on our handicap- and wheelchair-
accessible buses, and 1⁄2 on scheduled individual trips. In the
past fiscal year, we provided the following to Springfield
(I’m using round numbers to make this easier to read):

71,400 boardings on vehicles that stopped in Springfield –
including rides over 300,900 miles to medical appointments
for Springfield’s elderly, disabled and/or residents who
receive Medicaid – for 14,700 hours of service, at a cost of
$626,900. 

These figures represent an increase of 3,200 more board-
ings from last year.

2. What Kinds of Transportation Does CRT Provide? We
coordinate these services to Springfield and your surround-
ing towns where you go for work, shopping, and recreation:

a. Between-town and/or commuter buses to Bellows Falls,
Chester, Claremont, NH, Hanover, NH, Lebanon, NH,
White River Junction from Park & Ride I-91 Exits 7, 8
& 9, and seasonally 7 days a week to Chester, Ludlow
and Okemo. We also transport Springfield residents to
VT Human Service Agency programs such as Adult Day.

b. In-town buses in Bellows Falls, Springfield, and
Windsor.

c. Dial-A-Ride door-to-door service to medical appoint-
ments for Springfield residents who are elderly, disabled
and/or on Medicaid. When you call us two days prior to
qualified appointments, we will send a bus, a van, or a
volunteer driver to take you and bring you home. 

3. How Do You Benefit? Particularly in the context of
America’s current oil and gas issues, we impact your envi-
ronment and economy positively in Springfield and the
towns where you go for work, shopping and recreation, by
reducing pollution, gas consumption, traffic congestion, and
the cost of going to work. Public transportation is particu-
larly appreciated by visitors and by Springfield residents
who are commuters, elderly, disabled, shoppers, and those
who need transportation to medical appointments. 

4. How Is CRT Funded? Government grants and donations
provide our $2 million operating budget. We ask each of the
30 towns we serve for a donation; the amount depends on
population and our level of service. These local donations
fulfill the local match in order to access the Federal and
State funds. The total of all the towns’ donations equals less
than 1% of our budget. This year we are asking Springfield
for a donation of $12,500 – which is $1,000 more than you
donated last year. 

5. How Can You Get More Information? Bus schedules 
are available at your town office, at our website 
www.crtransit.org, or by calling us in Springfield at 
885-5162 or 1-888-869-6287.

Carol Stone
Outreach

CONNECTICUT RIVER TRANSIT
What Does CRT Do For You?



37

RIGHTFOOT

RightFoot believes that every teen has the opportunity to 
participate in meaningful activities that instill self-worth, 

promotes safe, healthy choices, and strengthens the 
bond between youth-adult and youth-community. 
This belief nurtures the foundation of responsible, 
socially competent and civic-minded young adults.

RightFoot, a step forward for local youth, is the only youth
organization in Springfield that provides prevention and educa-
tion programs and activities for youth ages 11-17 during out-
of-school time. RightFoot strives to meet the needs and inter-
ests of the Springfield community at large through the
development of a caring and safe environment, quality youth-
centered experiential programs and activities, significant col-
laborations and partnerships with local schools and organiza-
tions, and the commitment to meet the needs and interests of all
youth served regardless of their circumstances. RightFoot cur-
rently has 212 youth members and has served over 650 youth
and 1500 community members in the past year through its pre-
vention and education activities and in family events open to
the community.

RightFoot has been in existence since 1995, originally
established as the Springfield Teen Center when local teens
saw a need for a place to spend time with other teens. Youth
collaborated with local adults and businesses and made their
vision a reality. In October 2002, it became the Boys & Girls
Club of Springfield and in August, 2005, the RightFoot Board
decided that it was best to separate from Boys & Girls Club of
Brattleboro for mission related reasons, thus changing the
name to RightFoot, Inc.

The RightFoot will continue to provide after-school pro-
grams and activities for youth ages 11-17 at their home base in
the Springfield Community Center. Fall programs and activi-
ties that will be offered such as: the indoor climbing wall,
including weekly climbing wall sessions that incorporate team
building, trust, and character and leadership development; bas-
ketball games, activities and various types of basketball tour-
naments; candlepin bowling in their newly renovated bowling
alley; photography, theatre; homework help; Game-Room
hours with pool, ping-pong, foosball and an occasional tourna-
ment; and Computer and Learning Center hours with internet
access and strategic computer games. RightFoot will also offer
extended hours for Friday Teen Nights, with game-room
access, movies, candlepin bowling, rollerblading, tournaments,
video gaming, music, and food.

In collaboration with other community partners, RightFoot
will continue to provide activities and field trips during school
vacations. RightFoot will also continue to provide the critical
service of providing a wide variety of healthy activity options
for youth during non-school time, a time when youth are sta-
tistically at high risk for choosing unhealthy and inappropriate
behaviors.

The RightFoot board and staff look forward with excite-
ment to continued growth, and to developing new and innova-
tive programming options to best serve the youth of the
Springfield area. If you would like to be involved with
RightFoot as a volunteer, or would like more information,
please contact them at 802-885-6565 or by email
rightfoot_ed@vermontel.net. Thank you to the many business-
es and community members that continue to support our efforts
and for believing in our youth.

SOUTHEASTERN VERMONT
REHAB LOAN FUND

The Southeastern Vermont Rehab Loan Fund provides
loans to low and moderate income families to make repairs
necessary to bring their homes up to code and make them safe
places to live. A staff Rehabilitation Specialist inspects your
home for health and safety issues and determines what repairs
are necessary. Then we help you plan your project by getting
quotes from reliable contractors. Finally, we finance the project
at a low interest rate or no interest rate loan, depending on your
income level. As you repay your loan, your payments are
returned to the fund, making them available for future home-
owners in need of home repair. For more information, visit
www.baclt.org or call BACLT at 802-254-4604 ext 119.

SPRINGFIELD COMMUNITY BAND

The Springfield Community Band was under the direction
of Matthew Burke for our 61st season. We played 13 concerts;
10 in Springfield, one in Ludlow, one in Charlestown, NH and
one in Walpole, NH, as well as two parades. Our approximate-
ly 40 members were made up from area residents and students
from Riverside Middle School and Springfield High School.

We saw several new players in the band this last year, but
we would still like to find more. Do you have an instrument sit-
ting in a closet or attic that hasn’t been played in years? How
about dusting it off and joining us? For more information about
joining, please visit our website at www.springfieldband.org.

We thank the Town of Springfield for their many years of
support.

January 1, 2006
Cash on hand: $3,293.18

INCOME:
Springfield, VT - 10 concerts $2,000.00
Out of town concerts $1,550.00
Misc. $1,114.00________

$3,664.00
EXPENSES:

Director $865.00
Officers’ Salaries $250.00
Hired Players $100.00
Music $227.59
Post Office Box $74.00
Equipment (Trailer, speakers) $451.52
Band Shirts $133.30
Misc expenses $273.87
Donation $375.00________

$2,750.28
December 31, 2006

Cash on hand $4,206.90

Karen Bailey
Secretary/Treasurer
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SPRINGFIELD RESTORATIVE JUSTICE CENTER (SRJC)

Our mission is to provide a resource network and physical
space to empower local organizations and individuals commit-
ted to peacefully resolving conflict. It adheres to a nonviolent
and empowering vision of a democratic community where dif-
ferences are respected. Conflicts are addressed through strate-
gies of open and respectful communication guided by trained
community members supported by the Justice Center local and
state government.

There are eleven Justice Centers throughout Vermont.
Each is developed by its community members with the support
of local government to bring services and programs to the com-
munity.

Justice Centers are based on the principles of Restorative
Justice, which is a philosophy for dealing with crime and con-
flict in a reparative, non-punitive manner. Restorative Justice
looks at crime from the perspective of who has been hurt, what
those persons’ needs are and whose obligation it is to tend to
those needs. Those who offend are encouraged to take respon-
sibility for the effects of their actions and make amends. Those
who have been affected are given an opportunity to share their
experiences and indicate what kind of reparations they would
like to see. We promote the belief that a solution that works best
is one that is agreeable to all, not one that is imposed by those
with the most power.

SRJC is funded for FY 06-07 by $13,870 (Re-entry) and
$50,000 (Justice Center) in grant funds applied for by the town
of Springfield and funded by the Agency of Human
Services/Department of Corrections. The town of Springfield
provides fiscal management as an in-kind service. We are locat-
ed in the Bank Block on Main Street, Suite 208.

