
HELP WANTED

TOWN OF SPRINGFIELD
MAINTENANCE WORKER II/TRUCK DRIVER

Full-Time – Permanent Position

The Town of Springfield, VT is seeking a Maintenance Worker II / Truck Driver for the Springfield Public Works Department.  Requires the ability to perform semi-skilled work related to the operation of trucks, light duty motor equipment and manual labor.  Must be able to make accurate reports of materials hauled and maintenance scheduled. Reports to the Operations Supervisor. Maintenance Worker II/Driver is often required to work independently and will occasionally supervise.  Requires an understanding of job safety, a valid motor vehicle operator’s license and a CDL B is required.  Grade 14, a salary range of $16.10 to $22.19 per hour depending on experience.  This is a non-exempt union position with benefits.  Apply at the Human Resources Office, 96 Main Street, (802) 885-2104 toshr@vermontel.net Applications may also be downloaded from the Town’s website https://springfieldvt.govoffice2.com/  Applications will be accepted until the position is filled. E.O.E. 

JOB DESCRIPTION IS ATTACHED

PLEASE SCROLL DOWN

  Maintenance Worker II/Truck Driver

Town of Springfield, Vermont

Department:

Public Works





      Grade 14, Full-Time [ X ]

Reports To:

Public Works Director



     Hours:  40 Weekly

OBJECTIVE/PURPOSE:

The Maintenance Worker II/Truck Driver performs semi-skilled work related to the operations of trucks and light duty motor equipment.  This position is the one chiefly responsible for the performance of trucking and plowing operations generally.  Duties may vary somewhat depending on Division.

DUTIES AND RESPONSIBILITIES:

· Operates dump trucks and light duty motor equipment, and hand tools necessary to perform repair functions.

· May occasionally be called upon to operate construction equipment other than trucks in circumstances not requiring a high degree of skill, if capable of doing so.

· Responsible for routine servicing and preventative maintenance of vehicle in his/her charge, including minor repairs and adjustments such as preparation of snow storms.

· Assist the mechanic in major repairs in a manner so as to minimize downtime.

· Makes accurate reports of materials hauled, work scheduled and completed and regular fuel and oil fill ups.

· When circumstances or a Supervisor judge it necessary, shall perform functions of a Maintenance Worker I.

· Depending on Division, Maintenance Worker II/Truck Driver may participate in activities such as:  municipal properties repair and maintenance, masonry, plumbing, carpentry work, sidewalk and catch basin repairs and replacement.

· Other related duties when judged necessary by a Supervisor.
· Exempt Position
KNOWLEDGE, SKILLS, AND ABILITIES:

· Must possess all desired knowledge, abilities and physical capabilities necessary to perform heavy manual labor for long hours under varying and often rugged climatic conditions.

· Knowledge of traffic laws, ordinances, and regulations involving equipment operation.

· A Level of independent judgment, capable of understand and carrying out written and oral direction, often without a Supervisor.
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· Ability to read, prepare and understand basic written reports, including basic arithmetic.

· Basic knowledge of the safe operation of a standard transmission vehicle and mechanical functions of trucks and motor vehicles and tools related thereto.

· Leadership capabilities necessary to meet the demands of the position.

· Depending on Division, Maintenance Worker II/Truck Driver may need some knowledge of general maintenance, construction, masonry, carpentry and plumbing tools and practices.

· Depending on Division, Maintenance Worker II/Truck Driver may need some knowledge and skill in safe and effective operation of power tools related to property maintenance.

· Ability to learn repeated tasks quickly, allowing them to be performed under little or no supervision.

EDUCATION AND EXPERIENCE:

· High School Degree, GED, or the equivalent in experience and education.

· Must possess a Valid State of Vermont Motor Vehicles Operators License.

· Must possess a Valid Commercial Driver’s License, (CDL), Level B.

· An established record of good work habits including punctuality, dependability, and being able to follow directions.

· An understanding of the concept of job safety and a record of safe performance.

TOOLS/TECHNOLOGY:

· Hand Tools.

· Chainsaw.

· Pole Saw.

· Trimmers.

· Compactor.

· Compressor.

· Power Tools.

· There are too many tools to list; please keep in mind there will be other hand tools and power tools used.

PHYSICAL AND MENTAL DEMANDS:

· Refer to Page 3 of this Job Description.
WORK ENVIRONMENT/CONDITIONS:

· Required to work under all weather conditions.

· Working overtime is required.
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PUBLIC WORKS DEPARTMENT

MAINTENANCE WORKER II/TRUCK DRIVER 

Job Requirements

	DESCRIPTION
	WEIGHT
	TIME

	
	
	

	Lifting Requirements – Occasional
	80 Lbs.
	N/A

	Lifting Requirements – Routine
	70 Lbs.
	N/A

	
	
	

	Lifting & Heavy Work Examples:
	
	

	Shoveling of Asphalt & Gravel
	40 Lbs.
	4 – 8 Hours Daily

	Running Gravel Compacting Equipment

(One person walk behind Machine)
	75 Lbs.
	4 – 8 Hours Daily



	Building Stone Retaining Walls
	70 Lbs.
	4 – 8 Hours Daily

	
	
	

	Duration of Driving Plow Truck
	N/A
	8 – 16 Hours Daily

	Directing Traffic
	N/A
	4 – 8 Hours 

	
	
	

	Routine Work:
	
	

	Running Chainsaw

(w/extended arms)
	20 Lbs.
	4 – 8 Hours Daily

	Running Weed Wacker

(w/extended arms)
	20 Lbs.
	4 – 8 Hours Daily

	Pushing Lawn Mower
	30 Lbs.
	4 – 8 Hours Daily

	Feeding Branches into Chipper
	50 Lbs.
	4 – 8 Hours Daily

	Pulling Brush from Road Side
	50 Lbs.
	4 – 8 Hours Daily

	
	
	

	Climbing In and Out of Large Trucks &

Heavy Equipment
	N/A
	Everyday


NOTE:
Maintenance Worker II/Truck Driver shall be required to be on call for, or to 


work during hours outside the regularly scheduled work day or work week should 

circumstance or supervisor so require.
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DISCLAIMERS;

· The above information is intended to describe the general nature of this position and should not be considered a comprehensive statement of duties, activities, responsibilities, and requirements.  Additional duties, activities, responsibilities, and requirements may be assigned, with or without notice, at any time.

· This job description is neither an employment contract nor a promise of work for any specific length of time.

EQUAL EMPLOYMENT OPPORTUNITY:

The Town of Springfield is an Equal Employment Opportunity employer.