Springfield’s Justice Center employs one full-time direc-
tor. Because there is only one staff person there is a large cohort
of volunteers; without their dedication and enthusiasm the
Justice Center wouldn’t exist. Community Advisory Board
(CAB) volunteers include: Chairman, Bill Mattoon; Vice
Chairman, Nicholas Merrill; Treasurer, Jeff Mobus; Secretary,
Erica Shambo; Selectboard Member, John Swanson; Linda
Mattoon, Marty Hammond, Francis Schippert, Arthur Houston,
Thomas Hunter, Sam Durrant Hunter and Paul Hudson as a
resource person. Reparative Board volunteers include: Bill
Mattoon, Linda Mattoon, Fred Matthews, Bonnie McPhetres,
Steve Matush, Sandra Richardson and Irwin Post. Many, many
thanks to all of you! You are the essential piece.

In the past year SRJC volunteers have worked with 39 dif-
ferent community members who offended. We have provided
an opportunity for 118 persons affected by crime a chance to
tell their story, be heard, and ask for what they need to feel bet-
ter about the situation. Program participants have provided 544
hours of community service to non-profits serving Springfield
residents.

The following is a list of programs and referral points pro-
vided by the SRJC. In all referred cases the harm or crime must
have happened in Springfield:

JustNow, Juvenile Pre-Charge Program – serves youth
ages 10-17 committing a misdemeanor or involved in a con-
flict. Referrals can come from anyone: business owners, par-
ents, neighbors, police officer or the State’s Attorney.

Reparative Probation – Serves adults who have been
placed on probation by a judge and asked to complete a repar-
ative program. Referrals come from the court. Reparative meet-
ings are open to community members and happen in our offices
on the first and third Thursday of every month, 6:00 pm to 8:00
pm.

Family Group Conferencing – Serves anyone in the
Springfield community involved in a conflict. Conferencing
brings all involved parties together in an attempt to facilitate
discussion or come to an agreement.

Community Service Programs – Aid in helping partici-
pants to repay those who have been harmed by their offenses
by performing unpaid work that benefits the community.

Restitution Programs – Require participants to repay
those who have been financially harmed by their offenses.

Offender Re-Entry – Works with inmates and the persons
affected by their offenses upon release from Correctional
Facilities. A social contract between offenders and community
is developed taking into account expected services and sup-
ports needed to aid in safe and successful reentry.

The town of Springfeild received a Re-Entry grant in the
amount of $13,860 to explore with the community the idea of
implementing an Offender Re-entry Program. While some
reentry planning is already in place, it is apparent more is need-
ed to serve those affected by crime and to impact the high rates
of recidivism. Over the next year Justice Center volunteers will
identify gaps in the current services and work with agencies
and community members to see how we can work together to
change this trend. Ultimately a decision will be made whether
or not to pursue funding to aid in implementing agency and
community suggestions.

Asset Building Opportunities – such as “Working With
Anger” and “Decision Making” are provided to any interested
community member.

Springfield’s involvement in Restorative Justice began
five years ago with the establishment of the JustNow Pre-
Charge Program and has grown every year becoming a Justice
center two years ago. As we grow the need for volunteers
grows as well. If you are interested in helping Springfield be
safe and strong, please call or email for more information 
885-8707 or springfieldrjc@vermontel.net.

Wendi Lashua Germain
SRJC Director
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SYNOPSIS OF GRAND LIST
% % Machinery %

Real Estate of G.L. Inventory of G.L. Equipment of G.L. Total
2000 327,442,662 91.81% 111,632,200 3.26% 17,595,100 4.93% 356,669,962
2001 330,287,370 93.03% 166,490,100 1.83% 18,266,900 5.14% 355,044,370
2002 331,437,815 94.68% 16,490,100 0.00% 18,617,000 5.32% 350,054,815
2003 334,142,394 95.06% 16,490,100 0.00% 17,353,900 4.94% 351,496,294
2004 332,178,800 95.12% 16,490,100 0.00% 17,029,200 4.88% 349,208,000
2005 333,993,000 95.02% 16,490,100 0.00% 17,509,100 4.98% 351,502,100
2006 335,311,700 94.67% 16,490,100 0.00% 18,890,700 5.33% 354,202,400
2007 337,228,700 94.69% 16,490,100 0.00% 18,922,900 5.31% 356,151,600

FIGURES FROM THE PAST
Grand Total Town Town School School

Year List Tax Rate Tax Rate* Tax Levy Tax Rate Tax Levy**_____________________________________________________________________________________________________________________
2000 Res 2,573,888 3.090 1.466 3,773,320

Com 976,555 3.317 1.693 1,653,308
Educ 3,306,195 1.624 5,369,261

2001 Res 2,589,048 3.160 1.464 3,790,366
Com 911,500 3.507 1.811 1,650,726
Educ 3,321,237 1.696 5,632,818

2002 Res 2,610,583 3.350 1.531 3,996,803
Com 904,380 3.728 1.909 1,726,461
Educ 3,348,283 1.819 6,090,527

2003 Res 2,618,800 3.590 1.575 4,124,610
Com 873,280 4.048 2.033 1,775,378
Educ 3,330,238 2.015 6,710,430

2004 Res 2,650,255 1.6061 4,256,575
Com 864,766 2.088 1,805,631
Educ 3,344,344 1.7039 homestead rate

1.8069 non-homestead rate
2005 Res 2,672,805 1.668 4,458,239

Com 869,219 2.1638 1,880,816
Educ 3,362,883 1.882 homestead rate

1.8975 non-homestead rate
2006 Res 2,691,417 1.785 4,804,179

Com 870,099 2.3121 2,011,756
Educ 3,385,997 1.882 homestead rate

1.8975 non-homestead rate
*Includes Special Appropriations and County Tax

** Beginning in 2004, there is a split Education tax rate, not a dollar amount to be raised.

LONG TERM DEBT REDEMPTION CHART
(FISCAL YEAR 2007-2008)

Payment
Current Payment Payment Payment Payment Payment Payment After Fiscal 

Original Balance Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal Fiscal 2007-2008
Obligations Maturity Interest Amount Outstanding 2008 2009 2010 2011 2012 2013 2013 Interest
SCHOOL LONG TERM DEBT July 1, 2007

Renovation Projects 12/01/07 4.526 $1,585,000 $155,000 $155,000 $0 $0 $0 $0 $0 $0 $7,015
______________________________________________________________________________________________________________________________

TOTAL SCHOOL LONG TERM 
DEBT $1,585,000 $155,000 $155,000 $0 $0 $0 $0 $0 $0 $7,015

Balance of Long Term Debt School $155,000
Payment Schedule School $155,000 $0 $0 $0 $0 $0 $0 $7,015
Interest on Long Term Debt 2007-08 School

TOWN LONG TERM DEBT
Chlorine Contact 10/01/21 3.000 $325,669 $274,963 $14,050 $14,472 $14,906 $15,353 $15,814 $16,288 $184,080 $7,840
USDA CSO Note 9/28/35 4.125 $1,050,000 $1,040,213 $19,368 $20,174 $21,016 $21,893 $22,804 $23,755 $911,203 $41,976
CSO Bond 019 10/1/22 0.000 $982,189 $739,627 currently being paid by State of Vermont
CSO Bond 055 9/1/24 0.000 $1,023,964 $754,849 currently being paid by State of Vermont
Loader Note 6/20/07 3.900 $100,000 $100,000 $100,000 $0 $0 $0 $0 $0 $0 $3,900
EPA Note 4/1/09 0.000 $88,000 $88,000 $35,000 $35,000 $18,000 $0 $0 $0 $0 $0
Sewer Treatment Plant 12/1/33 4.500 $1,784,180 $1,715,286 $33,610 $35,141 $36,739 $1,938,411 $40,159 $41,987 $1,489,239 $75,368
Aerial Fire Truck 12/01/16 4.422 $600,000 $400,000 $40,000 $40,000 $40,000 $40,000 $40,000 $1,940,000 $160,000 $17,288______________________________________________________________________________________________________________________________

TOTAL TOWN LONG TERM DEBT $5,954,002 $5,112,938 $242,028 $144,787 $130,661 $115,657 $118,777 $122,030 $2,744,522 $146,372

Balance of Long Term Debt Town $5,112,938
Payment Schedule Town $242,028 $144,787 $130,661 $115,657 $118,777 $122,030 $2,744,522
Interest on Long Term Debt 2007-08 Town $146,372

TOTAL LONG TERM INDEBTEDNESS
Total School and Town $7,539,002
Balance of Long Term Debt School and Town $5,267,938
Payment Schedule School and Town $397,028 $144,787 $130,661 $115,657 $118,777 $122,030 $2,744,522
Interest School and Town $153,387 $153,387________

TOTAL PRINCIPAL AND INTEREST PAYMENTS 2007-2008
FOR SCHOOL AND TOWN LONG TERM DEBT $550,415

INTERNAL AND AUDIT FINANCIAL REPORTS
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DELINQUENT TAX CHART
TAX Due as of Due as of Due as of Due as of Due as of
YEAR 6/30/06 6/30/05 6/30/04 6/30/03 6/30/02

1989 $540,110.00 $540,110.00 $327,135.60 $327,530.60 $193,0
1990 0 0 0 135.62 135.62
1991 0 0 0 470.36 470.36
1992 0 0 0 977.51 1,407.71
1993 0 0 0 312.00 312.00
1994 0 0 0 2,250.00 2,250.00
1995 167.32 167.32 802.57 1,840.88 1,840.88
1996 577.60 577.60 2,265.60 5,397.35 5,422.59
1997 597.40 597.40 2,343.20 3,784.31 4,214.44
1998 585.04 585.04 2,363.92 10,295.16 10,472.15
1999 580.92 580.92 3,082.54 9,079.22 9,548.72
2000 599.44 599.44 3,444.80 11,527.24 12,888.68
2001 680.61 739.07 4,120.10 10,528.27 50,178.25
2002 3,482.32 3,482.32 8,592.92 310,483.39 540,110.68
2003 4,159.36 4,213.36 72,593.52 531,632.97 0.00
2004 10,097.78 18,420.96 274,412.44 0.00 0.00
2005 50,970.59 240,374.89 0.00 0.00 0.00
2006 220,387.73__________ __________ _________ __________ __________
TOTAL $292,886.11 $270,338.32 $374,021.61 $898,714.28 $639,252.08

TAX COMPUTATION TABLE
BASED ON GRAND LIST OF $3,561,516

$0.01 will raise $35,615.16
$0.02 will raise 71,230.32
$0.03 will raise 106,845.48
$0.04 will raise 142,460.64
$0.05 will raise 178,075.80
$0.06 will raise 213,690.96
$0.07 will raise 249,306.12
$0.08 will raise 284,921.28
$0.09 will raise 320,536.44
$0.10 will raise 356,151.60
$1.00 will raise $3,561,516.00
Total listed valuation of Real Estate $356,151,600

and Personal Property for Taxation
One Percent of Total Listed Valuation $3,561,516

If you were a resident of Vermont on January 1, 2005 and
occupied your property as of April 1, 2005 AND you filed your
HS-131 by April 15, 2006, your tax rate was $3.76 per $100 of
valuation. If not, your tax rate was $3.7304.

Example: Assessed = Grand x tax = Total
Value x .01 = List rate Tax due

resident $75,000 $750 $3.760 $2,80.00
non-resident $75,000 $750 $3.7304 $2,797.80

2005-2006
BUDGET TO ACTUAL AT A GLANCE

Revenue Budgeted: $7,802,839
Revenue Received: $8,075,632

Variance: $272,793

Expenditures Budgeted: $7,802,839
Expenditures Paid: $8,024,432

Variance: $221,593
Excess of Revenues

Over Expenditures: $51,200

STATEMENT OF TAXES – FISCAL YEAR 2005-2006
TAXES ASSESSED AND BILLED:

Assessed Value Grand List Tax Rate Total Taxes
(1% of Assessed) Assessed and Billed

Residential: Real Estate $267,321,500 $2,673,215.00 1.668 $74,458,922.62
Commercial: Real Estate $768,031,200 $7,680,312.00 2.1638 $71,472,059.11

Machinery & Equipment $718,891,100 $7,188,911.00 2.1638 $77,408,765.62
Total Town Taxes $76,339,747.35
Education $336,329,300 $3,363,293.00 ** $76,342,704.00____________
TOTAL TAXES ASSESSED AND BILLED: $12,682,451.35
**Beginning 7/1/04, there was a split Education Tax Rate. The dollar amount shown is the actual 

dollar amount that the State ordered the Town to pay the School District.

TAXES ACCOUNTED FOR: Current year taxes collected $12,389,565.35
Current year taxes delinquent June 30, 2006 $77,292,886.00____________

$12,682,451.35

TAX ANALYSIS PER HUNDRED ASSESSED TAX DOLLARS
homestead non-homestead homestead non-homestead
’06-’07 ’06-’07 ’05-’06 ’05-’06 ’04-’05 ’04-’05 ‘03-’04

School .0
State $1.9750 $1.9454 $1.8820 $1.8975 $1.7039 $1.8069 $1.265
Local $0.750

Town & Highway $1.7313 $1.7313 $1.6121 $1.6121 $1.5568 $1.5568 $1.524
Special Appropriations $0.0420 $0.0420 $0.0438 $0.0438 $0.0383 $0.0383 $0.039
County Tax $0.0117 $0.0117 $0.0121 $0.0121 $0.0110 $0.0110 $0.012_______ _______ ______ ______ ______ _____ _____

$3.7600 $3.7304 $3.5500 $3.5655 $3.3100 $3.4130 $3.590
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BUDGET SUMMARY
FISCAL 2007-2008

_____________________________________________________________________________________________

OPERATING 04-05 05-06 06-07 07-08 07-08 Diff. From
BUDGETS Expended Expended Budget Dept. Head Manager 06-07

ADMINISTRATION $ 548,049 $ 571,251 $ 677,489 $ 707,608 $709,158 $31,669

POLICE 1,141,818 1,202,983 1,288,826 1,325,405 1,332,405 43,579

FIRE/AMBULANCE 895,466 893,014 932,039 966,826 956,826 24,787

PUBLIC WORKS 1,675,413 1,546,317 1,654,530 1,670,125 1,680,975 26,445

PARKS & RECREATION 240,994 248,544 262,955 258,952 260,268 (2,687)

SENIORS 36,692 35,593 38,985 38,985 38,985 —

LIBRARY 369,891 371,925 404,435 431,482 431,482 27,047

FIXED 2,033,246 1,949,807 2,171,221 2,493,690 2,493,690 322,469

REIMBURSABLE 183,819 160,000 185,000 195,000 195,000 10,000

________________________________________________________________________________________________________________________________________________________________________________________

TOTAL
OPERATING $$7,125,388 $6,979,434 $7,615,480 $8,088,073 $8,098,789 $483,309)_________________________________
TOTAL CAPITAL
BUDGET $6,823,405 $ 914,500 $1,095,500 $6,995,000 $980,500_________________________________
GRAND TOTAL
GROSS 
APPROPRIATION
BUDGET $7,802,839 $8,529,980 $9,183,573 $9,093,789 $563,809)

BUDGET SUMMARY
FISCAL 2007-2008

06-07 07-08 Difference % Difference

Operating Budget $7,615,480 $8,098,789 $483,309 6.35%

Capital Budget 914,500 995,000 80,500 8.80%_________ _________ _________

Subtotal $8,529,980 $9,093,789 $563,809 6.61%

Revenue other than taxes -$1,948,275 -$2,223,135 -$274,860 14.11%_________ _________ _________

To be raised by taxes $6,581,705 $6,870,654 $288,949 4.39%
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BUDGETED REVENUES
(other than taxes)

FISCAL 2007-2008

GENERAL

07-08 06-07 05-06 04-05

Fees and interest 100,000 100,000 100,00 100,000
Legal fees on tax sales 6,000 6,000 6,000 6,000
Payments in lieu of taxes 300,000 210,000 170,000 110,000
Readiness to serve 65,000 60,000 60,000 60,000

TOTAL 471,000 376,000 336,000 276,000__________________________
TOWN CLERK

Licenses, fees and permits 80,000 81,000 75,000 75,000
Dog licenses 6,000 7,000 6,800 7,500
Liquor licenses 2,500 2,400 2,400 2,500
Town licenses 600 600 510 650
Marriage licenses 800 750 650 600
Hunting and Fishing licenses 725 725 725 950
Impound fees 0 0 0 1,000
Motor Vehicle Registrations 2,200 2,800 2,800 2,500
Passports 7,000 6,500 4,500 4,500

TOTAL 99,825 101,775 93,385 95,200__________________________
PUBLIC WORKS

Lots sold 3,000 3,000 3,000 3,000
Burials 18,550 11,000 11,000 11,000
Interest public funds 10,000 10,000 15,000 15,000
Class I highways 47,000 40,000 30,000 30,000
Class II highways 76,000 76,000 76,000 76,000
Class III highways 140,000 140,000 140,000 140,000
Recycling 40,000 40,000 35,000 25,000
Transfer Station 220,000 222,000 175,000 160,000
C&D 10,000 0 0 0
Chester reimbursement 25,000 25,000 20,000 20,000

TOTAL 589,550 567,000 505,000 480,000__________________________
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BUDGETED REVENUES
(other than taxes)

FISCAL 2007-2008
Continued

POLICE 07-08 06-07 05-06 04-05

Police reports 3,500 3,000 2,500 2,000

State/local fines 30,000 35,000 35,000 25,000
Alarms and escort fees 2,000 1,500 2,000 1,000
Parking fines and rentals 5,000 6,000 4,000 11,500
Contractual services 10,000 10,000 10,000 10,000

TOTAL 50,500 55,500 53,500 49,500__________________________
FIRE/AMBULANCE

Ambulance stand-by/dispatching 17,200 7,200 7,200 7,200
EMS/CD 0 0 0 0
Ambulance 325,000 300,000 240,000 240,000
Fire reports 100 100 100 100
Rental of hall 300 300 300 300
Miscellaneous 1,100 1,100 1,100 1,100
Alarm boxes 14,000 14,000 13,000 13,000
SAFER Grant reimbursement 37,260 0 0 0
Hazardous waste reimbursement 800 800 800 800

TOTAL 395,760 323,500 262,500 262,500__________________________
PARKS & RECREATION

Receipts 5,000 5,000 5,000 5,000

TOTAL 5,000 5,000 5,000 5,000__________________________
LIBRARY

Fines etc. 2,000 2,500 2,500 2,300
VSAC 1,500 1,000 1,000 1,000
Non-resident Borrowers’ fees 2,000 2,000 2,000 2,700
Library Trust Funds 4,000 5,000 5,000 0

TOTAL 9,500 10,500 10,500 6,000__________________________
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PROPERTY TAX DUE DATES

THE TAX PAYMENT SCHEDULE FOR THE JULY 1, 2007-JUNE 30, 2008
FISCAL YEAR IS:

FIRST QUARTER: AUGUST 15, 2007

SECOND QUARTER: OCTOBER 15, 2007

THIRD QUARTER: JANUARY 15, 2008

FOURTH QUARTER: APRIL 15, 2008

ANY PAYMENT NOT RECEIVED OR POSTMARKED BY THE DUE DATE
WILL BE SUBJECT TO AN INTEREST CHARGE. ANY 2007-2008 TAX
BALANCE UNPAID ON APRIL 16, 2008, WILL BE ASSESSED A PENALTY
OF 8%.

BUDGETED REVENUES
(other than taxes)

FISCAL 2007-2008
Continued

REIMBURSEMENTS & OTHER

07-08 06-07 05-06 04-05

Reappraisal Fund Transfer 50,000 200,000 0 0
School Treasurer 5,000 5,000 5,000 5,000
Unclassified 12,000 12,000 12,000 12,000
Invested fund interest 15,000 15,000 15,000 15,000
Equipment fund reimbursement 495,000 172,000 117,000 366,000
Hydro generation 0 0 0 10,000
Paving Reimbursement 0 0 60,000 0
Retaining Walls 0 0 150,000 75,000
Civic Impr. Project reimbursement 25,000 105,000 65,000 50,000
COPS-School Grant 0 0 0 0

TOTAL 602,000 509,000 424,000 533,000__________________________
GRAND TOTALS 2,223,135 1,948,275 1,689,885 1,707,200
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REPORTS OF SPRINGFIELD SCHOOL DISTRICT

DIRECTOR OF FISCAL SERVICES

The annual audit of the financial records of the Springfield
School District for the 2005 - 2006 school year was in its final
stages of completion as of the date this narrative was written.
Selected pages from that audit appear elsewhere in this Annual
Town School District Report. Those pages include a
Management Discussion and Analysis which is designed to
provide a narrative introduction and overview of the school dis-
trict’s financial activities for the 2005 - 2006 fiscal year. If any-
one wishes to review the audit report in its entirety, they may
contact Steve Hier at 885-5141, x14. 

The Springfield School District ended the year with a sur-
plus of $ 213,561. Revenues were $ 135,038 less than budgeted
primarily due to lower state reimbursements for Special
Education expenses because those expenses were less than bud-
geted. Expenditures were $ 348,599 under budget, primarily due
to those lower than budgeted Special Education expenses.

The RVTC ended the year with a surplus of $ 10,627.
Revenues were $ 75,367 less than budgeted, primarily due to a
decrease in New Hampshire tuition students. Expenditures
were $ 85,994 less than budgeted, primarily due to lower than
projected physical plant costs, fringe benefits, and program
operating expenses.

Steven Hier
Director of Fiscal Services 

PARK STREET SCHOOL

Last year we piloted the NECAP or New England
Common Assessment Program. This is a test given to 3rd-5th
graders in reading, writing and math throughout the states of
Vermont, New Hampshire and Rhode Island. I am proud to say
Park Street students made adequate yearly progress. The teach-
ers have analyzed the data carefully because it is always help-
ful to look at student needs and student performance to make
changes and improvements in their instruction. Not everyone
learns in the same way, so we continue to look at types of
instruction that correspond to the children’s learning styles. 

The elementary and middle school principals met through-
out the year with the school and town librarians to make plans
for a summer bookmobile. We used grant money to rent a van,
purchase books for K-8 students and create a schedule to get
books into the hands of children during the summer months.
Children signed out books at 6 different stops each week and
when they arrived on bikes from their neighborhoods, we sup-
plied book bags so they could get the books safely back home.
Our first summer was a tremendous success. We rewarded each
child who had returned all of their books on the last day with a
coupon for a free meal at Friendly’s. Thank you to Friendly’s
for supporting our summer reading program! 

I attended a conference on bullying and harassment to
receive any updated laws and information regarding this topic.
We take these problems very seriously at Park Street and work
with families to eliminate the problem and heal the harm that it
causes. Please contact me at anytime if your child experiences
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SUPERINTENDENT’S OFFICE

According to the Springfield School District mission state-
ment, “The Springfield Schools will empower individuals to
think, learn, and act intelligently; to develop self-worth; and to
conduct themselves with integrity and concern for others.”

Thus, the mission of the Springfield District is to not only
ensure that students gain appropriate education skills; but to
ensure that they become creative, positive, intelligent, ethical
and concerned members of the Springfield and the world com-
munities. Our district’s mission is extremely important as we
join with the town of Springfield to help re-define the town’s
present and create its future.

Educational research shows that positive educational
change best occurs when the local community joins with their
schools in an effort to improve the quality of the educational
experience for the betterment of its children. Any systemic edu-
cational change can occur more smoothly and effectively with
the cooperation of an understanding and supportive community.
I feel extremely fortunate to be working with a community that
evidences so much concern, interest, and understanding of its
schools. 

Thus, I want to commend the Springfield community for its
continuing interest, perceptive knowledge and total commitment
to the children, staff and programs provided by the district. This
interest and commitment to the educational community is under-
scored by the recent passage of a $32,813,766 dollar bond to
renovate our three elementary schools. The passage of this bond
by the citizens of Springfield will not only allow our students to
move confidently into the future but also will drive the rejuve-
nation of the town and region. 

The district is involved in state and national assessment pro-
grams that help us to pinpoint areas that need continued
improvement and to point out areas in which the district is
excelling. These results are used by district personnel to develop
in-service programs to target and eliminate areas of concern.
These assessment results are explained in a concise and clear
manner in the district’s 2005-2006 School Report and document
the educational advances that our children are making. This
School Report also provides information to the community con-
cerning such important topics as drop out rates, college accep-
tance rates, school budget, school volunteers, and program
descriptions. We will be distributing copies of the 2005-2006
School Report to all interested community members. Please call
the district office at 885-5141, extension 30, to request a copy of
this informative report. 

Dr. Rose Rooth
Superintendent of Schools

The Springfield Board of School Directors



76

any difficulty. We want to keep children in school and help
those children who cause these problems get the help they
need.

I invite you to visit our school. We have so many wonder-
ful programs happening every day. Our PTA continues to spon-
sor events like visiting authors, book fairs, trips to the Hopkins
Center in Hanover, a Harvest Dance, and Make-It and Take-It
Night. We also offer the LEAP Program to parents who need
child care before school, after school and during school vaca-
tions. LEAP provides enriching experiences for children during
the school year and throughout the summer. The 21st Century
Grant continues to provide after school tutoring, homework
support and a variety of clubs and activities. Again this year,
Park Street is fortunate to have many volunteers and lunch
mentors. We are always trying to find ways to support children
so they will have a positive experience in elementary school.

ELM HILL SCHOOL

Elm Hill is a small community k-5 school of about 120 stu-
dents. What Elm Hill lacks in numbers it makes up for in spir-
it, community and commitment. 

Children that attend Elm Hill are offered a variety of learn-
ing opportunities. Our Kindergarten and first grade teachers
“loop” with their students, meaning they are with them for two
years. This allows teachers and students to really get to know
each other, therefore providing a richer learning experience. It
also cuts down on the usual lost time at the beginning of each
school year normally used to get to know the students. Second
to fifth grade classrooms are set up in multiple age grouping.
This is a wonderful environment to allow for learning and
teaching on yet another level. 

Math instruction is presented by grade level. We currently
use a standards based program (Mathland) that teaches children
how to think about math. Children learn how to manipulate
numbers and problem solve. Our math program goes beyond
memorizing algorithms.

Children are placed in “buddy groups” at the beginning of
the year. These small groups have students from every grade in
them and throughout the year they participate in activities in
their buddy groups. This is yet another way for students to
interact socially within the school community. 

Elm Hill is full of talented and dedicated professionals.
Our technology teacher continues to help students produce a
monthly news show that can be seen on SAPA TV. This year we
have added POD casting as a way to share our school with the
community. Our district and school web page has recently been
updated and it can be seen at http://. Springvtehs.learningnet-
works.com.

Our kindergarten and first grade use the Waterford
Program. Waterford is a research based supplemental Language
Arts program that allows students to work at their own level.
Computers are used at all grade levels to support the curricu-
lum. Our NECAP scores showed that our third through fifth
grade students made yearly adequate progress as required by
the government. 

In May we hosted Union Street fifth graders for a “lunch

in the park” (it ended up being lunch inside because of weath-
er). Students were entertained by Fiddlesticks from the
Vermont Symphony Orchestra. It gave the fifth graders a
chance to interact with the peers they were going to be with in
sixth grade. 

This summer we hosted a week long Camp Invention.
Camp Invention is a summer science camp that offers children
grades 1-5 to experience such things as aerodynamics, inven-
tion and design, as well as creating carnival rides that are safe.
We had 22 participants from Springfield and surrounding com-
munities.

This fall we celebrated with an all school (homemade)
feast. We sat down as a building with some invited special
guests and broke bread together. Many of our activities could
only happen with the support of our PTA. They not only pro-
vide man/woman power for things like all school feast but they
fund raise to pay for things like transportation for our ski pro-
gram. This year we received a grant that has allowed us to
expand our downhill ski program to a Winter Opportunities for
Wellness. We are offering swimming, bowling, snowshoeing,
downhill skiing, and country skiing for students as deemed age
appropriate. 

Our school nurse used part of a Wellness grant to host a
wellness celebration this fall. It included demonstrations, a
variety of healthy snacks, as well as opportunities for children
and their families to “think” healthy. We are a Tooth Tutor
School, meaning we offer a contact for parents who will assist
them in finding a dentist and creating a permanent “dental
home” for students. We continue to offer an opportunity for stu-
dents who do not have a regular dentist the chance to have their
teeth cleaned by a dental hygienist.

Our school counselor offers programs that range from con-
flict resolution to student council. 

Many of our teachers volunteer their time to work with stu-
dents in the 21st Century after school programs that offer a cor-
nucopia of mini electives. We average 45 children a week in the
21st century programs. The LEAP program continues to offer a
safe before and after school alternative for children. In LEAP
they can have a snack, get homework done, play, or work on a
special project. 

It is impossible to speak of all the great things happening
within our building. All one has to do is spend a Monday morn-
ing at all school meeting or visit our Pod cast to get a small
taste of the great things happening at Elm Hill. 

We have a dedicated group of parents that support the
school in a variety of ways. Many of our parents and grandpar-
ents spend time in the classroom volunteering.

It is this combination of parents, staff and students that
makes Elm Hill such a great school. 

We are entering an exciting time at Elm Hill as we prepare
to “camp” at a new site while our building is being renovated. No
matter where we are located we take our Elm Hill spirit with us
and look forward to the adventure ahead. Thank you to our com-
munity for the support they have given us over the past year!

Jonni Nichols
Principal

Springfield School District (Continued)



UNION STREET SCHOOL

One of the three Kindergarten through fifth grade elemen-
tary schools in Springfield, the Union Street School has a com-
mitted staff dedicated to maximizing the learning opportunities
available to every child. Our school embraces the belief that
children can reach their academic and social/emotional poten-
tial if they are held to high standards and provided with a safe,
inclusive, stimulating environment in which to learn.

All of the teaching staff and one hundred percent of the
support staff at Union Street are recognized as achieving the
highly qualified status as set forth by the No Child Left Behind
Act. Students receive a rigorous academic program in the core
areas of Language Arts, Mathematics, Social Studies and
Science. Our students participate in statewide, as well as local
assessments. Beginning in grade two, students participate in
state wide developmental assessments in reading and math.
Students in grades three, four and five are assessed using the
newly developed New England Common Assessment in lan-
guage arts and mathematics with an additional assessment in
writing given to our fifth grade students only.

The Responsive Classroom approaches begun in 1998
continue to be implemented at Union Street. This initiative pro-
motes a positive school climate, teaching the skills of coopera-
tion, assertiveness, responsibility, empathy and self control,
and integrating academic and social skills into the daily routine
of the classroom. Activities engaging the whole school, All
School Meeting each Monday, for example, have been estab-
lished to support our community building efforts. An open invi-
tation to join us on any Monday morning during the school year
is open to family or community members. 

The Bridge Kindergarten Program, located at the Union
Street School, is a district wide regular education program
specifically designed for students entering the Springfield
School District. The specific purpose of the program is to assist
students in learning the necessary skills and behaviors needed
to be successful without disrupting the learning environment of
others. The Bridge Kindergarten allows children to have a pos-
itive association with school, incorporating active parent
involvement with a high frequency of participation and indi-
vidual attention due to small class size. 

Union Street offers a number of programs which supple-
ment the core subjects and benefit and enrich our students.  We
have a strong music program including a 3,4,5 chorus, which
performs twice during the school year, and instrumental lessons
which are available to all fifth graders. A weekly art program
exhibits the work of every student at the Miller Art Center in
May of each school year and a physical education program
occurs twice a week and offers cross country skiing for all stu-
dents and a downhill ski program open to fifth grade students.
All students receive guidance and health lessons throughout the
year, teaching problem solving, conflict resolution, friendship
skills, personal safety and personal hygiene skills. A dental
hygienist visits our school twice during the school year and pro-
vides an examination and cleaning to students who participate. 

In addition, Union Street receives funding through grants
which allows us to offer enrichment opportunities during and

after school. The Okemo Arts Grant and the Nature Museum at
Grafton allow us to continue the Connecticut River Watershed
Program with fourth and fifth grade. The 21st Century Grant
funds our after school activities such as tutoring and homework
club, Kids Lit and Kids Science, Chinese cooking, sewing,
video club and an outdoor adventure group.

The Union Street School continues to have a strong part-
nership with parents and community members. A “Let’s Do
Lunch” program matches students with a mentor, RSVP read-
ers continue our “Books for Breakfast” program and read with
individual students weekly, and an active PTA sponsors quality
events for students and families throughout the school year and
contributes financial support to many school activities. Their
support and commitment have allowed us to expand the learn-
ing opportunities available to all the students at the Union
Street School.

Cheryl Hoffman
Principal

RIVERSIDE MIDDLE SCHOOL

Riverside Middle School enrolled 321 students in grades
six, seven and eight during the 2005-06 school year. Our stu-
dents take classes in the four academic areas of Language Arts,
Math, Science and Social Studies. In addition, students receive
Physical Education instruction every other day and one
trimester each of Family and Consumer Science, Art and
Technology Education. Sixth grade students take a one
trimester class in Guidance and in Foreign Language
Experience, which introduces Foreign Languages. Our elective
courses include Spanish, French, Band, Chorus, and
Computers. Algebra I is offered to eighth grade students. 

Riverside Middle School also has a variety of classes and
services for students who may need extra support. These
include Title I reading, Wilson reading, Resource Room sup-
port, Speech and Language, and Occupational Therapy. We
also have Educational Support teams that meet regularly to
help students in need. We also have a support staff consisting
of a guidance counselor, student assistance program counselor,
mental health clinician and life skills teacher to provide support
for students’ various needs.

Our school uses the middle school concept of teaming, in
which students are assigned a team of academic teachers. These
teachers meet each day to discuss student needs, meet with par-
ents, plan curriculum, and other common goals. Our school
currently has four academic teams: an eighth grade team, a sev-
enth grade team, a sixth grade team and a cross-grade team of
sixth, seventh and eighth grades. 

In technology, we have worked very hard to upgrade our
resources. Last year we were able to upgrade the library to
include a computer lab for research. This year we were able to
purchase a second mobile computer lab through grant money
for use on our 6th grade wing. 

Our Community Building Program has continued to grow.
All of our staff is trained in the Olweus Bullying Program to
proactively stop bullying in the school. We also have weekly
classroom meetings with a common curriculum to teach social
skills and talk about bullying, harassment and other themes. We
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have continued the tradition of three community building days
and month activities in the school per year to build community
spirit and a sense of belonging in the school. Riverside Middle
School has a rich after school program consisting of athletics,
an after school homework café, enrichment activities, clubs,
and leadership activities. In addition, there is a mentoring pro-
gram during lunch. 

Riverside Middle School celebrated its 50th anniversary
during the past school year. As principal of this school, I am
proud of the rich tradition of Riverside in learning, caring and
school spirit. We celebrated this milestone by inviting the first
principal of Riverside, Mr. John Barry, to speak to our students.
We thank all the adults in our community who work so hard to
provide these opportunities for our youth, and the community
for supporting our school.

Judith Pullinen
Principal

SPRINGFIELD HIGH SCHOOL

Springfield High School is the flagship of our community
representing a source of tradition and pride for alumni, com-
munity members, and students. Springfield High School is a
comprehensive school with approximately 500 students in
grades 9 – 12. The faculty, staff, and students at the high school
represent a community of learners and leaders who carry a
vision of the future. Together, everyone is working to bring
these visions to reality. Springfield High School offers students
over 140 different courses to prepare them for graduation. In
doing so, we have moved forward in the past year by achieving
educational goals that offer several advanced courses that chal-
lenge our students as they prepare for post-secondary schools
such as: AP English Language and Composition for 11th and
12th graders and English Literature and Composition for 12th
graders in the English department, AP Calculus and AP
Statistics in the math department, Conceptual Physics and AP
Biology in the science department, and AP History and
American Studies in the social studies department. These rig-
orous courses give students first-hand experiences with col-
lege-level material. Springfield High School has prepared stu-
dents to attend prestigious colleges and universities, such as the
University of Vermont, Dartmouth, Bates, and Bolton, as well
as other fine educational institutions.

The high school is fortunate to have many talented stu-
dents and teachers. Springfield High School provides multiple
opportunities for extra-curricular activities. A strong communi-
ty spirit is represented in our sporting events, school plays, arts
festivals, art displays at local art galleries and other student –
centered activities. Our athletic department offers approxi-
mately 48 different sports in varsity, jr. varsity, girls and boys,
which include but are not limited to: football, cross-country,
soccer, basketball, field hockey, hockey, skiing, track, golf and
tennis to name a few. This year, the field hockey coach, Joy
Benson, was initiated into the N.E. Women Hall of Fame, and
our field hockey team made it to the state finals. In football, the
rival trophy called “The Trophy” came back to Springfield
from Bellows Falls, 4 seniors made the South senior football
team for the famous North - South football game, and our

coach Mike Hatt was assigned as the head coach for the South
team, and in cross-country the girls took 3rd in the state finals.
We are very proud of our athletic teams and their accomplish-
ments.

In other extra-curricular activities, Springfield High
School continues to produce a superior student-generated
newspaper known as the Green Horn. Our newspaper offers its
readers a wide variety of articles that investigate issues which
cause us to think and learn more about our world. Additionally,
the newspaper staff produces a live news program every Friday
morning.

Overall, in the continuing efforts of Springfield High
School to meet its mission statement, Springfield High School
is committed to developing life-long learners who are capable
and confident, who contribute to their community, and who
succeed in an ever-changing global society. In order to achieve
our mission statement, Springfield High School is striving to
improve discipline, foster continuous growth towards excel-
lence in each student by setting high expectations, increasing
management efficiency and effectiveness, providing profes-
sional development opportunities for all, and helping each stu-
dent understand how to function in a multi-cultural, interde-
pendent world. 

RIVER VALLEY
TECHNICAL CENTER

The River Valley Technical Center (RVTC) is proud to
serve the region encompassing Bellows Falls Union High
School, Black River Union High School, Green Mountain
Union High School, Fall Mountain Regional High School, and
Springfield High School.  RVTC provides technical education
and training to secondary (high-school) students and to adults
in search of improving their technical skills. Our seventeen reg-
ular day programs prepare students for entry into employment
or for further post-secondary education and training.
Approximately 40% of our current students come from
Springfield High School, with the remaining students coming
from the other four high schools in the region. Furthermore,
RVTC offers adult evening courses in a wide variety of subject
areas during the fall and spring semesters. 

The River Valley Technical Center is one of several part-
ners located within the Howard Dean Education Center. Our
other partners include the University of Vermont, Community
College of Vermont (CCV), Vermont Interactive Television
Network, Three River Valley Business Education Partnership,
and the Springfield School District, which also hosts the oper-
ations of Springfield Public Access Television (SAPA). RVTC,
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in association with its Dean Center partners, is committed to
providing the best possible educational services to the citizens
and employers of this region.

Programs at RVTC use state-of-the-art technology and are
aligned with national skill standards. Many of our programs
offer industry-recognized credentials and/or dual credit for
high school and college.  RVTC has also been identified as a
leader in delivering technical education in innovative ways. For
example, our Electronics/Audio Engineering program offers
both on-site and distance-learning options. As a result, we have
students who “attend” RVTC daily from as far away as north-
ern New Hampshire through web-based technology and remote
laboratories. We intend to expand our distance-learning offer-
ings next year to include the Tourism & Lodging Management
program.

For the past several years, RVTC has operated under a
rather unique governance structure through special legislation
that allowed for experimental, or “pilot,” governance models at
selected technical centers. Comprised of representation from
our sending schools and the business community, the RVTC
Governing Board has managed the center with the agreement
of the Springfield School Board. However, the legislation that
allowed the pilot governance structure has now sunset. As a
result, either the voters in the region must establish the River
Valley Technical Center as a regional school district with its
own school board, or the technical center must revert to a
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“regional advisory board” model. Under the latter model, the
Springfield School Board would be RVTC’s governing board,
and the sending-school and business representatives would
serve only in an advisory capacity. (Among Vermont’s fifteen
regional technical centers, two operate as regional school dis-
tricts and thirteen operate with regional advisory boards.)

The plan that has been developed by the current RVTC
Governing Board proposes that the River Valley Technical
Center become a regional school district. The new governance
plan was presented to the Vermont State Board of Education
last fall and will be voted upon by Australian ballot in all of the
town school districts within the region on Town Meeting Day
(March 6, 2007). The majority of votes cast in the region will
determine whether or not the River Valley Technical Center
School District is to be established effective July 1, 2007.
(Note: Four of the high schools that send students to RVTC
have endorsed this plan while the Springfield School Board
opposes the plan and instead favors the regional advisory
model.)  

The staff of the River Valley Technical Center welcomes
all members of the community to learn more about the oppor-
tunities we offer. Visit with us at rvtc.org or give us a call at
885-8300.

Carl Mock
Director
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SUMMARY OF THE MARCH 6 AND 7, 2006
ANNUAL TOWN AND TOWN SCHOOL DISTRICT MEETING

The legal voters of the Town of Springfield and Town of
Springfield School District met at the Springfield High School
Cafeteria in said Town on Monday, March 6, 2006 at 7:30 p.m.
(7:30 o’clock in the afternoon) to act upon all matters which
may be voted upon by acclamation and not otherwise to be
voted by ballot, following which all articles to be voted by
Australian Ballot on March 7, 2006, were discussed, and then
adjourned to the Riverside Middle School Gymnasium at 8:00
a.m. (8:00 o’clock in the forenoon) on March 7, 2006, to vote
by ballot for Town and Town School District Officers, for all
appropriations to be voted by ballot, and all other items of busi-
ness to be voted by ballot.  There were 96 voters in attendance
at the meeting on Monday, March 6, 2006 and 1,698 casting bal-
lots on March 7, 2007.  There were 172 absentee ballots cast.

ARTICLE 1: The salary of the Moderator was set at $50.00 per
meeting for the ensuing year.

ARTICLE 2: Town Officers and Town School District Officers
were elected by Australian Ballot as shown in the listing in the
front of this report.

ARTICLE 3: Voted to receive and act on reports of the Town
Officers, Town School District Officers and Committees.

ARTICLE 4: Voted to pay each Selectman the sum of FIVE
HUNDRED and 00/100 DOLLARS ($500.00) to help defray
the costs and expenses incurred in serving the Town in that
office. 

ARTICLE 5: Voted to appropriate the sum of  EIGHT MIL-
LION, FIVE HUNDRED TWENTY NINE THOUSAND,
NINE HUNDRED EIGHTY and 00/100 DOLLARS
($8,529,980.00) for the budget of the Town for salaries, inci-
dental and necessary Town expenses, including highways, and
for the purposes for which the law requires appropriations, and
for which a Town may legally vote.  

ARTICLE 6: Voted to deny the exemption from the grand list,
for the purpose of calculating the town tax only, the first SEV-
ENTY FIVE THOUSAND and 00/100 DOLLARS
($75,000.00) of the appraised value of a new building, exclusive
of land, land improvements, water or wastewater systems, used
exclusively as a primary residence, single family home or a
working farm building provided such buildings are constructed
or put in process of construction during the twelve months fol-
lowing the date of voter approval.  The duration of such exemp-
tion shall be for three (3) years, provided such building qualifies
as the owner’s homestead for municipal tax purposes or a work-
ing farm building

ARTICLE 7: Voted to give the Board of Selectmen the author-
ity to spend unanticipated funds such as grants and gifts.

ARTICLE 8: Voted  a salary for each School Board member
of FIVE HUNDRED and 00/100 DOLLARS ($500.00).  

ARTICLE 9: Voted to authorize the Town Treasurer, subject to
the direction and approval of the Board of School Directors, to
borrow money to meet the requirements of the Town School
District for the ensuing year, and also authorize the Town
Treasurer, subject to the approval of the Board of School
Directors, to borrow money in anticipation of taxes rated to
meet the requirements of the Town School District for the ensu-
ing year. 

ARTICLE 10: Voted to deny the approval of a school budget
amount of TWENTY THREE MILLION, SEVENTY SIX
THOUSAND, TWO HUNDRED FIFTY SEVEN and 00/100
DOLLARS ($23,076,257.00) to support its schools for the year
beginning July 1, 2006.

ARTICLE 11: Voted to appropriate an amount of THREE
HUNDRED SIXTY THOUSAND, SIX HUNDRED and
00/100 DOLLARS ($360,600.00)  for roofing, asbestos abate-
ment, and walkway repair projects throughout the District.
There is a potential of 30% state aid reimbursement for these
projects.  

ARTICLE 12: Voted to appropriate the sum of FIFTY-EIGHT
THOUSAND and 00/100 DOLLARS ($58,000.00) to help sup-
port the home health care and hospice care of patients in their
homes by staff and volunteers of the Visiting Nurse Association
and Hospice of VT and N H.  The VNA provides care for all
ages, regardless of ability to pay. 

ARTICLE 13: Voted to appropriate the sum of SEVEN
THOUSAND, FIVE HUNDRED and 00/100 DOLLARS
($7,500.00) for the support of Council on Aging for
Southeastern Vermont, Inc. for services to Seniors and their
families, such as case management, information and assistance,
and other related services.                                  

ARTICLE 14: Voted to appropriate the sum of FORTY
THOUSAND and 00/100 DOLLARS ($40,000.00) to the
Springfield Family Center to assist with the cost of providing a
free meal daily, a free food shelf, and other services related to
hunger and homelessness in the Springfield community.             

ARTICLE 15: Voted to appropriate the sum of THREE
THOUSAND, THREE HUNDRED and 00/100 DOLLARS
($3,300.00) to the Green Mountain RSVP and Volunteer Center
of Windsor County to develop opportunities for people age 55
and older to positively impact the quality of life in the commu-
nity through volunteer service. 

ARTICLE 16: Voted to appropriate the sum of FIVE THOU-
SAND and 00/100 DOLLARS ($5,000.00) to help support ser-
vices to victims of domestic and sexual violence and prevention
education in schools and communities by New Beginnings, Inc.

ARTICLE 17: Voted to appropriate the sum of TWO THOU-
SAND and 00/100 DOLLARS ($2,000.00) to the Community
Band for ten (10) outdoor concerts.

ARTICLE 18 Voted to appropriate the sum of SEVEN THOU-
SAND, EIGHT HUNDRED and 00/100 DOLLARS
($7,800.00) to assist with the cost of operating the Meals on
Wheels program that provides hot and cold congregate and
home delivered meals and other nutritional needs to the quali-
fied residents of Springfield daily.

ARTICLE 19: Voted to appropriate the sum of TEN THOU-
SAND and 00/100 DOLLARS ($10,000.00) to help support
outpatient, mental health and substance abuse services by the
staff of Health Care and Rehabilitation Services, Inc.  

ARTICLE 20: Voted to appropriate the sum of THREE
THOUSAND and 00/100 DOLLARS ($3,000.00) to help sup-
port the Precision Valley Free Clinic to help the uninsured
access health care.



ARTICLE 21: Voted to appropriate the sum of EIGHT HUN-
DRED and 00/100 DOLLARS ($800.00) for Windsor County
Partners for youth mentoring services provided to children in
Windsor County, Vermont.

ARTICLE 22: Voted to appropriate the sum of FIVE THOU-
SAND, THREE HUNDRED and 00/100 DOLLARS
($5,300.00) for the continued operation of the Windsor County
Court Diversion Program.  

ARTICLE 23: Voted to appropriate the sum of ELEVEN
THOUSAND, FIVE HUNDRED and 00/100 DOLLARS
($11,500.00) to Connecticut River Transit, Inc., the lower
Connecticut-River Valley designated nonprofit public transit
agency in Windham and South Windsor Counties.

ARTICLE 24: Voted to appropriate the sum of SIX THOU-
SAND and 00/100 DOLLARS ($6,000.00) to Southeastern
Vermont Community Action (SEVCA) to assist Springfield in
responding to the emergency needs of the community and pro-
viding all available and applicable services.

ARTICLE 25: Voted to instruct the Governor, State
Representatives and Senators to oppose:

• any use of the State Education Fund for purposes that are
outside the law’s original intent to “make payments to
school districts and supervisory unions for the support of
education”;

• the shifting of existing State General Fund expense obliga-
tions to the Education Fund; and

• the reduction of any existing State General Fund revenue
support to the Education Fund.  

ARTICLE 26: No other business was done under this Warning.

Attest:   Bonnie L. Reynolds, CMC
Town Clerk
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WARRANT FOR 
MARCH 5 AND 6, 2007

ANNUAL TOWN AND TOWN SCHOOL
DISTRICT MEETING

The legal voters of the Town of Springfield and Town of
Springfield School District are hereby notified and warned to
meet at the Springfield High School Cafeteria in said Town on
Monday, March 5, 2007 at 7:30 p.m. (7:30 o’clock in the after-
noon) to act upon all matters which may be voted upon by
acclamation and not otherwise to be voted by ballot, following
which all articles to be voted by Australian Ballot on March 6,
2007, will be discussed, and then to adjourn to the Riverside
Middle School Gymnasium at 8:00 a.m. (8:00 o’clock in the
forenoon) on March 6, 2007, to vote by ballot for Town and
Town School District Officers, for all appropriations to be
voted by ballot, and all other items of business to be voted by
ballot.  

ARTICLE 1: To set the salary of the Moderator for the ensu-
ing year.

ARTICLE 2: To elect the following Town Officers and Town
School District Officers for the ensuing year:

Moderator Trustee of Public Funds
Selectmen Cemetery Commissioner
School Directors Town Agent
Library Trustees First Constable

(By Australian Ballot, the Ballot Box will be open at 8:00 a.m.
and will close at 7:00 p.m.)

ARTICLE 3: To receive and act on reports of the Town
Officers, Town School District Officers and Committees.

ARTICLE 4: Shall the Town pay each Selectman the sum of
FIVE HUNDRED and 00/100 DOLLARS ($500.00) to help
defray the costs and expenses incurred in serving the Town in
that office? (By Australian Ballot, the Ballot Box will be open
at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 5: Shall the Town appropriate the sum of NINE
MILLION, NINETY THREE THOUSAND, SEVEN HUN-
DRED EIGHTY NINE and 00/100 DOLLARS
($9,093,789.00) for the budget of the Town for salaries, inci-
dental and necessary Town expenses, including highways, and
for the purposes for which the law requires appropriations, and
for which a Town may legally vote?  (By Australian Ballot, the
Ballot Box will be open at 8:00 a.m. and will close at 7:00
p.m.)

ARTICLE 6: Shall the Town authorize the Board of
Selectmen to expend such grant monies, gifts, or bequests
which may be received by the Town of Springfield in accor-
dance with the terms of said grants, gifts, or bequests?

ARTICLE 7: Shall the Town School District vote a salary for
each School Board member of FIVE HUNDRED and 00/100
DOLLARS ($500.00)?  (By Australian Ballot, the Ballot Box
will be open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 8: Shall the Town School District authorize the
Town Treasurer, subject to the direction and approval of the
Board of School Directors, to borrow money to meet the
requirements of the Town School District for the ensuing year,

March 6 and 7, 2006 Meeting (continued)

RESULT OF SPECIAL TOWN
SCHOOL DISTRICT MEETING

The legal voters of the Town of Springfield School District
met at the Riverside Middle School Gymnasium in said Town
on Tuesday, April 25, 2006 at 8:00 a.m. (8:00 o’clock in the
forenoon) to vote by Australian Ballot on the following article:  

ARTICLE 1: Voted to approve a school budget amount of
TWENTY TWO MILLION, EIGHT HUNDRED NINE
THOUSAND, FOUR HUNDRED SEVENTY ONE and
00/100 DOLLARS ($22,809,471.00) to support its schools for
the year beginning July 1, 2006.  

Attest:  Bonnie L. Reynolds
Town Clerk



and also authorize the Town Treasurer, subject to the approval
of the Board of School Directors, to borrow money in anticipa-
tion of taxes rated to meet the requirements of the Town School
District for the ensuing year?

ARTICLE 9: Shall the Town School District approve a school
budget amount of TWENTY FOUR MILLION, THREE HUN-
DRED THIRTY THREE THOUSAND, FIVE HUNDRED
THIRTY EIGHT and 00/100 DOLLARS ($24,333,538.00) to
support its schools for the year beginning July 1, 2007?  (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)

ARTICLE 10: Shall the Town School District appropriate an
amount of FOUR HUNDRED SEVENTY THOUSAND and
00/100 DOLLARS ($470,000.00) for heating system replace-
ment and underground fuel oil tank removal at Riverside
Middle School?  There is a potential of 30% state aid reim-
bursement for these projects.  (By Australian Ballot, the Ballot
Box will be open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 11: Shall the Town School District authorize the
Board of School Directors to enter into a ten (10) year lease for
the Southview School with the Springfield Community
Players?  (By Australian Ballot, the Ballot Box will be open at
8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 12: Shall the Springfield School District vote to
establish the River Valley Technical Center School District as
described in the Governance Planning Committee Report
approved by the Vermont State Board of Education on
September 19, 2006?  (By Australian Ballot, the Ballot Box
will be open at 8:00 a.m. and will close at 7:00 p.m.) 

ARTICLE 13: Shall the Town appropriate the sum of SIXTY
TWO THOUSAND and 00/100 DOLLARS ($62,000.00) to
help support the high quality home health, maternal and child
health, and hospice care provided in patients’ homes and in
community settings by the Visiting Nurse Association &
Hospice of VT and NH?  Care is provided regardless of ability
to pay. (By Australian Ballot, the Ballot Box will be open at
8:00 a.m. and will close at 7:00 p.m.)       

ARTICLE 14: Shall the Town appropriate the sum of EIGHT
THOUSAND and 00/100 DOLLARS ($8,000.00) for the sup-
port of Council on Aging for Southeastern Vermont, Inc. for
help to support Seniors and their families, who are trying to
remain at home and not be placed in a nursing home?  (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)                                              

ARTICLE 15: Shall the Town appropriate the sum of FORTY
THOUSAND and 00/100 DOLLARS ($40,000.00) to the
Springfield Family Center to assist with the cost of providing a
free meal daily, a free food shelf, and other services related to
hunger and homelessness in the Springfield community? (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)

ARTICLE 16: Shall the Town appropriate the sum of THREE
THOUSAND, THREE HUNDRED and 00/100 DOLLARS
($3,300.00) to the Green Mountain RSVP and Volunteer Center
of Windsor County to develop opportunities for people age 55
and older to positively impact the quality of life in the commu-
nity through volunteer service? (By Australian Ballot, the Ballot
Box will be open at 8:00 a.m. and will close at 7:00 p.m.)            

ARTICLE 17: Shall the Town appropriate the sum of SIX
THOUSAND and 00/100 DOLLARS ($6,000.00) to help sup-
port services to victims of domestic and sexual violence and
prevention education in schools and communities by New
Beginnings, Inc.? (By Australian Ballot, the Ballot Box will be
open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 18: Shall the Town appropriate the sum of TWO
THOUSAND and 00/100 DOLLARS ($2,000.00) to the
Community Band for ten (10) outdoor concerts?  (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)

ARTICLE 19: Shall the Town appropriate the sum of EIGHT
THOUSAND and 00/100 DOLLARS ($8,000.00) to assist
with the cost of operating the Meals on Wheels program that
provides daily hot and cold congregate and home delivered
meals and other nutritional needs to the qualified residents of
Springfield? (By Australian Ballot, the Ballot Box will be open
at 8:00 a.m. and will close at 7:00 p.m.)  

ARTICLE 20: Shall the Town appropriate the sum of TEN
THOUSAND and 00/100 DOLLARS ($10,000.00) to help
support outpatient, mental health and substance abuse services
by the staff of Health Care and Rehabilitation Services, Inc?
(By Australian Ballot, the Ballot Box will be open at 8:00 a.m.
and will close at 7:00 p.m.)

ARTICLE 21: Shall the Town appropriate the sum of FOUR
THOUSAND and 00/100 DOLLARS ($4,000.00) to help sup-
port the Precision Valley Free Clinic to help the uninsured
access health care? (By Australian Ballot, the Ballot Box will
be open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 22: Shall the Town appropriate the sum of FIVE
THOUSAND, THREE HUNDRED and 00/100 DOLLARS
($5,300.00) for the continued operation of the Windsor County
Court Diversion Program?  (By Australian Ballot, the Ballot
Box will be open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 23: Shall the Town appropriate the sum of
TWELVE THOUSAND, FIVE HUNDRED and 00/100 DOL-
LARS ($12,500.00) to Connecticut River Transit, Inc., the
lower Connecticut-River Valley designated nonprofit public
transit agency in Windham and South Windsor Counties?  (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)

ARTICLE 24: Shall the Town appropriate the sum of SEVEN
THOUSAND, FIVE HUNDRED and 00/100 DOLLARS
($7,500.00) to Southeastern Vermont Community Action
(SEVCA) to assist Springfield in responding to the emergency
needs of the community and providing all available and applic-
able services?  (By Australian Ballot, the Ballot Box will be
open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 25: Shall the Town appropriate the sum of TWO
THOUSAND, FIVE HUNDRED and 00/100 DOLLARS
($2,500.00) to support programming by the Springfield
Prevention Coalition, whose common objective is to keep our
youth drug-free, engaged in healthy activities and provided
with opportunities for leadership and personal growth?  (By
Australian Ballot, the Ballot Box will be open at 8:00 a.m. and
will close at 7:00 p.m.)

ARTICLE 26: Shall the Town appropriate the sum of FOUR
THOUSAND, SIX HUNDRED and 00/100 DOLLARS
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($4,600.00) to Rockingham Area Community Land Trust to
assist Springfield in responding to the housing needs of the
community and providing all available and applicable services?
(By Australian Ballot, the Ballot Box will be open at 8:00 a.m.
and will close at 7:00 p.m.)

ARTICLE 27: Shall the town appropriate the sum of
TWELVE THOUSAND, FIVE HUNDRED and 00/100 DOL-
LARS ($12,500.00) to RightFoot ~ a step ahead for local
youth, ages 11 to 17 (formerly Boys and Girls Club of
Springfield) to help support after school and vacation activities
and “to inspire and empower all youth to discover their
strengths and use them to engage effectively in the community
and in their lives”?  (By Australian Ballot, the Ballot Box will
be open at 8:00 a.m. and will close at 7:00 p.m.)

ARTICLE 28: To do any other business that can be legally
done under this Warning.

Dated this 26th day of January, 2007 at Springfield, County of
Windsor and State of Vermont.

Mary Helen Hawthorne, Kenneth Vandenburgh,
Chair Chair
Terri Benton James Ball
Mark Blanchard Samuel Coleman
John Hall Jeanice Garfield
John Swanson Laura Ryan
Board of Selectmen Board of School Directors
Town of Springfield Springfield School District
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